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DEPARTMENT  OF  LABOR  (DOL) 


DEPARTMENT  OF  LABOR 
Office  of  the  Secretary 
20  CFR  Chs.  I,  IV,  V,  VI,  and  VII 

29  CFR  Subtitle  A  and  Chs.  II,  IV,  V, 
XVII,  and  XXV 

30  CFR  Ch.  I 
41  CFR  Ch.  60 
48  CFR  Ch.  29 

Semiannual  Agenda  of  Regulations 
agency:  Office  of  the  Secretary.  Labor. 

ACTION:  Semiannual  agenda  of 
regulations  selected  for  review  or 
development. 


summary:  This  document  sets  forth  the 
Department's  semiannual  agenda  of 
regulations  that  has  been  selected  for 
review  or  development  during  the 
coming  1-year  period.  The  agenda 
complies  with  the  requirements  of  both 
Executive  Order  12291  and  the 
Regulatory  Flexibility  Act.  The  agenda 
lists  all  regulations  that  are  expected  to 
be  under  review  or  development 
between  April  1992  and  April  1993, 
subject  to  changes,  including  changes  of 
dates  made  as  a  result  of  the  review  of 
regulations  as  directed  by  the  President. 

FOR  FURTHER  INFORMATION  CONTACT: 

Roland  G.  Droitsch,  Deputy  Assistant 
Secretary  for  Policy,  Office  of  the 
Assistant  Secretary  for  Policy, 
Department  of  Labor,  200  Constitution 


Avenue  NW.,  Room  S-2312,  Washington^ 
DC  20210,  (202)  523-9058. 

Note:  Information  pertaining  to  a 
speciHc  regulation  can  be  obtained  front 
the  agency  contact  listed  for  that 
particular  regulation. 

SUPPLEMENTARY  INFORMATION: 

Executive  Order  12291  and  the 
Regulatory  Flexibility  Act  require  the 
semiannual  publication  in  the  Federal 
Register  of  an  agenda  of  regulations. 

Executive  Order  12291  became 
effective  February  17, 1981,  and  in 
substance,  requires  the  Department  of 
Labor  to  publish  an  agenda  listing  all 
the  regulations  it  expects  to  have  under 
active  consideration  for  promulgation, 
proposal,  or  review  during  the  coming  1- 
year  period.  It  also  requires  the 
Department  to  conduct  a  Regulatory 
Impact  Analysis  for  all  “major" 
regulations  being  developed. 

The  Regulatory  Flexibility  Act  became 
effective  on  January  1, 1981,  and  applies 
only  to  regulations  for  which  a  notice  of 
proposed  rulemaking  was  issued  on  or 
after  diat  date.  It  requires  the 
Department  of  Labor  to  publish  an 
agenda  listing  all  the  regulations  it 
expects  to  propose  or  promulgate  that 
are  likely  to  have  a  “significant 
economic  impact  on  a  substantial 
number  of  small  entities"  (5  U.S.C  602). 
For  any  regulation  that  will  have  this 
impact,  the  Department  must  conduct  a 
Regulatory  Flexibility  Analysis  to  gauge 
the  economic  consequences  of  the  rule 
and  to  analyze  the  availability  of  more 
flexible  approaches  for  lightening  the 
rule’s  regulatory  burden  on  “small 
entities." 

Office  of  the  Secretery— Prerule  Stage 


If  a  proposed  regulation  will  not  have 
a  “significant  economic  impact  on  a 
sidtstantial  number  of  small  entities,” 
the  Department  of  Labor  must  publish  a 
certification  to  that  effect  at  the  time  of 
the  general  notice  of  proposed 
rulemaking  or  at  the  time  of  the 
publication  of  the  final  rule.  That 
certification  must  be  accompanied  by  a 
succinct  statement  explaining  the 
reasons  for  the  Agency’s 
determinations. 

As  permitted  by  law,  the  Department 
of  Labor  is  combining  this  publication  of 
its  agendas  under  the  Regulatory 
Flexibility  Act  and  Executive  Order 
12291. 

These  regulatory  reform  requirements 
have  more  recently  been  amplified  by 
requirements  under  Executive  Order 
12778  to  ensure  that  regulations  are 
dear  and,  to  the  extent  possible,  reduce 
litigation  by  the  Negotiated  Rulemaking 
Act  of  1990  and  by  the  President’s 
direction  that  the  Department  carefully 
review  its  regulations  and  how  they  are 
issued. 

Further  improvement  is  certainly 
needed,  and  we  are  constantly  seeking 
new  and  innovative  approaches  in 
pursuit  of  this  goal.  All  interested 
members  of  the  public  are  invited  and 
encouraged  to  let  departmental  officials 
know  how  our  regulatory  reform  process 
can  be  further  improved  and,  of  course, 
to  participate  in  and  comment  on  the 
review  or  development  of  the 
regulations  listed  on  the  agenda. 

Lynn  Martin, 

Secretary  of  Labor. 


Se- 

Regulation 

quence 

Title 

Idmtifier 

Number 

Number 

1625 

Coordinated  Enforcement  of  Farm  Labor  Protective  Statutes . . . . . 

1290-AA11 

Employment  Standards  Administration — Proposed  Rule  Stage 


Se¬ 

quence 

Number 

Trtle 

Regulation 

Identifier 

Number 

1626 

Government  Contractors:  Nondiscrimination  and  Affirmative  Action  Ohiigationa  (ESA/OFCCP) . 

1215-AA01 

1627 

Child  Labor  Regulations,  Orders  and  Statements  of  Interpretation  (ESA/VY+f) . . . . 

1215-AA09 

1628 

Defining  and  Delimiting  the  Terms  “Any  Employee  Employed  in  a  Bona  Fide  Executive,  Administrative,  or 
Professional  Capacity"  (ESA/W-H) . . . 

1215-AA14 

1629 

Employment  of  Homeworkers  in  Certain  Industries . . 

1215-AA36 
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Employment  Standards  Administration — Proposed  Rule  Stage — Continued 

Se¬ 

quence 

Number 

1 

i  Trtle 

1 

Regulation 

Identifier 

Number 

1630 

Government  Contractors:  Contractor  Participation  in  Training  Programs  Pursuant  to  the  Job  Training  Partnership  Act 
(JTPA)  (29  use  1781) . . . . . . . . . . . . 

1215- AA56 

1631 

Affirmative  Action  and  Nondiscrimination  Obligations  of  Contractors  and  Subcontractors  for  Special  Disabled 
Veterans  and  Vntnrans  Of  the  Vietnam  Fra . 

1215-AA62 

1632 

Defining  the  Terms  "Construction”  and  "Repairs”  Under  the  Davis-Bacon  and  Related  Acts . . . . 

1215-AA71 

1633 

Affirmative  Action  and  Nondiscrimination  Obligations  of  Contractors  and  Subcontractors  for  Individuals  with  Disabit- 

ities . . . . . . . 

1215-AA76 

Employment  Standards  Administration— Final  Rule  Stage 

Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1634 

General  Regulations  Under  the  Walsh-Healey  Public  Contracts  Act . 

1215-AA33 

1635 

Enforcement  of  Contractual  Obligations  for  Temporary  Alien  Agricultural  Workers  Admitted  Under  Section  216  of  the 
Immigration  and  Nationality  Act . . . . . 

1215-AA43 

1636 

1637 

1638 

Training  Wage  Provisions  of  the  Fair  Labor  Standards  Amendments  of  1989 . . . 

Civil  Penalties  for  Violations  of  the  Fair  Labor  Standards  Act  Minimum  Wage  and  Overtime  Compensation  Provisions .. 
Enforcement  of  Contractual  Obligations  Between  Health  C^e  Facilities  Authorized  To  Utilize  Temporary  Nonimmi- 

1215-AA52 

1215-AA53 

1215-AA55 

1639 

Fair  1  abor  Standards  Amendments  of  1989  as  AppHed  to  P^rerto  Rico .  . . 

1215-AA57 

1640 

Claims  for  Compensation  Under  the  Federal  Employees’  Compensation  Act;  Addition  to  Schedule  of  Compensation 
(Part  10)  Regarding  Female  Reproductive  Organs . 

1215-AA60 

1641 

Defining  and  Delimiting  the  Terms  “Any  Employee  Employed  in  a  Bona  Fide  Executive,  Administrative,  or 
Professional  Capacity  or  in  the  Capacity  of  Outside  Salesman" . - . 

1215-AA65 

1642 

Claims  for  Benefits  Under  the  Federal  Employees’  Compensation  Act  (FECA);  Lump  Sum  Payment  of  Benefits . 

1215-AA67 

1643 

Attestations  by  Employers  for  Off-Campus  Work  Authorization  for  Alien  Students  (F-1  Nonimmigrants) . 

1215-AA68 

1644 

Labor  Condition  Applications  and  Requirements  for  Employers  Using  Aliens  on  H-IB  Visas  in  Specialty  Occupations 
and  as  Fashion  Models . 

1215-AA69 

1645 

1215-AA70 

1646 

Exemptions  from  Minimum  Wage  and  Overtime  Compensation  Requirements  of  the  Fair  Labor  Standards  Act;  Public 
RoOtO''  Fmployefs  . 

1215-AA77 

Employment  Standards  Administration — Completed  Actions 


Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1647 

Records  To  Be  Kept  by  Employers;  Overtime  Compensation  (Remedial  Education) . 

1215-AA54 

1648 

Coordination  of  Complaint  Processing  and  Enforcement  Standards  Under  Section  503  of  the  Rehabilitation  Act  of 
1973  and  the  Americans  with  Disabilities  Act . 

1215-AA61 

1649 

1215-AA72 

Employment  and  Training  Administration — Prerule  Stage 


Se- 

i 

Regulation 

quence 

Title 

Identifier 

Number 

Number 

1650 

Services  to  Migrant  and  Seasonal  Farmworkers,  Job  Service  Complaint  System,  Monitoring  and  Enforcement . 

1205-AA37 

I 
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Employment  and  Training  Administration— Proposed  Rule  Stage  B 

Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1651 

Airline  Deregulation;  Employee  Benefit  Program . 

1205-AA07 

1652 

Senior  Community  Service  Employment  Program . 

1205-AA29 

1653 

Advances  Under  Title  XII,  SSA,  and  Tax  Cr^it  Under  FUTA . 

1205-AA65 

1654 

Labor  Certification  Process  for  the  Permanent  Employment  of  Aliens  in  the  United  States . 

1205-AA66 

1655 

Ffxieral-Stfltn  (Jnemplnyment  Compensation  Program;  Confidentiality  and  Diitdosure  of  State  Records . 

1205-AA74 

1656 

Permanent  Labor  Certification  Program:  Pilot  Labor  Market  Information  and  Notice  Provisions . 

1205-AA87 

1657 

Implementation  of  Clean  Air  Act  Amendments  to  Title  m  of  the  Job  Training  Partnership  Act  (JTPA) . 

1205-AA92 

1658 

Job  Training  Partnership  Act  Amendments  of  1991 . 

1205-AA95 

1  Employment  and  Training  Administration— Final  Rule  Stage  | 

Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1659 

Administrative  Procedure,  Federal  State  Unemployment  Compensation  Program . 

1205-AA69 

1660 

Trade  Adjustment  Assistance  for  Workers . 

1205-AA72 

1661 

Labor  Standards  for  the  Registration  of  Apprenticeship  Programs  (Revision) . 

1205-AA77 

1662 

Attestation  Process  for  Health  Care  Facilities  Seeking  to  Employ  Nonimmigrant  Nurses . 

1205-AA84 

1663 

Permanent  Labor  Certification  Program:  Amendments  to  Regulations  at  20  CFR  Part  656 . 

1205-AA86 

1664 

Off-Campus  Work  Authorization  for  Foreign  Students:  Attestation  Process . 

1205-AA88 

1665 

Temporary  Specialized  Professional  Occupations  (H-IB)  Labor  Condition  Application  Process . 

1205-AA89 

1666 

Limitations  on  Longshore  Work  by  Alien  Crewmembers . 

1205-AA90 

1667 

Labor  Certification  Process  for  the  Temporary  Employment  of  Aliens  in  Agriculture  in  the  United  States  -  Prevailing 
Practice  Determinations . 

1205-AA93 

1  Employment  and  Training  Administration— Completed  Actions  | 

Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1668 

Use  of  Funds  Transferred  to  the  States  Under  Section  903(c)  of  the  Social  Security  Act  (Reed  Act) . 

1205-AA43 

1669 

Labor  Certification  Process  for  the  Temporary  Employment  of  Aliens  in  Agriculture  in  the  United  States:  Various 
Amendments  to  20  CFR  Part  655 . 

1205-AA82 

1670 

Labor  Certification  Process  for  the  Temporary  Employment  of  Aliens  in  Agriculture  in  the  United  States:  “Fifty 
Percent  Rule"  Component  of  Regulations . 

1205-AA83 

1671 

Implementation  of  Defense  Authorization  Act  Amendments  to  Title  III  of  the  Joh  Training  Partnership  Act 

1205-AA85 

1672 

Improvements  to  the  Job  Training  Partnership  Act  (JTPA)  Fiscal  Integrity . 

.  1205-AA91 

y  Pension  and  Welfare  Benefits  Administration— Prerule  Stage  | 

1  Se- 

H  quence 

H  Number 

Title 

Regulation 

Identifier 

Number 

B  1673 

Qualified  Domestic  Relations  Orders  Under  the  Retirement  Equity  Act . 

1210-AA19 

■  1674 

Summary  Annual  Report . 

1210-AA36 

■  1675 

Definition  of  Participant  Covered  Under  the  Plan . 

.  1210-AA39 

B 
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Pension  and  Welfare  Benefits  Administration — Proposed  Rule  Stage 

Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1676 

Individual  Benefits  Reporting  and  Recordkeeping  for  Muttiemployer  Plans . 

1210-AA02 

1210-AAnfl 

1677 

Individual  Benefits  Reporting  and  Recordkeeping  for  Single  Employer  Plans . . . . 

1678 

Time  and  Manner  of  Notice  Requirement  Under  ERISA  Section  101^ . 

1210-AA38 

1679 

Trust  Exemption . 

1210-AA40 

Pension  and  Welfare  Benefits  Administration — Final  Rule  Stage 


Se- 

querwe 

Number 

1 

!  Title 

Regulation 

Identifier 

Number 

1680 

1681 

1682 

Participant  Directed  Individual  Account  Plans . 

1210-AA08 

1210-AA15 

1210-AA37 

Adequate  Consideration . .  . 

Civil  Penalties  Under  ERISA  Section  502(1) . . . 

Pension  and  Welfare  Benefits  Administration— Completed  Actions 


Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1683 

1684 

1685 

1686 

"Top  Hat”  Plans . 

1210-AA21 

1210-AA25 

1210-AA41 

1210-AA42 

Regulation  Exempting  Certain  Broker-Dealers  and  Investment  Advisers  From  Bonding  Requirements . . . 

Corporate  Gkivemance . 

Notice  Requirements  Under  ERISA  Section  101(e)„ . 

Mine  Safety  and  Health  Administration — Prerule  Stage 

Se¬ 

quence 

Number 

1687 

1688 

Title 

Regulation 

Identifier 

Number 

Diesel  Particulate . . . 

1219-AA74 

1219-AA76 

Belt  Entry  Advisory  Committee . 

Mine  Safety  and  Health  Administration— Proposed  Rule  Stage 


Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1689 

Safeguard  Criteria  for  Hoisting  arwl  Transportation.^ . 

1219-AA12 

1690 

Safety  Standards  for  Explosives  at  Metal  and  Nonmetal  Mines . . . 

1219-AA17 

1691 

Noise  Standard . . 

1219- AAS3 

1692 

Confined  Spaces . 

1219-AA54 

1693 

Requirements  for  Approval  of  Flame-Resistant  Conveyor  Belts . 

1219-AA65 

1694 

Waterlines  in  Belt  Conveyor  Entries. . . . . . . . . . . . 

1219-AA70 

1695 

Carbon  Monoxide  Monitor  Approval . . ,,, . ,,,, .  .  . . 

1219-AA72 

1696 

Firefighting  and  Escape  and  Evacuation  Program . . . . . . . 

1219-AA73 

1697 

High-Voltage  Lnngwalt  Equipment . 

1219-AA75 

I 
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Mine  Safety  and  Health  Administration— Final  Rule  Stage 


Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1698 

Underground  Coal  Mine  Ventilation . 

1219-AA11 

1699 

Diesel-Powered  Equipment  for  Underground  Coal  Mines . 

1219-AA27 

1700 

Civil  Penalties  for  Violations  of  the  Federal  Mine  Safety  and  Health  Act  of  1977 . 

1219-AA44 

1701 

Hazard  Communication . 

1219-AA47 

1702 

Air  Quality  Chemical  Substances  and  Respiratory  Protection  Standards . 

1219-AA48 

1703 

Safety  Standards  for  Refuse  Piles  and  Waster  Impoundment  Dams  at  Surface  Coal  Mines  and  Surface  Work  Areas 
of  Underground  Coal  Mines . 

1219-AA49 

1704 

Experienced  Miner  and  Supervisor  Training . 

1219-AA55 

1705 

Approval  of  Electric  Cables  and  Splice  Kits . 

1219-AA57 

1706 

Approval  of  Electric  Motor  Assemblies . . . 

1219-AA61 

Mine  Safety  and  Health  Administration— Completed  Actions 


Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1707 

1708 

1709 

1710 

Explosives  and  Blasting  in  Underground  Coal  Mines . 

1219-AA16 

1219-AA33 

1219-AA44 

1219-AA69 

Notification,  Investigation,  Reports  and  Records  of  Accidents  Injuries,  Illnesses,  Employment,  and  Coal  Production  in 
Mines . 

Civil  Penalties  for  Violations  of  the  Federal  Mine  Safety  and  Health  Act  of  1977 . 

Water,  Sediment  or  Slurry  Impoundments . 

Office  of  the  Assistant  Secretary  for  Administration  and  Management— Prerule  Stage 

Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1711  ! 

j 

Department  of  Labor  Acquisition  Regulations . 

1291-AA20 

Office  of  the  Assistant  Secretary  for  Administration  and  Management— Proposed  Rule  Stage 

Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1712 

Nondiscrimination  in  Programs  and  Activities  Receiving  Federal  Financial  Assistance  from  the  Department  of  Labor 
under  the  Job  Training  Partnership  Act  (JTPA)  of  1982,  as  amended . 

1291-AA02 

Office  of  the  Assistant  Secretary  for  Administration  and  Management— Final  Rule  Stage 


Se- 

Title 

Regulation 

quence 

Identifier 

Number 

Number 

1713 

Administrative  Grants  and  Cooperative  Agreements  to  Government  and  Nonprofit  Institutions . 

1291-AA15 

1714 

New  Restrictions  on  Lobbying . 

1291-AA18 
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Office  of  the  Assistant  Secretary  for  Administration  and  Management— Completed  Actions 


Se¬ 

quence 

Number 


Regulation 

Identifier 

Number 


Audit  Requirements  for  Grants.  Contracts,  and  Other  Agreements.. 


Se¬ 

quence 

Number 


Occupational  Safety  and  Health  Administration— Prerule  Stage 


Medical  Surveillance  Programs  for  Employees . 

Exposure  Assessment  Programs  for  Employees  Exposed  to  Hazardous  Chemicals. 

Ergonomic  Safety  and  Health  Standards . 

Indoor  Air  Quality  in  the  Workplace . 

Crane  Safety . 


Regulation 

Identifier 

Number 


1218-ABOO 

1218-AB01 

1218-AB36 

1218-AB37 

1218-AB38 


Occupational  Safety  and  Health  Administration— Proposed  Rule  Stage 


Regulation 

Identifier 

Number 


1218-AA05 

1218-AA56 

1218-AA65 

1218-AA72 

1218-AA84 

1218-AA91 

1218-AA98 

1218-AB22 

1218-AB24 

1218-AB26 

1218-AB30 

1218-AB33 

1218-AB34 

1218-AB35 


Occupational  Safety  and  Health  Administration— Final  Rule  Stage 


Regulation 

Identifier 

Number 


1218-AA26 
1218-AA28 

926) .  1218-AA37 

'  1218-AA40 
1218-AA48 
1218-AA51 
1218-AA52 
1218-AA58 
1218-AA59 
1218-AA66 
1218-AA68 
1218-AA70 
1218-AA71 
1218-AA73 
1218-AA74 
1218-AA82 
1218-AA83 
1218-AB02 
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Occupational  Safety  and  Health  Administration — Final  Rule  Stage — Continued 


Se¬ 

quence 

Number 

Title 

Regulation 

identifier 

Number 

1753 

1754 

1218-AB04 

1218-AB16 

1755 

1756 

1757 

1218-AB25 

1218-AB27 

1218-AB28 

Occupational  Safety  and  Health  Administration— Completed  Actions 


Se-  i 
quence  ; 
Number 

TitJe  j 

Regulation 

identifier 

Number 

1758 

1759  I 

j 

Bloodborne  PathoQens .  . . . . . . . . . J 

1218-AB15 

1218-AB20 

Hazardous  Materials  (Part  1910) . 

Office  of  the  Assistant  Secretary  for  Veterans’  Employment  &  Training— Prerule  Stage 


Se-  1 
querwe  ^ 
Number 

Title 

Regulation 

Identifier 

Number 

1760  1 

Uniform  Services  Employment  Rights . . . . . .  .  .  . . ] 

1293-AA05 

Office  of  the  Assistant  Secretary  for  Veterans’  Employment  &  Training — Final  Rule  Stage 

Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

1 

1761 

Veterans’  Programs  and  Services  Administered  by  the  Office  of  the  Assistant  Secretary  for  Veterans’  Employment 

1293-AA03 

DEPARTMENT  OF  LABOR  (DOL)  Prerule  Stage 

Office  of  the  Secretary  (OS) 


1625.  •  COORDINATED 
ENFORCEMENT  OF  FARM  LABOR 
PROTECTIVE  STATUTES 

Legal  Authority:  29  USC  49  et  seq;  29 
use  201  et  seq:  29  USC  651  et  seq;  29 
USC  1801  et  seq:  6  USC  1188(g)(2):  5 
USC  301 

CFR  Citation:  29  CFR  42 
Legal  Deadline:  None 

Abstract:  The  Department  intends  to 
revise  its  regulations  for  coordinated 
enforcement  of  farm  protective  statutes. 
The  rule  will  clarify  existing  regulatory 
language  and  update  the  regulations  by 


making  nomenclature  and  other 
technical  amendments.  The  sections 
also  will  be  reorganized  for 
clarification.  These  regulations  were 
first  promulgated  in  1980  to  coordinate 
the  farm  labor  enforcement  activities  of 
the  Department’s  Employment  and 
Training  Administration,  the 
Employment  Standards  Administration, 
the  Occupational  Safety  and  Health 
Administration,  and  the  Office  of  the 
Solicitor  of  Labor  (45  FR  39489).  The 
regulations  establish  a  National  Farm 
Labor  Coordinated  Enforcement 
Committee,  which  meets  quarterly, 
consisting  of  the  heads  of  the  above 


DOL  agencies,  to  oversee  that 
coordination.  A  Regional  Farm  Labor 
Coordinated  Enforcement  Committee, 
which  meets  quarterly,  is  established  in 
each  DOL  regional  office.  TTie  Regional 
Committee  is  made  up  of  the  head  of 
each  of  the  above  Agencies'  regional 
offices.  Each  Regional  Committee  holds 
at  least  one  annual  public  meeting  to 
discuss  farm  labor  issues. 


Timetable: 

Action  Date  FR  Cite 

ANPRM  06/00/92 

NPRM  09/00/92 
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Action  Date  FR  Cite 

Final  Action  12/00/92 
Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Additional  Information:  Since  1980,  a 
number  of  changes  have  taken  place  in 
DOL’s  farm  labor  activities,  such  as; 

The  Farm  Labor  Contractor  Registration 
Act  has  been  replaced  by  the  Migrant 
and  Seasonal  Agricultural  Worker 
Protection  Act:  the  title  of  the  head  of 
the  National  Committee  has  been 
changed  from  Under  Secretary  to 


Deputy  Secretary;  the  Immigration 
Reform  and  Control  Act  of  1986  has 
amended  the  Immigration  and 
Nationality  Act,  authorizing  DOL  to 
enforce  work  contracts  executed  by 
employers  of  alien  (H-2A)  farmworkers: 
the  role  of  States  in  operating  the 
Employment  Service  under  the  Wagner- 
Peyser  Act  was  enhanced  in  1982: 
regional  offices  of  the  Employment 
Standards  Administration  no  longer 
exist  and  the  regional  farm  labor 
enforcement  role  is  now  coordinated  by 
the  Regional  Administrator  for  Wage 
Hour:  and  the  Assistant  Secretary  for 


Policy  has  assumed  a  role  in  farm  labor 
programs  at  the  national  level.  These 
and  other  changes  necessitate  updating 
the  coordinated  enforcement 
regulations. 

Agency  Contact:  Gordon  L.  Claucherty, 
Chairman,  Farm  Labor  Coordinated 
Enforcement  Working  Group, 
Department  of  Labor,  Office  of  the 
Secretary,  200  Constitution  Avenue 
NW.,  Room  S2114,  FPBuilding, 
Washington,  Dc  20210,  202  523-6026 

PIN:  1290-AAll 


DEPARTMENT  OF  LABOR  (DOL)  Proposed  Rule  Stage 

Employment  Standards  Administration  (ESA) _ 


1626.  GOVERNMENT  CONTRACTORS: 
NONDISCRIMINATION  AND 
AFFIRMATIVE  ACTION  OBLIGATIONS 
(ESA/OFCCP) 

Significance:  Regulatory  Program 

Legal  Authority:  EO  11246,  as 
amended:  38  USC  4212:  29  USC  793 

CFR  Citation:  41  CFR  60-1:  41  CFR  60- 
2:  41  CFR  60-4:  41  CFR  60-20:  41  CFR  60- 
30:  41  CFR  60-50;  41  CFR  60-60;  41  CFR 
60-250:  41  CFR  60-741 

Legal  Deadline:  None 

Abstract:  These  regulations  cover 
nondiscrimination  and  affirmative 
action  obligations  of  Federal 
contractors  under  Executive  Order 
11246,  as  amended:  the  Vietnam  Era 
Veterans’  Readjustment  Assistance  Act 
of  1974  (38  USC  4212),  as  amended:  and 
Section  503  of  the  Rehabilitation  Act  of 
1973,  as  amended.  The  NPRM  published 
08/25/81  and  supplemented  on  04/23/82 
extended  the  effective  date  of  a  final 
rule  published  12/30/80  and  proposed 
amendments  to  that  rule.  OFCCP’s 
review  of  regulatory  options  continues 
with  emphasis  on  Executive  Order 
recordkeeping  requirements,  and  use  of 
desk  audits  to  establish  priorities  for 
onsite  reviews. 

Timetable: 


ANPRM 

07/14/81 

46  FR  36213 

Supplement  to 

08/21/81 

46  FR  42490 

ANPRM 

Previous  NPRM 

08/25/81 

46  FR  42968 

&  Suspend  Eff 

Date 

NPRM 

04/23/82 

47  FR  17770 

NPRM 

10/00/92 

Small  Entities  Affected:  Businesses, 
Governmental  Jurisdictions, 
Organizations 

Government  Levels  Affected:  State 

Agency  Contact:  Annie  A.  Blackwell, 
Director,  Division  of  Policy,  Planning 
and  Program  Development,  OFCCP, 
Department  of  Labor,  Employment 
Standards  Administration,  200 
Constitution  Ave.  NW.,  Rm  C3325,  FP 
Bldg.,  Washington,  DC  20210,  202  523- 
9430 

RIN:  1215-AAOl 


1627.  CHILD  LABOR  REGULATIONS, 
ORDERS  AND  STATEMENTS  OF 
INTERPRETATION  (ESA/W-H) 

Significance:  Regulatory  Program 
Legal  Authority:  29  USC  203 
CFR  Citation:  29  CFR  570 
Legal  Deadline:  None 

Abstract  Section  3(1)  of  the  Fair  Labor 
Standards  Act  requires  the  Secretary  of 
Labor  to  issue  regulations  with  respect 
to  minors  between  14  and  16  years  of 
age  ensuring  that  the  periods  and 
conditions  of  their  employment  do  not 
interfere  with  their  schooling,  health,  or 
well-being.  The  Secretary  also  is 
directed  to  designate  occupations  that 
may  be  particularly  hazardous  for 
minors  16  and  17  years  of  age.  Child 
Labor  Regulation  No.  3  sets  forth  the 
permissible  industries  and  occupations 
in  which  14  and  15  year  olds  may  be 
employed.  In  addition,  this  regulation 
specifies  the  number  of  hours  in  a  day 
and  in  a  week,  and  time  periods  within 
a  day  that  such  minors  may  be 
employed.  The  nonagricultural 


hazardous  occupations  orders  which 
prohibit  the  employment  of  minors  in 
such  occupations  are  also  contained  in 
29  CFR  570.  Changes  in  technology  and 
job  content  over  the  years  require  a 
review  of  the  regulations  to  ensure  the 
safety  and  health  of  such  minors  and  at 
the  same  time  avoid  unnecessary 
restrictions  on  their  employment 
opportunities.  The  Department  has 
established  a  Child  (cont) 

Timetable: 


Action 

Data 

FR  Cite 

Notice 

Published- 
Decision  to 
Establish  Child 
Labor  Advisory 
Committee 

07/21/87 

52  FR  27476 

Notice 

Published- 
Announcing 
Meetings  on 
October  19-20, 
1988 

09/27/88 

53  FR  37660 

Notice  Published 
Announcing 
Meetings  on 
May  10-11, 
1989 

04/06/89 

54  FR  13958 

NPRM 

10/23/90 

55  FR  42812 

Reopening  and 
Extension  of 
Comment 

Period 

11/26/90 

55  FR  49090 

NPRM  Comment 
Period  End 

12/24/90 

55  FR  49090 

Final  Action  on 
HOs  2,  10,  12 

11/20/91 

56  FR  58626 

Final  Action 
Effective  Date 

12/20/91 

56  FR  58626 

Next  Action  Undetermined 

Small  Entities  Affected:  Undetermined 


Action  Date  FR  Cite 
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Ck)vemment  Levels  Affected: 

Undetermined 

Additional  Intormatbxi:  ABSTRACT 
CONT:  Labor  Advisory  Committee  to 
advise  the  Secretary  on  the  effective 
administration  of  the  child  labor 
provisions  of  the  FLSA.  The 
recommendations  of  the  committee 
were  given  careful  consideration  in  the 
review  of  these  regulations.  The 
committee  convened  on  March  9-10, 
1988.  at  which  time  subcommittees 
were  established  to  review  Hazardous 
Order  (HO)  No.  2  (Motor  Vehicle 
Operations).  HO  No.  10  (Slaughtering 
and  Meat  Packing),  and  Child  Labor 
Regulation  No.  3.  Since  that  time,  two 
additional  subcommittees  were 
established  to  review  HO  No.  11 
(Bakery  Machines)  and  HO  No.  12 
(Paper  Products  Machines).  The  full 
committee  met  on  May  11. 1989  to 
receive  reports  and  make 
recommendations.  The  Committee’s 
charter  was  renewed  until  August  5, 
1991,  to  enable  it  to  continue  its  study 
of  the  regulations  (54  FR  35540). 
Revisions  to  HOs  No.  2. 10,  and  12  were 
published  tn  final  on  11/20/91  (56  FR 
53626),  effective  12/20/W.  Review  will 
continue  of  pertinent  recommendations 
made  by  the  Child  Labor  Advisory 
Committee.  Decisions  will  be  made  on 
further  regulatory  initiatives  to  be 
undertaken  this  year. 

Agency  Contact  Karen  R.  Keesling, 
Acting  Administrator.  Wage  and  Hour 
Division.  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW.,  Rm 
S3502.  FP  Bldg..  Washington.  DC  202ia 
202  523-8305 

RIN:  1215-AA09 


1628.  DEf=iNING  AND  DELIMITING  THE 
TERMS  “ANY  EMPLOYEE  EMPLOYED 
IN  A  BONA  FIDE  EXECUTIVE, 
ADMINISTRATIVE,  OR 
PROFESSIONAL  CAPACITY"  (ESA/W- 
H) 

Significance:  Regulatory  Program  ! 
Legal  Authority:  29  USC  213(a)(1) 
CFRCItatton:  29CFR541 
Legal  Deadline:  None 

Abstract  These  regulations  set  forth 
the  criteria  used  in  the  determination  of 
the  application  of  the  Fair  Labor 
Standards  Act  exemption  ftM- 
“executive,”  “administrative," 
“professional"  and  “outside  sales 


employees"  from  the  minimum  wage 
and  overtime  requirements  of  the  Act. 
The  existing  regulation  was  targeted  for 
review  by  the  President's  Task  Force  on 
Regulatory  Relief.  A  final  rule 
increasing  the  salary  test  criteria  was 
published  on  01/13/81  (46  FR  3010)  and 
was  scheduled  to  become  effective  on 
02/13/81.  On  02/12/81  (46  FR  11972)  an 
indefinite  stay  of  the  final  rule  was 
published.  On  03/27/81  (46  FR  18998)  a 
proposal  to  suspend  the  final  rule 
indefinitely  was  published  with 
comments  due  by  04/28/81.  As  a  result 
of  numerous  comments  and  petitions 
received  fiom  industry  groups  regarding 
the  duties  and  responsibilities  tests  as 
set  forth  in  the  regulations,  as  well  as 
recent  case  law  developments,  the 
Department  concluded  that  a  more 
comprehensive  review  of  these 
regulations  was  needed  and  decided  to 
reopen  the  comment  period  and 
broaden  the  scope  of  the  review  to 
include  all  aspects  of  the  regulations. 

An  ANPRM  was  published  on  11/19/85 
and  its  comment  period  was  (cont) 

Timetable: 

Action  Date  FR  Cite 


Indefinite  Stay  of  02/12/81 
Final  Rule 

Proposal  To  03/27/81 

Suspend  Rule 
Indefinitely 

ANPRM  11/19/85 

Extension  of  01/17/86 

ANPRM 
Comment 
Period  From 
01/21/86  to 
03/22/86 

ANPRM  03/22/86 

Comment 
Period  End 


46  FR  11972 
46  FR  18998 

50  FR  47696 

51  FR  2525 

51  FR  2525 


Next  Action  Undetermined 


Small  Entities  Affected:  Businesses. 
Governmental  Jurisdictions. 
Organizations 

Government  Levels  Affected:  Local. 
State,  Federal 


Additional  tnformation:  ABSTRACT 
CONT:  subsequently  extended  to 
03/22/86.  The  Department,  in  its  overall 
review  of  the  full  range  of  issues  raised 
by  public  comments  submitted  on  its 
advance  notice  of  proposed  rulemaking 
of  November  19. 1^.  continues  to 
consider  a  variety  of  other  possible 
changes  to  the  regulations. 

Agency  Contact  Karen  R.  Keesling. 
Acting  Administrator,  Wage  and  Hour 
Division.  Department  of  Labor, 


Employment  Standards  Administration. 
Rm  S3502,  FP  Bldg,  200  Constitution 
Ave.  NW..  Washington.  DC  20210.  202 
523-8305 

RIN:  1215-AA14 


1629.  EMPLOYMENT  OF 
HOMEWORKERS  IN  CERTAIN 
INDUSTRIES 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  211 
CFR  Citation:  29CFR530 
Legal  Deadline:  None 

Abstract:  This  regulation  sets  forth 
restrictions  on  industrial  homework  and 
governs  the  issuance  of  certificates 
authorizing  the  employment  of 
homeworkers  in  certain  industries, 
pursuant  to  Section  11(d)  of  the  Fair 
Labor  Standards  Act  (FLSA).  As 
originally  issued,  these  regulations 
restricted  the  employment  of  industrial 
homework  in  seven  industries:  knitted 
outerwear:  women’s  apparel;  jeweliy: 
buttons  and  buckles;  gloves  and 
mittens;  handkerchiefs;  and 
embroideries.  The  ban  was  removed  on 
homework  in  the  knitted  outerwear 
industry  by  the  Department  on  11/9/31, 
following  extensive  hearings  and  public 
comment.  This  action  was  subsequently 
upheld  by  the  District  Court  for  the 
District  of  Columbia.  However,  on 
appeal  the  ban  was  reimposed  2/29/84 
by  the  U.S.  Court  of  Appeals  for  the 
District  of  Columbia  Circuit.  On 
3/27/84,  the  Department  published  a 
proposed  rule  rescinding  the  ban  on 
homework  in  the  knitted  outerwear 
industry  only.  In  addition  to  soliciting 
comments  on  the  proposed  rescission, 
the  Department  sought  comments  on 
various  alternatives  to  such  action  (49 
FR  11786).  On  11/5/84,  a  final  rule  was 
published  lifting  the  ban  on  homework 
for  (cont) 

Timetable: 


Action 

Date 

FR  Cite 

NPRM 

08/21/86 

51 

FR 

30036 

NPRM  Comment 

12/04/86 

51 

FR 

37298 

Period  End 

NPRM  Second 

03/30/88 

63 

FR 

10342 

NPRM  Second  - 

05/13/88 

53 

FR 

15063 

Comment 

Period  End 

Final  Rule 

11/10/88 

S3 

FR 

45706 

ANPRM 

12/30/88 

53 

FR 

53344 

ANPRM 

05/05/89 

54 

FR 

11008 

Comment 
Period  End 
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Next  Action  Undetermined 
Smalt  Entities  Affected:  None 
Government  Levels  Affected:  None 

Additional  Information:  ABSTRACT 
CONT:  employers  in  the  knitted 
outerwear  industry  who  obtain  a 
certificate  from  the  Department.  Based 
on  analysis  of  the  results  of  its 
enforcement  experience  under  the  new 
certification  procedure,  and  review  of 
comments  from  a  Notice  of  Proposed 
Rulemaking  published  on  August  21, 
1986  {51  FR  30036),  a  proposal  was 
published  on  March  30, 1988  (53  FR 
10342)  which  included  enforcement 
mechanisms  to  enhance  compliance 
among  employers  of  homeworkers.  The 
comment  period  was  later  extended  to 
May  13, 1988  (53  FR  15063).  The 
proposal  also  excluded  the  women's 
apparel  industry  and  stated  that  this 
industry  would  be  the  subject  of 
separate  rulemaking.  A  final  rule  was 
published  November  10, 1988  (53  FR 
45706).  An  ANPRM  concerning  women’s 
apparel  homework  was  published 
December  30, 1988  (53  FR  53344).  Public 
hearings  on  this  issue  were  held  in 
seven  cities  during  March  and  April 
1989.  The  public  comment  period  on  the 
ANPRM  closed  on  May  5, 1989  (54  FR 
11008).  The  Department  is  considering 
whether  it  would  be  appropriate  to 
modify  the  existing  regulations  in  the 
women's  apparel  industry. 

Agency  Contact  Karen  R.  Keesling, 
Acting  Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW.,  Rm 
S3502,  FP  Bldg.,  Washington,  DC  20210, 
202  523-8305 

RIN:  1215-AA36 


1630.  GOVERNMENT  CONTRACTORS: 
CONTRACTOR  PARTICIPATION  IN 
TRAINING  PROGRAMS  PURSUANT  TO 
THE  JOB  TRAINING  PARTNERSHIP 
ACT  (JTPA)  (29  use  1781) 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  1781 

CFR  Citation:  41  CFR  00-1;  41  CFR  60-2 

Legal  Deadline:  Final,  Statutory, 
October  1,  1983. 

Abstract  Section  481  of  the  )ob 
Training  Partnership  Act  of  1982  (JTPA) 
requires  OFCCP  to  issue  regulations 
which  will  specify  the  degree  to  which 
contractors’  participation  in  JTPA 
approved  training  programs  will  satisfy 


their  affirmative  action  obligations 
under  Executive  Order  11246,  as 
amended.  Among  the  issues  to  be 
determined  are:  fl]  the  extent  to  which 
a  contractor’s  participation  in  an 
approved  training  program  satisfies  its 
affirmative  action  obligations;  (2)  the 
contents  of  an  abbreviated  affirmative 
action  program:  (3)  methods  for 
determining  compliance;  and  (4) 
recordkeeping  and  reporting 
requirements. 

Timetable: 

Action  Date  FR  Cite 

NPRM  09/00/92 

Small  Entities  Affected:  Businesses, 
Governmental  Jurisdictions, 
Organizations 

Government  Levels  Affected:  State 

Additional  Information:  Issuance  of  a 
proposal  has  been  delayed  while  the 
Department  explores  and  evaluates  the 
most  effective  ways  to  implement  the 
JTPA  consistent  with  OFCCP’s 
nondiscrimination  and  affirmative 
action  requirements.  (Previously  part  of 
RIN  1215-AAOl) 

Agency  Contact  Annie  A.  Blackwdl, 
Director,  Division  of  Policy,  Wanning 
and  Program  Development,  Department 
of  Labor,  Employment  Standards 
Administration,  200  Constitution 
Avenue  NW.,  Room  C3325.  FP  Building, 
Washington.  DC  20210,  202  523-9430 

RIN:  1215-AA56 


1631.  AFFIRMATIVE  ACTION  AND 
NONDISCRIMINATION  OBLIGATIONS 
OF  CONTRACTORS  AND 
SUBCONTRACTORS  FOR  SPECIAL 
DISABLED  VETERANS  AND 
VETERANS  OF  THE  VIETNAM  ERA 

Significance:  Regulatory  Program 

Legal  Authority:  38  USC  4211;  38  USC 
4212:  PL  93-508  Amended;  PL  94-502;  PL 
95-520;  PL  96-468;  PL  101-237;  EO  11758; 
PL  97-306;  PL  98-223;  PL  102-16;  PL  102- 
127 

CFR  Cftatlon:  41  CFR  60-250 
Legal  Deadline:  None 

Abstract  OFCCP  is  planning  to  revise 
its  regulations  implementing  38  USC 
4212  (formerly  2012)  of  the  Vietnam  Era 
Veterans’  Readjustment  Assistance  Act 
of  1974  to  (1)  make  its  provisions  for 
special  disabled  veterans  consistent 
with  the  Americans  with  DisabiUties 
Act  of  1990  (ADA),  (2)  incorporate  some 


legislative  and  other  changes  that  have 
occurred,  and  (3)  generally  clarify  38 
USC  4212  Affirmative  Action  Program 
(AAP)  requirements. 

Timetabla: 

Action  Data  FR  Ctta 

NPRM  06/00/92 

Final  Action  09/00/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Annie  A.  BladcweU, 

Director,  Division  of  Policy,  Planning 
and  Program  Development,  OFCCP, 
Department  of  Labor,  Employment 
Standards  Administration,  200 
Constitution  Avenue  NW.,  Room  C3325, 
FP  Building,  Washington,  DC  20210,  202 
523-9430 

RIN:  1215-AA62 


1632.  DEFINING  THE  TERMS 
“CONSTRUCTION”  AND  "REPAIRS” 
UNDER  THE  DAVIS-BACON  AND 
RELATED  ACTS 

Significance:  Agency  Priority 

Legal  Authority:  40  USC  276a-7;  40 
USC  276c;  40  USC  327  to  332; 
Reorganization  Plan  No.  14  of  1950,  5 
USC  Appendix;  5  USC  301;  29  USC  259; 
Statutes  listed  in  5.1(a)  of  29  CFR  5 

CFR  Citation:  29  CFR  5 
Legal  Deadline:  None 

Abstract  The  Department  intends  to 
amend  the  regulations  defining  the 
terms  “construction,”  “prosecution,’’ 
“completion,"  and  “rei>air’’  on  federally 
financed  and  assisted  construction 
contracts  subject  to  the  Davis-Bacon 
and  Related  Acts.  This  revision  is 
necessary  to  reflect  the  decision  by  the 
U.S.  Court  of  Appeals  for  the  District  of 
Columbia  Circuit  in  Building  and 
Construction  Trades  Department,  AFL- 
CIO  V.  United  States  Department  of 
Labor,  Wage  Appeals  Board,  Midway 
Excavators,  Inc.,  932  F.2nd  985  (DC  Cir. 
1991).  In  that  decision,  the  court 
invalidated  the  provisions  in  section  29 
CFR  5.2(j)  of  the  regulations  that  apply 
the  act  to  employees  of  construction 
contractors  and  subcontractors  who 
haul  materials  and  supplies  to  the  site 
of  a  Davis-Bacon  covered  project. 
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Timetable: 


NPRM 
Interim  Final 
Rule 


05/00/92 

05/00/92 


Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Karen  R.  Keesling, 
Acting  Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW.,  Room 
S3502,  FP  Building,  Washington,  DC 
20210,  202  523-8305 

RIN:  1215-AA71 


1633.  •  AFFIRMATIVE  ACTION  AND 
NONDISCRIMINATION  OBLIGATIONS 
OF  CONTRACTORS  AND 
SUBCONTRACTORS  FOR 
INDIVIDUALS  WITH  DISABILITIES 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  706;  29  USC 
793:  PL  99-506  Amended:  PL  100-630:  PL 
100-259:  PL  101-336:  EO  11758 

CFR  Citation:  41  CFR  60-741 
Legal  Deadline:  None 

Abstract:  OFCCP  is  planning  to  revise 
its  regulations  implementing  Section  503 
of  the  Rehabilitation  Act  of  1973:  (1)  to 
make  them  consistent  with  the 
Americans  with  Disabilities  Act,  (2)  to 
incorporate  legislative  and  other 
changes  that  have  occurred,  and  (3]  to 
generally  clarify  Section  503 
Affirmative  Action  Program 
requirements.  Costs  are  undetermined. 


These  revisions  should  greatly  assist 
the  public,  and  employers  in  particular, 
by  providing  a  comprehensive  set  of  up- 
to-date  regulations. 

Timetable: 


NPRM 
Final  Action 


04/00/92 

06/00/92 


Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Annie  A.  Blackwell. 
Director,  Division  of  Policy,  Planning 
and  Program  Development,  OFCCP, 
Department  of  Labor,  Employment 
Standards  Administration,  200 
Constitution  Avenue  NW.,  Room  C3325, 
FPBuilding,  Washington,  DC  20210,  202 
523-9430 

RIN:  1215-AA76 


DEPARTMENT  OF  LABOR  (DOL) 

Employment  Standards  Administration  (ESA) 


Final  Rule  Stage 


1634.  GENERAL  REGULATIONS 
UNDER  THE  WALSH-HEALEY  PUBLIC 
CONTRACTS  ACT 

Significance:  Agency  Priority 
Legal  Authority:  41  USC  38;  41  USC  40 
CFR  Citation:  41  CFR  50-201.101(a) 
Legal  Deadline:  None 

Abstract  This  proposed  rule  would 
amend  the  Walsh-Healey  Public 
Contracts  Act  regulations  to  provide  an 
alternative  “regular  dealer”  deHnition 
applicable  to  information  systems 
integration  businesses  which  bid  on 
contracts  to  furnish  the  government 
fully  operational  information  processing 
("ADP")  systems.  The  alternative 
definition  would  relieve  potential 
contractors  in  this  industry  from  having 
to  physically  maintain  inventories  from 
which  sales  are  made,  a  custom  that  is 
inconsistent  with  this  industry’s 
practices.  A  proposed  rule  was 
published  on  June  22, 1989  inviting 
public  review  and  comment.  Two 
comments  were  received  during  the 
comment  period  which  ended  July  24, 
1989  (54  FR  2612).  In  addition,  in 
November  1989,  the  Subcommittee  on 
Legislation  and  National  Security  of  the 
Committee  on  Government  Operations, 
U.S.  House  of  Representatives,  held  a 
series  of  hearings  on  the  Federal 
Government’s  purchase  of  ADP 


equipment  which  included  a  review  of 
some  procurements  awarded  to  systems 
integrators.  Based  on  information  from 
these  hearings,  it  was  decided  to 
reopen  the  comment  period  (cont) 


Timetable: 


Date  FR  Cite 


NPRM  06/22/89  54  FR  2612 

NPRM  Comment  07/24/89  54  FR  2612 
Period  End 

Comment  Period  12/10/90  55  FR  50725 
Reopened  to 
End  on 
02/08/91 

Final  Action  00/00/00 

Small  Entities  Affected:  None 
Government  Levels  Affected:  Federal 

Additional  Information:  ABSTRACT 
CONT:  to  ensure  that  interested  parties 
have  sufficient  opportunity  to  submit 
comments,  and  to  ensure  that  the 
Department  has  sufficient  information 
in  deciding  what  further  rulemaking 
activity  is  appropriate.  A  notice  was 
published  on  December  10, 1990 
reopening  the  comment  period  until 
February  8, 1991  (55  FR  50725). 

Agency  Contact:  Karen  R.  Keesling, 
Acting  Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW.,  Room 


S3502,  FP  Building,  Washington,  DC 
20210,  202  523-8305 

RIN:  1215-AA33 

1635.  ENFORCEMENT  OF 
CONTRACTUAL  OBLIGATIONS  FOR 
TEMPORARY  ALIEN  AGRICULTURAL 
WORKERS  ADMITTED  UNDER 
SECTION  216  OF  THE  IMMIGRATION 
AND  NATIONALITY  ACT 

Legal  Authority:  PL  99-603 
CFR  Citation:  29  CFR  501 

Legal  Deadline:  Final,  Statutory,  June  1, 
1987, 

Abstract:  The  Immigration  Reform  and 
Control  Act  of  1986  contains  certain 
labor  standards  requirements  for 
foreign  agricultural  workers  employed 
under  the  H-2A  foreign  agricultural 
worker  program,  as  well  as  for  U.S. 
workers  hired  by  employers  who  utilize 
foreign  agricultural  workers.  The 
standards  relate  to  pay,  working 
conditions,  housing,  transportation  and 
recruitment.  The  Employment 
Standards  Administration  issued  an 
interim  final  rule  on  June  1. 1987  (53  FR 
20524)  that  incorporates  the  labor 
standards  issued  by  the  Employment 
and  Training  Administration  (ETA)  and 
sets  forth  procedures  for  enforcement  of 
these  labor  standards.  No  further  action 
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is  planned  until  ETA  issues  its  final 
rule. 

Timetable: 

Action  Date  FR  Cite 

NPRM  05/05/87  52  FR  16795 

NPRM  Comment  05/19/87  52  FR  16795 

Period  End 

Interim  Final  06/01/87  52  FR  20524 

Rule 

Final  Action  00/00/00 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected:  Federal 

Agency  Contact:  Karen  R.  Keesiing, 
Acting  Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
Employment  Standards  Administration, 

200  Constitution  Avenue  NW.,  Rm 
S3502.  FP  Bldg.,  Washington,  DC  202ia 
202  523-8305 

RIN:  1215-AA43 

1636.  TRAINING  WAGE  PROVISIONS 
OF  THE  FAIR  LABOR  STANDARDS 
AMENDMENTS  OF  1989 

Significance:  Regulatory  Program 

Legal  Authority:  PL  101-157;  29  USC 

201  et  seq 

CFR  Citation:  29  CFR  517 
LegN  Deadbne:  None 

Abstract:  The  Fair  Labor  Standards 
Amendments  of  1989  were  enacted  on 
November  17, 1989.  Among  other 
provisions,  the  amendments  provide 
that  employers  may  pay  employees 
under  t^  age  of  20,  under  certain 
conditions,  a  wage  rate  of  at  least  85 
percent  of  the  minimum  wage,  but  not 
less  than  $3.35  per  hour,  for  a  period  up 
to  90  days.  An  employee  who  has  been 
paid  at  the  training  wage  for  90  days 
can  be  employed  by  any  other 
employer  at  the  training  wage  an 
additional  90  days,  but  only  if  that 
employer  provides  on-the-job  training  in 
accordance  with  regulations  required  to 
be  issued  by  the  Department  of  Labor. 
The  training  wage  provisions  took 
effect  April  1. 1990  and  expire  March 
31, 1993.  The  statute  provides  that  the 
Secretary  of  Labor  shall  issue 
regulations  containing  criteria  for  what 
qualifies  as  on-the-job  training,  and  for 
defining  what  constitutes  the  requisite 
proof  of  previous  periods  of 
employment  with  other  employers  that 
is  required  to  be  provided  by 
employees.  Employers  may  rely  on  such 
proof  of  prior  employment  in  good 
(cont) 


Timetable: 

Action  Date  FR  CKe 

Interim  Final  03/01/90  55  FR  7450 

Rule 

Interim  Final  04/01/90  55  FR  7450 

Rule  Effective 
Date 

Interim  Final  04/30/90 

Rule  Comment 
Period  End 

Next  Action  Undetermined 

Small  Entities  Affected:  Undetermined 

Governmmt  Levels  Affected: 

Undetermined 

Additional  Information:  ABSTRACT 
CONT:  faith  as  a  valid  defense  against 
a  finding  of  violations.  Interim  final 
regulations  were  issued  to  correspond 
with  the  statutory  implementation  of 
the  training  wage  provisions  while 
allowing  for  receipt  of  public  comments. 
ESA  is  reviewing  the  pubHc  comments 
received. 

Agency  Contact  Karen  R.  Keesiing, 

Acting  Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW.,  Room 
S3502.  FP  Building.  Washington,  DC 
20210,  202  523-8305 

RIN:  1215-AA52 

1637.  CIVIL  PENALTIES  FOR 
VIOLATIONS  OF  THE  FAIR  LABOR 
STANDARDS  ACT  MINIMUM  WAGE 
AND  OVERTIME  COMPENSATION 
PROVISIONS 

Significance:  Agency  Priority 

Legal  Authority:  PL  101-157;  29  USC 
216(e) 

CFR  Citation:  29  CFR  578;  29  CFR  579; 
29  CFR  580 

Legal  Deadline:  None 

Abstract  The  Fair  Labor  Standards 
Amendments  of  1969  were  enacted  on 
November  17. 1989.  Section  9  of  the 
1989  amendments  amends  Section  16(e) 
of  the  Fair  Labor  Standards  Act  (FLSA) 
to  provide  that  employers  who  willfully 
or  repeatedly  violate  the  FLSA 
minimum  wage  (Section  6)  or  overtime 
compensation  (Section  7)  provisions 
shall  also  become  subject  to  a  civil 
penalty  of  up  to  $1,000  per  violation.  On 
May  31, 1991,  a  final  rule  was  published 
(effective  7/1/91)  amending  existing 
procedures  for  assessment  of  civil 
money  penalties  for  child  labor 
violations  (29  CFR  parts  579  and  580)  to 


incorporate  procedures  for  assessment 
of  civil  money  penalties  for  violations 
of  minimum  wage  and  overtime 
compensatimi  provisions  (56  FR  24990). 
On  )une  3, 1991,  a  proposed  rule  (29 
CFR  part  578)  was  published  for  the 
implementation  of  civil  money  penalties 
for  minimum  wage  and  overtime 
violations  (56  FR  25168). 

Timetable: _ 

Action  Date  FR  Cite 

Final  Rule  (29  05/31/91  56  FR  24990 

CFR  579  and 
580) 

NPRM  06/03/91  56  FR  25168 

NPRM  Comment  08/02/91 

Period  End 

Final  Action  06/00/92 

Smalt  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Karen  R.  Keesiing. 
Acting  Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW..  Room 
S3502,  FP  Building.  Washington,  DC 
202ia  202  523-8305 

RIN:  1215-AA53 

1638.  ENFORCEMENT  OF 
CONTRACTUAL  OBLIGATIONS 
BETWEEN  HEALTH  CARE  FAaUTIES 
AUTHORIZED  TO  UTILIZE 
TEMPORARY  NONIMMIGRANT  ALIEN 
NURSES 

Significance:  Agency  Priority 

Legal  Authority:  PL  101-238;  8  USC 
1182(m):  PL  102-232 

CFR  Citation:  29  CFR  504 

Legal  Deadline:  Final,  Statutory, 

August  1.  1990. 

Abstract  The  Immigration  Nursing 
Relief  Act  of  1989,  K.  101-238,  am«Kis 
Section  212  of  the  Immigration  and 
Nationality  Act  to  add  a  new 
subsection  (m)  governing  the  admission 
to  the  United  States  of  nonimmigrant 
nurses  during  a  5-year  period.  The  law 
requires  employers  (health  care 
facilities)  interested  in  hiring  temporary 
alien  nurses  in  the  future  to  file  an 
attestation  with  the  Department  of 
Labor,  which  must  include  certain 
assurances  as  to  the  need  for  and  effect 
of  the  alien’s  employment,  wage  rates 
to  be  paid,  steps  being  taken  to  recruit 
and  retain  non-alien  nurses,  that  no 
strike  or  lockout  exists  in  a  labor 
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dispute,  and  that  certain  notifications 
and  posting  of  notices  have  occurred. 
The  Department  is  also  required  to 
establish  a  system  for  investigating  and 
resolving  complaints  that  the  employer 
is  not  carrying  out  these  attestations, 
and  is  authorized  to  impose 
administrative  remedies,  including  civil 
monetary  penalties,  as  deemed 
appropriate.  The  Employment  and 
Training  Administration  of  the 
Department  developed  regulations 
governing  the  (cont) 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  07/06/90  55  FR  27992 

NPRM  Comment  08/06/90  55  FR  30720 
Period  End 

Interim  Final  12/06/90  55  FR  50500 
Rule 

Next  Action  Undetermined 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Additional  Informabon:  ABSTRACT 
CONT:  attestation  process  for  health 
care  facilities  seeking  to  employ 
nonimmigrant  nurses.  The  Employment 
Standards  Administration  will 
administer  the  enforcement  provisions 
in  the  legislation  by  implementing 
regulations  that  incorporate  the  labor 
standards/attestations  issued  by  ETA 
and  set  forth  procedures  for 
enforcement  of  these  labor  standards. 
Proposed  rules  were  published  on 
7/6/90.  Interim  final  regulations  were 
published  on  12/6/90  (55  FR  50500).  On 
December  12, 1991,  Congress  enacted 
the  Miscellaneous  and  Technical 
Immigration  and  Naturalization 
Amendments  of  1991.  The  Department 
intends  to  publish  conforming  changes 
to  the  regulations. 

Agency  Contact  Karen  R.  Keesling, 
Acting  Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW.,  Room 
S3502,  FP  Building,  Washington,  DC 
20210,  202  523-8305 

RIN:  1215-AA55 

1639.  FAIR  LABOR  STANDARDS 
AMENDMENTS  OF  1989  AS  APPLIED 
TO  PUERTO  RICO 

Significance:  Agency  Priority 

Legal  Authority:  PL  101-157;  29  USC 
206(c) 


CFR  Citation:  29  CFR  510 
Legal  Deadline:  None 

Abstract:  The  Fair  Labor  Standards 
Amendments  of  1989  were  enacted  on 
November  17, 1989.  Among  other 
provisions,  the  amendments  provide 
that  the  increases  in  the  Fair  Labor 
Standards  Act  minimum  wage 
applicable  to  the  United  States 
mainland  will  be  phased  in  by  industry 
for  workers  in  Puerto  Rico,  with  all 
employees  becoming  subject  to  the  full 
mainland  minimum  wage  level  by  April 
1, 1996.  Interim  Final  Rules  were 
published  on  03/30/90,  and  amended  on 
December  27, 1990  (55  FR  53246)  and 
January  10, 1992  (57  FR  1102). 

Timetable: 

Action  Date  FR  Cite 

Interim  Final  03/30/90  55  FR  12114 
Rule 

Interim  Final  04/01/90  55  FR  12114 
Rule  Effective 
Date 

Interim  Final  09/27/90  55  FR  39574 
Rule 

Amendment 

Interim  Final  10/01/90  55  FR  39958 
Rule 

Amendment 

Interim  Final  12/27/90  55  FR  53246 
Rule 

Amendment 

Regulatory  01/08/92  57  FR  611 

Impact  Analysis 

Interim  Final  01/10/92  57  FR  1102 

Rule 

Amendment 

Next  Action  Undetermined 

Small  Entities  Affected:  Businesses, 
Governmental  Jurisdictions, 
Organizations 

Government  Levels  Affected:  Local, 
State 

Agency  Contact  Karen  R.  Keesling. 
Acting  Administrator,  Wage  and  Hour 
Administration,  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW.,  Room 
S3502,  FP  Building,  Washington,  DC 
20210,  202  523-8305 

RIN:  1215-AA57 


1640.  CLAIMS  FOR  COMPENSATION 
UNDER  THE  FEDERAL  EMPLOYEES’ 
COMPENSATION  ACT;  ADDITION  TO 
SCHEDULE  OF  COMPENSATION 
(PART  10)  REGARDING  FEMALE 
REPRODUCTIVE  ORGANS 

Legal  Authority:  5  USC  8107(22) 


CFR  Citation:  20  CFR  10.304 
Legal  Deadline:  None 

Abstract:  The  proposal  would  add 
female  reproductive  organs  to  the  list  of 
organs  for  which  benefits  may  be  paid 
for  permanent  loss  of  use  (known  as  the 
compensation  schedule).  The  statute 
lists  certain  organs  for  which  benefits 
are  payable  and  provides  that  the 
Secretary  of  Labor  may  add  additional 
organs. 

Timetable: 

Action  Date  FR  Cite 

NPRM  09/20/91  56  FR  47713 

NPRM  Comment  11/04/91  56  FR  47713 

Period  End 

Final  Action  04/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  Federal 

Agency  Contact  Thomas  M.  Markey, 
Director  for  Federal  Employees’ 
Compensation,  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW.,  Room 
S3229,  FP  Building,  Washington,  DC 
20210,  202  523-7552 

RIN:  1215-AA60 

1641.  DEFINING  AND  DELIMITING  THE 
TERMS  “ANY  EMPLOYEE  EMPLOYED 
IN  A  BONA  FIDE  EXECUTIVE, 
ADMINISTRATIVE,  OR 
PROFESSIONAL  CAPACITY  OR  IN 
THE  CAPACITY  OF  OUTSIDE 
SALESMAN’’ 

Legal  Authority:  PL  101-583;  29  USC 
213 

CFR  Citation:  29  CFR  541 

Legal  Deadline:  Final,  Statutory, 
February  13, 1991. 

Abstract:  Public  Law  101-583,  enacted 
November  15, 1990,  requires  the 
issuance  of  regulations  to  permit  certain 
higher-paid  and  highly-skilled  computer 
systems  analysts,  computer 
programmers,  software  engineers,  and 
other  similarly  skilled  professional 
workers  to  qualify  for  exemption  from 
the  minimum  wage  and  overtime 
requirements  of  the  Fair  Labor 
Standards  Act.  These  interim  final 
regulations  contain  the  criteria  for 
exemption  under  section  13(a)(1)  of  the 
Fair  Labor  Standards  Act  from 
minimum  wage  and  overtime  for  certain 
workers  employed  in  computer-related 
occupations. 
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Timetable: 

Action  Date  FR  Cite 

Interim  Final  02/27/91  56  FR  8250 

Rule 

Final  Action  07/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Karen  R.  Keesling, 
Acting  Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW.,  Room 
S3502,  FP  Building,  Washington,  DC 
20210,  202  523-8305 

RIN:  1215-AA65 


1642.  CLAIMS  FOR  BENEFITS  UNDER 
THE  FEDERAL  EMPLOYEES* 
COMPENSATION  ACT  (FECA);  LUMP 
SUM  PAYMENT  OF  BENEFITS 

Significance:  Agency  Priority 
Legal  Authority:  5  USC  8135 
CFR  Citation:  20  CFR  10.311 

Legal  Deadline:  None 

Abstract:  The  FECA  provides  the 
liability  of  the  United  States  for 
compensation  to  a  beneHciary  under 
the  Act  may  be  discharged  by  a  lump¬ 
sum  payment.  This  proposed  rule  will 
set  forth  the  basis  under  which  this 
discretionary  action  will  be  exercised 
by  the  Secretary  of  Labor  or  the 
Secretary’s  designee. 

Timetable: 

Action  Date  FR  Cite 

NPRM  12/26/91  56  FR  66817 

NPRM  Comment  02/10/92 
Period  End 

Final  Action  06/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Additional  Information:  The 

Employees’  Compensation  Appeals 
Board  (ECAB)  decisions  in  Billy  G. 
Reeder  (issued  July  19,  1991,  November 
13, 1991,  and  January  15, 1992)  raised 
questions  regarding  procedures  issued 
by  the  Office  of  Workers’ 
Compensation  Programs  (OWCP) 
regarding  consideration  of  requests  for 
lump-sum  payments  of  compensation. 
The  rule  would  clarify  the  basis  on 
which  this  discretionary  function  will 
be  exercised. 

Agency  Contact:  Thomas  M.  Markey, 

Director,  Division  of  Federal 


Employees’  Compensation,  Department 
of  Labor,  Employment  Standards 
Administration,  200  Constitution 
Avenue  NW.,  Room  S3229,  FP  Building, 
Washington,  DC  20210,  202  523-7552 

RIN:  1215-AA67 


1643.  ATTESTATIONS  BY 
EMPLOYERS  FOR  OFF-CAMPUS 
WORK  AUTHORIZATION  FOR  ALIEN 
STUDENTS  (F-1  NONIMMIGRANTS) 

Legal  Authority:  PL  101-649,  Sec 
221(a):  104  Stat  4978  and  5027;  PL  102- 
232 

CFR  Citation:  29  CFR  508 

Legal  Deadline:  Final,  Statutory, 

October  1, 1991. 

Abstract:  This  rule  implements 
regulations  governing  the  filing  and 
enforcement  of  attestations  by 
employers  seeking  to  use  aliens 
admitted  as  students  on  F-1  visas 
(hereafter  F-1  student)  in  off-campus 
work.  Under  the  Immigration  and 
Nationality  Act  (INA),  as  amended  by 
the  Immigration  Act  of  1990,  employers 
are  required  to  submit  these 
attestations  to  DOL  and  the  educational 
institution  in  order  for  such  students,  if 
othei^vise  qualified,  to  receive  work 
authorizations  from  the  Attorney 
General.  The  attestation  process  will  be 
administered  by  ETA,  while  complaints 
and  investigations  regarding  violations 
of  the  attestation  provisions  and 
procedures  will  be  handled  by  ESA.  On 
December  12, 1991,  Congress  enacted 
the  Miscellaneous  and  Technical 
Immigration  and  Naturalization 
Amendments  of  1991.  The  Department 
intends  to  publish  conforming  changes 
to  the  regulations. 

Timetable: _ 

Action  Date  FR  Cite 


1644.  LABOR  CONDITION 
APPLICATIONS  AND  REQUIREMENTS 
FOR  EMPLOYERS  USING  ALIENS  ON 
H-1B  VISAS  IN  SPECIALTY 
OCCUPATIONS  AND  AS  FASHION 
MODELS 

Significance:  Agency  Priority 

Legal  Authority:  PL  101-649,  Sec  205; 

PL  102-232 

CFR  Citation:  29  CFR  507 

Legal  Deadline:  Final,  Statutory, 

October  1, 1991. 

Abstract  The  Employment  Standards 
Administration  (ESA)  and  the 
Employment  and  Training 
Administration  (ETA)  promulgated 
regulations  governing  the  filing  and 
enforcement  of  labor  condition 
applications  filed  by  employers  seeking 
to  use  aliens  in  specialty  occupations 
on  H-lB  visas.  Under  the  Immigration 
and  Nationality  Act  as  amended  by  the 
Immigration  Act  of  1990,  an  employer 
seeking  to  employ  an  alien  in  a 
specialty  occupation  on  an  H-lB  visa  is 
required  to  file  with  the  Department  of 
Labor,  and  receive  approval  therefor,  a 
labor  condition  application  before  the 
Immigration  and  Naturalization  Service 
may  approve  an  H-lB  visa  petition.  The 
labor  condition  application  process  is  to 
be  administered  by  ETA  and 
complaints  and  investigations  regarding 
labor  condition  applications  will  be  the 
responsibility  of  ESA.  An  interim  final 
rule  was  published  on  October  22, 1991, 
effective  October  1, 1991  (58  FR  54750). 
On  December  12, 1991,  Congress 
enacted  the  Miscellaneous  and 
Technical  Immigration  and 
Naturalization  Amendments  of  1991.  On 
January  13, 1992,  the  Department 
published  conforming  changes  to  these 
regulations. 

Timetable: 


Interim  Final  11/06/91  56  FR  56860 

Rule 

Final  Action  09/00/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Karen  R.  Keesling, 
Acting  Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW.,  Room 
S3502,  FP  Bldg.,  Washington,  DC  20210, 
202  523-8305 

RIN:  1215-AA68 


Action  Date  FR  Cite 


NPRM  08/05/91 

NPRM  Comment  09/04/91 
Period  End 

Interim  Final  10/22/91 

Rule 

Interim  Hnal  01/13/92 

Second 

Final  Action  10/00/92 


56  FR  37175 
56  FR  37175 

56  FR  54720 

57  FR  1316 


Small  Entities  Affected:  Undetermined 


Government  Levels  Affected: 

Undetermined 

Agency  Contact  Karen  R.  Keesling, 
Acting  Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
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DOL— ESA 


Final  Rule  Stage 


Employment  Standards  Administration. 
200  Constitntion  Avenue  NW.,  Room 
S3502.  FP  Bldg..  Washington.  DC  20210. 
202  523-8305 

PIN:  1215-AA69 


1645.  ATTESTATIONS  BY 
EMPLOYERS  USmG  ALIEN 
CREWMEMBERS  FOR  LONGSHORE 
ACTIVITIES  IN  U.S.  PORTS  (0-1 
VISAS) 

Significance:  Agency  Priority 

Legal  Authority:  PL  101-649: 8  USC 
1288(c) 

CFR  Citation:  29CFR506 

Legal  OeadTtne:  Final  Statutory,  May 
28.  1991. 

Abstract  This  rule  implements  DOL's 
responsibilities  under  the  1990 
amendments  to  the  crewmember  (d) 
visa  (Public  Law  101-646).  The  law 
prohibits  the  performance  of  longshore 
work  by  alien  mewmen  in  US.  ports, 
except  in  5  circumstances.  2  of  which 
are  under  DOL  purv'iew:  (1)  The 
employer  has  filed  with  DOL  an 
attestation  that  the  prevailing  practice 
in  the  local  port  permits  the  woric  by 
alien  crewnaen;  that  there  is  no  strilw  or 
lockout  in  the  course  of  a  labor  dispute: 
that  use  of  the  alien  labor  is  not 
intended  or  designed  to  influence  the 
election  of  a  bargaining  representative 
at  the  pcHb  that  the  employer  has 
provided  a  notice  of  attestation  to  the 
bargaining  representative  or  to 
longshore  woricers  where  there  is  no 
bargaining  representative.  (2)  The 
employer  operates  self-unloading 
autmnated  vessels  for  which  the 


prevailing  practice  is  presumed  to  be  to 
use  alien  crewmembers  for  longshore 
work.  Tlffi  Employment  Standards 
Administration  will  administer  the 
enforcement  provisions  in  the 
legislation  through  regulations  that 
incorporate  the  labor 
standards/attestations  issued  by  ETA. 
and  set  forth  procedures  for 
enforcement  of  those  labor  standards. 

Timetable: 


Action 

Date 

FR  Cite 

NPRM 

04/19/91 

56  FR  16031 

Interim  Final 

05/30/91 

56  FR  24648 

Rule 

Extension  of 

01/03/92 

57  FR  183 

Effective  Date 

Final  Action 

05/00/92 

Small  Entities  Affected:  Undetermined 

Governmerrt  Levels  Affected: 

Undetermined 

Agency  Contact  Karen  R.  Keesling. 
Acting  Administrator.  Wage  and  Hour 
Division.  Department  of  Labor, 
Employmrat  Standards  Administration. 
200  Constitution  Avenue  NW..  Room 
S3502,  FP  Bldg..  Washington.  DC  20210. 
202  523-8305 

RIN:  1215-AA70 


1646.  •  EXEMPTIONS  FROM  MINIMUM 
WAGE  AND  OVERTIME 
COMPENSATION  REQUIREMENTS  OF 
THE  FAIR  LABOR  STANDARDS  ACT; 
PUBLIC  SECTOR  EMPLOYERS 

Significance:  Regulatory  Program 
Legal  Authority:  29  USC  213(a)(1) 

CFR  Citation:  29CFRS41 


Legal  Deadline:  None 

Abstract:  The  interim  final  rule  was 
found  invalid  by  two  district  court 
decisions.  Due  to  the  growing  economic 
liability  for  State  and  local 
governments,  it  is  essential  that  the 
agency  resolve  this  issue.  On 
September  6. 1991.  the  Department 
published  an  interim  final  rule  (56  FR 
45824}  and  a  proposed  rule  (56  FR 
45828)  to  revise  the  regulations  to 
provide  an  exception  from  the 
requirement  for  payment  *‘on  a  salary 
basis”  to  reflect  public  sector 
compensation  practices  which,  in  some 
cases,  are  based  on  statutes  or 
regulations  regarding  the  accoimtabiiity 
of  public  employees. 

TImetaMe: 


Action 

Date 

FR  Cite 

NPRM  Public 
Sector 

Overtime 

Liability ' 

09/06/91 

56  FR  45828 

Interim  Final 
Rule-Exception 
from  Salary 
Basis  Definition 

09/06/91 

56  FR  45824 

Final  Action 

06/00/92 

Small  Entities  Affected:  None 

Government  Levels  Affected:  Local. 
State 

Agency  Contact  Karen  R.  Keesling, 
Acting  Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
Employment  Standards  Administration. 
200  Constitution  Avenue  NW.,  Room 
S3502,  FP  Building,  Washington.  DC 
20210,  202  523-8305 

RIN:  1215-AA77 


DEPARTMENT  OF  LABOR  (DOL)  Completed  Actions 

Employment  Standards  Administration  (ESA) 


1647.  RECORDS  TO  BE  KEPT  BY 
EMPLOYERS;  OVERTIME 
COMPENSATION  (REMEDIAL 
EDUCATION) 

Legal  Authority:  PL  101-157;  29  USC 
207(q) 

CFR  Citation:  29  CFR  516:  29  CFR  778 

Legal  Deadline:  None 

Abstract  The  1989  Amendments  to  the 
Fair  Labor  Standards  Act  (FLSA) 
contain  a  provision  which  allows 
employers  to  employ  workers  for  not 
more  than  10  hours  in  a  woric  week  in 
excess  of  the  40-hour  maximum 


standard  without  payment  of  overtime 
compensation,  if  during  such  period(s) 
the  employees  receive  remedial 
education  that:  (1)  is  provided  to 
employees  vfho  lack  high  school 
diplomas  or  educational  attainment  at 
the  et^th  grade  level;  (2)  is  designed  to 
provide  reading  and  other  basic  skills 
at  an  eighth  grade  level  (m*  below:  and 
(3)  does  not  include  iob-specific 
training.  On  March  5, 1991,  a  proposed 
nde  was  published  amending  existing 
regulations  on  overtime  compensation 
and  recordkeeping  (29  CFR  parts  516 
and  778)  to  conform  with  this  provision 


of  the  law.  On  November  29, 1991,  a 
final  rule  was  published,  effective 
December  30. 1991  (56  FR  61100). 

Timetable: 

Action  Date  FR  Cite 


NPRM  03/05/91 

NPRM  Comment  05/06/91 
Period  End 

Final  Action  11/29/91 

Final  Action  12/30/91 

Effective 


56  FR  9183 
56  FR  9183 

56  FR  61100 
56  FR  61100 


Small  Entities  Affected:  Undetermined 
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Completed  Actions 


Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Karen  R.  Keesling, 
Acting  Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW.,  Room 
S3502,  FP  Building,  Washington,  DC 
20210,  202  523-8305 

RIN:  1215-AA54 


1648.  COORDINATION  OF  COMPLAINT 
PROCESSING  AND  ENFORCEMENT 
STANDARDS  UNDER  SECTION  503  OF 
THE  REHABILITATION  ACT  OF  1973 
AND  THE  AMERICANS  WITH 
DISABILITIES  ACT 

Significance:  Regulatory  Program 

Legal  Authority:  38  USC  4211;  38  USC 
4212;  PL  93-508  Amended:  PL  94-502;  PL 
95-520;  PL  96-466;  PL  101-237;  29  USC 
706:  29  USC  793:  PL  99-506  Amended; 

PL  100-630;  PL  100-259;  PL  101-338;  EO 
11758:  PL  97-306;  ... 

CFR  Citation:  41  CFR  60-250;  41  CFR 
60-741 

Legal  Deadline:  Final,  Statutory, 

January  26, 1992. 

Abstract:  Section  107(b}  of  the 
Americans  with  Disabilities  Act  (ADA) 
requires  that  OFCCP  and  EEOC 
develop  coordinating  mechanisms  to 
prevent  duplication  of  effort  and 
conflicting  standards  with  respect  to 
complaints  that  may  be  covered  under 
the  ADA  and  the  Rehabilitation  Act  of 
1973.  OFCCP  and  EEOC  have  published 
regulations  for  coordinating  complaint 
processing  and  enforcement  standards 
under  Section  503  and  the  ADA. 

Timetable: 

Action  Date  FR  Cite 

NPRM  10/28/91  56  FR  55578 

NPRM  Comment  11/27/91 
Period  End 

Final  Action  01/24/92  57  FR  2960 


Action  Date  FR  Cite 

Final  Action  07/26/92 
Effective 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Annie  A.  Blackwell, 

Director,  Division  of  Policy,  Planning 
and  Program  Development,  OFCCP, 
Department  of  Labor,  Employment 
Standards  Administration,  200 
Constitution  Avenue  NW.,  Room  C3325, 
FP  Building,  Washington,  DC  20210,  202 
523-9430 

RIN:  1215-AA61 


1649.  COORDINATED  ENFORCEMENT 
OF  FARM  LABOR  PROTECTIVE 
STATUTES 

Legal  Authority:  29  USC  49  et  seq;  29 
USC  201  et  seq:  29  USC  651  et  seq:  29 
USC  1801  et  seq:  8  USC  1101;  5  USC  301 

CFR  Citation:  29  CFR  42 
Legal  Deadline:  None 

Abstract  The  Department  intends  to 
revise  its  regulations  for  coordinated 
enforcement  of  farm  protective  statutes. 
The  rule  will  clarify  existing  regulatory 
language  and  update  the  regulations  by 
making  nomenclature  and  other 
technical  amendments.  The  sections 
also  will  be  reorganized  for 
clarification.  These  regulations  were 
first  promulgated  in  1980  to  coordinate 
the  farm  labor  enforcement  activities  of 
the  Department's  Employment  and 
Training  Administration,  the 
Employment  Standards  Administration, 
the  Occupational  Safety  and  Health 
Administration,  and  the  Office  of  the 
Solicitor  of  Labor.  (45  FR  39489)  The 
regulations  establish  a  National  Farm 
Labor  Coordinated  Enforcement 
Committee,  which  meets  quarterly, 
consisting  of  the  heads  of  the  the  above 
DOL  agencies,  to  oversee  that 


coordination.  A  Regional  Farm  Labor 
Coordinated  Enforcement  Committee, 
which  meets  quarterly,  is  established  in 
each  DOL  regional  office.  The  Regional 
Committee  is  made  up  of  the  head  of 
each  of  the  above  agency's  regional 
office.  Each  Regional  Committee  holds 
at  least  one  aimual  public  meeting  to 
discuss  farm  labor  issues. 

Timetable: 

Action  Date  FR  Cite 

Transferred  to  02/03/92 
Office  of 
Secretary 

Small  Entities  Affected:  None 
Government  Leveis  Affected:  None 

Additional  Information:  Since  1980,  a 
number  of  changes  have  taken  place  in 
DOL's  farm  labor  activities,  such  as: 

The  Farm  Labor  Contractor  Registration 
Act  has  been  replaced  by  the  Migrant 
and  Seasonal  A^cultural  Worker 
Protection  Act;  the  title  of  the  head  of 
the  National  Committee  has  been 
changed  from  Under  Secretary  to 
Deputy  Secretary;  the  Immigration 
Reform  and  Control  Act  of  1986  has 
amended  the  Immigration  and 
Nationality  Act  to  strengthen  DOL's 
role  in  farmworker  protection;  regional 
offices  of  the  Employment  Standards 
Administration  no  longer  exist  and  the 
regional  farm  labor  enforcement  role  is 
now  coordinated  by  the  Regional 
Administrator  for  Wage  Hour,  and  the 
Assistant  Secretary  for  Policy  has 
assumed  a  role  in  farm  labor  programs 
at  the  National  Level.  These  and  other 
changes  necessitate  updating  the 
coordinated  enforcement  regulations. 

Agency  Contact  John  R.  Fraser,  Acting 
Administrator,  Wage  and  Hour 
Division,  Department  of  Labor, 
Employment  Standards  Administration, 
200  Constitution  Avenue  NW.,  Room 
S3502,  FP  Building,  Washington,  DC 
20210,  202  523-8305 

RIN:  1215-AA72 


DEPARTMENT  OF  LABOR  (DOL) 

Employment  and  Training  Administration  (ETA) 


1650.  SERVICES  TO  MIGRANT  AND 
SEASONAL  FARMWORKERS,  JOB 
SERVICE  COMPLAINT  SYSTEM, 
MONITORING  AND  ENFORCEMENT 

Legal  Authority:  29  USC  49(k] 

CFR  Citation:  20  CFR  653;  20  CFR  658; 
20  CFR  651 


Legal  Deadline:  None 

Abstract:  ETA  is  reviewing  services  to 
migrant  and  seasonal  farmworkers 
under  the  Wagner-Peyser  Act  as  a 
result  of  amendments  to  Wagner-Peyser 
under  Title  V  of  the  Job  Training 
Partnership  Act.  It  is  anticipated  that 


Prerule  Stage 


an  ANPRM  will  be  published  and 
subsequent  rulemaking  may  result. 

Timetable: 

Action  Date  FR  Cite 

ANPRM  12/00/92 

Small  Entities  Affected:  Undetermined 
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DOL-CTA 


Prerule  Stage 


Government  Levels  Affected:  State. 
Federal 


Agency  Contact:  Gilbert  Apodaca. 
National  Monitor  Advocate, 
Department  of  Labor,  Employment  and 
Training  Administration,  200 


Constitution  Ave.  NW.,  Rm  N4470,  FP 
Building,  Washington,  DC  20210,  202 
535-0174 

RIN;  1205-AA37 


DEPARTMEfTT  OF  LABOR  (DOL)  Proposed  Rule  Stage 

Employment  and  Training  Administration  (ETA) _ 


1651.  AIRLINE  DEREGULATION: 
EMPLOYEE  BENEFIT  PROGRAM 

Significance:  Regulatory  Program 
Legal  Authority:  49  DSC  1552 
CFR  Citation:  20  CFR  616 
Legal  Deadline:  None 

Abstract:  These  regulations  are  being 
developed  to  implement  the  monetary 
provisions  contained  in  Sec.  43  of  the 
Airline  Deregulation  Act  of  1978.  The 
Act  requires  the  Secretary  of  Labor  to 
specify  the  percentage  of  prior  salary 
which  an  *‘eligible  protected  employee" 
would  receive  as  a  benefit  payment 
under  the  Act  An  eligible  protected 
employee  is  a  person  who  has  had  at 
least  4  years  of  employment  with  a 
certificated  air  carrier  as  of  October  24, 
1978  and  who  loses  his  or  her 
during  the  ten  years  following  such  date 
in  a  bankruptcy  or  major  employment 
contractKHi  if  and  only  if  the 
Department  of  Transportation 
determines  that  the  principal  causes  of 
such  job  loss  was  deregulation.  On  May 
17, 1984  the  U.S.  District  Court  for  the 
District  of  Columbia  held  that  Section 
43  of  the  Airline  Deregulation  Act  was 
unconstitutional.  On  }uly  16, 1965,  the 
U.S.  Court  of  Appeals  decided  that  the 
employee  protection  provisions  of 
Section  43  were  severable  from  die 
legislative  veto  provisions.  The  U.S. 
Supreme  Court  ruled  on  March  25. 1987 
that  the  legislative  veto  provisions  were 
unconstitutional  but  the  first  right-to- 
hire  provisions  were  constitutional, 
therefore,  rulemaking  can  proceed  on 
the  (cont) 

Timetable: 

Action  Date  FR  Cite 

NPRM  08/00/92 

Final  Action  10/00/92 

Small  Entities  Affected:  None 

Government  Levels  Affected:  Local. 
State,  Federal 

Additional  Information:  ABSTRACT 
CONT:  monetary  benefit  aspects  of  the 
employee  protection  provisions. 


Agency  Contact  Sandra  T.  King.  Chief. 
Division  of  Program  Development  and 
Implementation,  Department  of  Labor. 
Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW..  Rm  C4514.  FP  Bldg.. 
Washington,  DC  20210,  202  535-0309 

RIN;  1205-AA07 

1652.  SENIOR  COMMUNITY  SERVICE 
EMPLOYMENT  PROGRAM 

Significance:  Regulatory  Program 

Legal  Authority:  42  USC  301  Older 
Americans  Act  of  1965 

CFR  Citation:  20  CFR  674 
Legal  Deadline:  None 

Abstract:  The  Senior  Community 
Service  Employmient  Program  has  not 
published  frnal  regulations  since  1976. 
For  a  variety  of  reasons  that  are  no 
longer  pertinent,  proposed  revisions 
published  for  comment  in  1990  and  1985 
were  not  promulgated  in  final.  Thus 
statute  Title  V  of  the  Older  Americans 
Act  mandates  that  the  Senior 
Community  Service  Employment 
Program  is  to  be  administered  and 
regulations  are  to  be  issued  by  the 
Department  of  Labor.  With 
reauthorization  of  the  Older  Americans 
Act  scheduled  for  late  1991,  a  new 
opportunity  presents  itself.  Immediately 
after  reauthorization,  the  Department  of 
Labor  will  enter  into  formal  proposed 
and  final  rulemaking. 

Timetable: 

Action  Date  FR  CMe 

NPRM  07/19/85  50  FR  29606 

NPRM  Comment  08/27/85  50  FR  34725 
Period  End 

Extension  of  08/27/85  50  FR  34725 
Comment 
Period  to 
9/19/85 

NPRM  Second  00/00/00 

SmaU  Entities  Affected:  None 

Government  Levels  Affected:  State. 
Federal 


Agency  Contact:  Paul  A.  Mayrand. 
Director,  Office  of  ^lecial  Targeted 
Programs.  Department  of  Labor, 
Employment  and  Training 
Administration.  200  Constitution 
Avenue  NW.,  Rm  N4641,  FP  Bldg., 
Washington.  DC  20210.  202  535-0500 

RIN:  1205-AA29 

1653.  ADVANCES  UNDER  TITLE  XII, 
SSA,  AND  TAX  CREDIT  UNDER  FUTA 

Significance:  Regulatory  Program 

Legal  Authority:  26  USC  7805:  42  USC 
1302 

CFR  Citation:  20  CFR  606 
Legal  Deadline:  None 

Abstract:  Since  1981,  Congress  has 
enacted  major  changes  in  the  Federal 
Unemployment  Tax  Act  (FUTA)  and 
Social  Security  Act  (SSA)  with  respect 
to  advances  to  States  for  the  payment 
of  unemployment  insurance  and  the 
repayment  of  such  advances  and 
interest  thereon.  Promulgation  of 
comprehensive  regulations  is  being 
undertaken  in  two  phases.  The 
proposed  rule  will  replace  instructions 
contained  in  several  Unemployment 
Insurance  Program  Letters  approved 
under  OMB  No.  1205-0199  expiring 
November  30, 1993.  This  action 
represents  the  second  phase,  governing 
States  receiving  and  voluntarily 
repaying  advances  to  their 
unemployment  funds  and  paying 
interest  in  such  advances.  The  final  rule 
for  the  first  phase,  governing  relief  from 
automatic  repayment  and  interest 
charges,  was  published  in  the  Federal 
Register  on  September  26>,  1988  (RIN 
1205- AA14). 

Timetable: 

Action  Date  FR  Cite 

NPRM  12/00/92 

NPRM  Comment  02/00/93 
Period  End 

Final  Action  08/00/93 

Small  Entities  Affected:  None 
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Government  levels  Affected:  State, 
Federal 

Agency  Contact  Sandra  T.  King,  Chief. 
Division  of  Program  Development  and 
Implementation.  Department  of  Labor, 
Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW.,  Room  C4514,  FP  Building. 
Washington.  DC  20210.  202  535-0309 

RIN:  1205-AA65 

1654.  LABOR  CERTIFICATION 
PROCESS  FOR  THE  PERMANENT 
EMPLOYMENT  OF  ALIENS  IN  THE 
UNITED  STATES 

Legal  Authority:  INA  212  (a)(5)(A} 

CFR  Citation:  20CFR656 
Legal  Deadline:  None 

Abstract  Before  the  Department  of 
State  (DOS)  and  the  Immigration  and 
Naturalization  Service  (INS)  may  issue 
visas  and  admit  certain  immigrant 
aliens  to  work  permanently  in  the 
United  States,  the  Secretary  of  Labor 
pursuant  to  Section  212(a)(5)(A)  of  the 
Immigration  and  Naturali^tion  Act 
(INA)  must  certify  to  the  Secretary  of 
State  and  to  the  Attorney  General  that: 
(a)  There  are  not  sufficient  United 
States  workers  who  are  able,  willing, 
qualified  and  available  at  the  time  of 
the  application  for  a  visa  and 
admission  into  the  United  States  and  at 
the  place  where  the  alien  is  to  perform 
work:  and  (b)  The  employment  of  the 
alien  will  not  adversely  affect  the 
wages  and  working  conditions  of 
similarly  employed  U.S.  workers  (8  USC 
1182(a)(5)(A)  of  the  Department  of 
Labor  (DOL)  has  promulgated 
regulations  at  20  Cfli  Part  656  pursuant 
to  and  to  implement  section  212(a)(5)(A) 
INA  212(a)(5)(A).  These  regulations  set 
forth  the  fact  finding  process  designed 
to  support  the  granting  or  denial  of  a 
permanent  labor  certification. 
Experience  in  (cont) 

Timetable; 

Action  Date  FR  Cite 

NPRM  01/00/93 

NPRM  Comment  03/00/93 
Period  End 

Final  Action  07/00/93 

Final  Action  08/00/93 

Effective 

Small  Entities  Affected:  None 

Government  Levels  Affected:  State. 

Federal 


Additional  Information:  ABSTRACT 
CONT:  administering  the  regulations  to 
the  certification  of  immigrant  aliens  for 
permanent  employment  in  the  United 
States  indicates  that  a  number  of 
changes  should  be  made  to  these 
regulations  to  make  labor  certification 
process  more  efficient  and  clarify 
ambiguities  in  the  present  regulations. 

Agency  Contact  Robert  J.  Litman. 
Acting  Director,  U.S.  Employment 
Service.  Department  of  l^bor. 
Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW.,  Room  N4470,  FP  Building. 
Washington.  DC  20210,  202  535-0157 

RIN:  1205-AA66 

1655.  FEDERAL-STATE 
UNEMPLOYMENT  COMPENSATION 
PROGRAM;  CONRDENTIALITY  AND 
DISCLOSURE  OF  STATE  RECORDS 

Significance:  Regulatory  Program 
Legal  Authority:  42  USC  1302 
CFR  Citation:  20  CFR  603 
Legal  Deadline:  None 

Abstract  The  Employment  and 
Training  Administration  proposes  to 
make  rules  regarding  the  disclosure  of 
unemployment  insurance  wage  and 
claim  information  by  State  agencies. 

Timetable: 

Action  Date  FR  Cite 

NPRM  03/23/92  57  FR  10064 

NPRM  Comment  05/22/92 
Period  End 

Final  Action  05/00/93 

Small  Entities  Affected:  None 

Government  Levels  Affected:  Local. 
State.  Federal 

Agency  Contact  Virginia  Chupp, 

Unemployment  Insurance  Program 
Specialist.  Department  of  Labor. 
Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW..  Room  C4512,  FP  Bldg., 
Washington.  DC  20210,  202  535-0200 

RIN:  1205-AA74 

1656.  PERMANENT  LABOR 
CERTIFICATION  PROGRAM:  PILOT 
LABOR  MARKET  INFORMATION  AND 
NOTICE  PROVISIONS 

Significance:  Regulatory  Program 
Legal  Authority:  PL  101-649 
CFR  Citation:  20  CFR  656 


Legal  Deadline:  NPRM,  Statutory. 
October  1, 1991.  Final  Statutory.  April 
1, 1992.  Other.  Statutory,  September  30. 
1994- 

The  law  becomes  effective  on  October 

1. 1991.  and  is  effective  until  September 
30, 1994.  Implementing  regulations  for 
this  program  will  be  published  by  April 

1. 1992.  (Cont’d) 

Abstract  This  rule  is  necessary  to 
implement  section  122  of  Public  Law 
101-649.  the  Immigration  Act  of  1990. 
This  section  requires  the  Secretary  of 
Labor  to  establish  a  pilot  which 
provides  for  a  determination  of  labor 
shortages  or  surpluses  in  up  to  10 
occupational  classihcations.  The 
occupation  may  then  be  used  in  lieu  of 
an  individual,  case-by-case  labor 
certification.  The  pilot  program  is 
effective  during  the  3-fiscal  year  period 
beginning  with  FY  92. 

Timetable: 

Action  Date  FR  Cite 

NPRM  04/00/92 

NPRM  Comment  05/00/92 
Period  End 

Final  Action  09/00/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Additional  Information:  LEGAL 
DEADLINE  (CONT’D):  Implementing 
regulations  for  this  program  will  be 
published  by  September  1992. 

Agency  Contact  Grace  A.  Kilbane. 
Immigration  Task  Force,  U.S. 
Employment  Service,  Department  of 
Labor,  Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW.,  Room  N-4470,  FP 
Building.  Washington.  DC  20210.  202 
535-0174 

RIN:  1205-AA87 

1657.  IMPLEMENTATION  OF  CLEAN 
AIR  ACT  AMENDMENTS  TO  TITLE  ill 
OF  THE  JOB  TRAINING 
PARTNERSHIP  ACT  (JTPA) 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  1579(a):  29 
USC  1662e(i) 

CFR  Citation:  Not  yet  determined 

Legal  Deadline:  Final,  Statutory,  May 
14. 1991. 

Abstract  Regulatory  action  is 
necessary  to  provide  specific 
requirements  and  guidelines  for 
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programs  designed  to  assist  workers 
dislocated  as  a  consequence  of 
compliance  with  the  Clean  Air  Act  of 
1990  (S.  1630).  Under  the  act,  grants 
may  be  made  to  States,  certain  substate 
grantees,  employers,  employer 
associations  and  representatives  of 
employees  -  to  provide  training, 
adjustment  assistance  and  employment 
services  to  eligible  individuals,  and  to 
make  needs-related  payments  to  such 
individuals  in  accordance  with  the 
requirements  of  the  Act.  These 
provisions  are  being  promulgated  to 
implement  the  amendment  to  the  Job 
Training  Partnership  Act  (JTPA) 
enacted  as  part  of  ^e  Clean  Air  Act 
which  added  a  new  Section  326  to  Title 
III  of  JTPA. 

Timetable: 

Action  Date  FR  Cite 

NPRM  03/24/92  57  FR  10232 

NPRM  Comment  04/23/92 
Period  End 

Final  Action  06/00/92 

Small  Entities  Affected:  Businesses, 
Governmental  Jurisdictions, 
Organizations 

Government  Levels  Affected:  Local. 
State,  Federal 


Agency  Contact:  Mr.  Robert  N. 
Colombo,  Director,  Office  of  Worker 
Retraining  and  Adjustment  Programs, 
Department  of  Labor,  Employment  and 
Training  Administration,  200 
Constitution  Avenue  NW„  Room  N- 
4469,  Washington,  DC  20210,  202  535- 
0577 

RIN:  1205-AA92 


1658.  JOB  TRAINING  PARTNERSHIP 
ACT  AMENDMENTS  OF  1991 

Significance:  Regulatory  Program 

Legal  Authority:  PL  97-300 

CFR  Citation:  20  CFR  626;  20  CFR  627; 
20  CFR  628;  20  CFR  629;  20  CFR  630 

Legal  Deadline:  None 
Legal  deadline  for  development  and 
implementation  of  regulations  depends 
on  date  of  passage  of  1991  JTPA 
amendments  by  102nd  Congress. 

Abstract:  The  amendments  focus  on 
improving  the  targeting  of  programs  to 
those  facing  serious  barriers  to 
employment,  enhancing  the  quality  of 
services  provided,  strengthening  fiscal 
and  program  accountability,  and 
promoting  and  coordination  of 
programs  and  resources  to  more 


effectively  provide  job  training  and 
placement  to  the  disadvantaged.  The 
amendments  are  currently  under 
consideration  by  the  102nd  Congress. 
Our  alternative  to  these  regulations  is 
to  proceed  with  regulatory  action 
initiated  in  February  1991,  which 
focuses  on  improvements  to  the  fiscal 
integrity  and  administrative  practices  of 
the  JTPA  system. 

Timetable: 

Action  Date  FR  Cite 


Next  Action  Undetermined 

Small  Entities  Affected:  Governmental 
Jurisdictions 

Government  Levels  Affected:  Local, 
State,  Federal 

Agency  Contact:  Hugh  S.  Davies, 
Acting  Director,  Office  of  Employment 
and  Training  Programs,  Department  of 
Labor,  Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW.,  Room  N4703,  FPBldg., 
Washington.  DC  20210,  202  535-0580 

RIN:  1205-AA95 


DEPARTMENT  OF  LABOR  (DOL)  Final  Rule  Stage 

Employment  and  Training  Administration  (ETA) 


1659.  ADMINISTRATIVE  PROCEDURE, 
FEDERAL  STATE  UNEMPLOYMENT 
COMPENSATION  PROGRAM 

Significance:  Agency  Priority 
Legal  Authority:  Not  yet  determined 

CFR  Citation:  20  CFR  601 
Legal  Deadline:  None 

Abstract  This  proposed  rule  would 
replace  outdated  administrative 
regulations  for  the  unemployment 
insurance  (UI)  program  grants  to  States 
with  reference  to  more  current  common 
administrative  requirements  for  State 
governments  codified  elsewhere  by  the 
Department  of  Labor  (DOL).  Because  of 
certain  unique  needs  of  the  UI  program, 
this  action  would  also  cover  UI 
program  exceptions  to  these 
requirements  and  clarifications  of 
Employment  and  Training 
Administration  (ETA)  policy  in  applying 
requirements  to  State  grantees.  As  a 
result,  the  proposed  rule  is  expected  to 


aid  States  in  understanding  and 
complying  with  the  requirements. 

Timetable: 

Action  Date  FR  Cite 

Interim  Final  09/00/92 

Rule 

Final  Action  01/00/93 

Small  Entities  Affected:  None 
Government  Levels  Affected:  State 

Additional  Information:  The  regulations 
proposed  to  be  amended  were  last 
amended  in  1977  and  1981,  and  since 
that  time  DOL  has  implemented 
changes  in  requirements  for  State 
governments  which  now  need  to  be 
reflected  in  UI  program  regulations. 

Agency  Contact:  Mary  Ann  Wyrsch, 
Director.  Unemployment  Insurance 
Service,  Department  of  Labor, 
Employment  and  Training 
Administration,  200  Constitution 


Avenue  NW.,  Rm  N4231.  FP  Bldg., 
Washington,  DC  20210,  202  523-7831 

RIN:  1205-AA69 


1660.  TRADE  ADJUSTMENT 
ASSISTANCE  FOR  WORKERS 

Significance:  Regulatory  Program 
Legal  Authority:  19  USC  2320 
CFR  Citation:  20  CFR  617 
Legal  Deadline:  None 

Abstract:  These  regulations  implement 
the  Amendments  to  the  trade 
adjustment  assistance  provisions  of  the 
Trade  Act  of  1974  in  Pub.  L.  100-418  by 
expanding  the  eligibility  for  TAA  to 
workers  in  the  oil  and  natural  gas 
industry  engaged  in  exploration  and 
drilling;  requiring  a  written  notice  to 
workers  believed  to  be  covered  by  a 
certification  issued  by  the  Department 
and  the  publication  of  a  notice  of 
certification  in  a  newspaper  of  general 
circulation;  making  participation  in 
training  a  condition  for  receiving  trade 
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I  readjustment  allowances;  authorizing 

I  the  waiver  of  training  for  a  worker 

j  when  training  is  not  feasible  or 

[  appropriate;  authorizing  the  payment  of 

TOA  to  a  worker  during  breaks  in 
S  training  that  do  not  exceed  14  days; 

[  basing  TAA  benefits  on  the  workers 

?.  most  recent  separation  rather  than  first 

I  qualifying  separation  as  previously 

i  applied;  extending  the  authorization  of 

I  the  TAA  program  to  September  30. 

I  1993;  and.  making  other  changes. 

I  Timetable: 

I  Action  Date  FR  Cite 

NPRM  11/30/88  53  FR  48474 

\  NPRM  Comment  12/30/88  53  FR  48474 

(  Period  End 

I  Final  Action  09/00/92 

j  Final  Action  10/00/92 

Effective 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Marvin  Fooks. 

Director,  Office  of  Trade  Adjustment 
Assistance,  Department  of  Labor, 
Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW.,  Room  C4318,  FP  Building. 
Washington.  DC  20210,  202  523-0691 

RIN:  1205-AA72 


1661.  LABOR  STANDARDS  FOR  THE 
'  REGISTRATION  OF  APPRENTICESHIP 

PROGRAMS  (REVISION) 

‘  Significance:  Regulatory  Program 

Legal  Authority:  29  USC  50  The 
^  National  Apprenticeship  Act:  40  USC 

j  276:  5  USC  3301  . 

CFR  Citation:  29  CFR  29.  (Revision) 

Legal  Deadline:  None 

Abstract  ETA  has  undertaken  a  review 
of  the  Apprenticeship  system  to 
ll  determine  the  role  of  apprenticeship  in 

j  meeting  America's  future  needs  for  a 

I  skilled  work  force.  The  Apprenticeship 

I  2000  review,  through  research,  review 

I  of  existing  materials  and  related 

s  programs,  is  considering  alternative 

I  ways  to  strengthen  and  expand 

I  apprenticeship  and  related  training 

j  programs.  Existing  regulations 

I  governing  apprenticeship  programs  may 

be  revised  to:  1)  improve  the  existing 
programs  ability  to  produce  skilled 
i  workers  to  meet  demands  in  the 

I  industries  where  it  is  now  prevalent; 

[  and  2)  expand  the  apprenticeship 

concept  of  training  to  fill  the  needs  for 
I  skilled  workers  in  additional  industries. 


Timetable: 

Action  Date  FR  Cite 

NPRM  08/24/90  55  FR  34868 

NPRM  Comment  10/23/90  55  FR  34868 

Period  End 

Final  Action  00/00/00 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  James  D.  Van  Erden. 
Administrator,  Office  of  Work-Based 
Learning,  Department  of  Labor, 
Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW..  Room  N4649,  FP  Bldg.. 
Washington.  DC  20210,  202  535-05«) 

RIN;  1205-AA77 


1662.  ATTESTATION  PROCESS  FOR 
HEALTH  CARE  FAaLITIES  SEEKING 
TO  EMPLOY  NONIMMIGRANT 
NURSES 

Significance:  Agency  Priority 

Legal  Authority:  Section  212  of 
Immigration  and  Nationality  Act 

CFR  Citation:  20  CFR  655  subpart  D;  29 
CFR  504  subpart  E 

Legal  Deadline:  Final.  Statutory, 

August  1, 1990. 

Abstract:  This  regulation  will 
implement  section  212  of  the 
Immigration  and  Nationality  Act  by 
adding  a  new  subsection  governing  the 
admission  to  the  United  States  of 
nonimmigrant  nurses  during  a  five  year 
period. 

Timetable: 


Action 

Date 

FR  Cite 

NPRM 

07/06/90 

55  FR  27992 

NPRM  Comment 

08/06/90 

55  FR  30720 

Period  End 

Interim  Final 

12/06/90 

55  FR  50500  - 

Rule 

Final  Action 

06/00/92 

FinekI  Action 

07/00/92 

Effective 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Robert  J.  Litman. 
Acting  Director,  U.S.  Employment 
Service.  Department  of  Labor, 
Employment  and  Training 
Administration.  200  Constitution 


Avenue  NW.,  Rm  N4470,  FP  Building. 
Washington,  DC  202ia  202  523-0157 

RIN:  1205-AA84 


1663.  PERMANENT  LABOR 
CERTIFICATION  PROGRAM: 
AMENDMENTS  TO  REGULATIONS  AT 
20  CFR  PART  656 

Significance:  Regulatory  Program 

Legal  Authority:  8  USC  1182(a)(5)(A): 
PL  101-649.  Sec  122(b) 

CFR  Citation:  20  CFR  656 
Legal  Deadline:  None 

Abstract  The  Employment  and 
Training  Administration  proposes  to 
amend  its  regulations  relating  to  the 
certification  of  permanent  employment 
of  immigrant  aliens  in  the  U.S.  The 
amendments  implement  the  Immigration 
Act  of  1990  and  its  amendments  to  the 
Immigration  and  Nationality  Act 

Timetable: 

Action  Date  FR  Cite 

NPRM  07/15/91  66  FR  32244 

NPRM  Comment  08/14/91  56  FR  32244 

Period  End 

Interim  Final  10/23/91  56  FR  54920 

Rule 

Final  Action  06/00/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Grace  A.  Kilbane. 
Immigration  Task  Force,  U.S. 
Employment  Service,  Department  of 
Labor.  Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW..  Room  N-4470, 
Washington.  DC  20210,  202  535-0174 

RIN:  1205-AA86 


1664.  OFF-CAMPUS  WORK 
AUTHORIZATION  FOR  FOREIGN 
STUDENTS:  ATTESTATION  PROCESS 

Significance:  Regulatory  Program 

Legal  Authority;  PL  101-649 

CFR  Citation:  20  CFR  655;  29  CFR  508 

Legal  Deadline:  Other.  Statutory. 
October  1. 1991. 

Deadline  for  interim  Final:  October  1. 
1991 

Abstract  This  rule  is  necessary  to 
implement  section  221  of  the 
Immigration  Act  of  1990,  Public  Law 
101-649,  which  regards  off-campus  work 
authorization  for  students  under  the  F-1 


-i-  - . 
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visa.  In  order  to  employ  an  F-1  student, 
the  employer  must  provide  the 
Secretary  of  Labor  with  an  attestation 
that  it  has  recruited  for  at  least  60  days 
for  the  position,  and  that  it  will  pay  the 
greater  of  the  prevailing  or  actual  wage. 
The  Secretary  also  has  enforcement 
responsibility  under  this  new  law. 

Timetable: _ 

Action  Date  FR  Cite 

Interim  Firial  11/06/91  56  FR  56860 

Rule 

Final  Action  09/00/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Grace  A.  Kilbane, 
Immigration  Task  Force,  U.S. 
Employment  Service,  Department  of 
Labor,  Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW.,  Room  N-4470,  FP  Bldg., 
Washington.  DC  20210,  202  535-0174 

RIN:  1205-AA88 


1665.  TEMPORARY  SPECIALIZED 
PROFESSIONAL  OCCUPATIONS  (H- 
IB)  LABOR  CONDITION  APPLICATION 
PROCESS 

Significance:  Regulatory  Program 

Legal  Authority:  PL  101-649,  Sec  205; 

PL  102-232 

CFR  Citation:  20  CFR  655;  29  CFR  507 

Legal  Deadline:  Other,  Statutory, 
October  1, 1991. 

Deadline  for  Interim  Final:  October  1, 
1991 

Abstract  This  rule  is  necessary  to 
implement  certain  revisions  to  the 
nonimmigrant  H-lB  visa  category  made 
by  Public  Law  101-649.  The  law 
provides  that  no  alien  may  be  admitted 
or  provided  status  under  this  category 
unless  the  petitioning  employer  attests 
to  the  Secretary  of  Labor  that  is 
offering  prevailing  wages  and  working 
conditions  and  that  there  is  not  a  strike 
or  lockout  in  the  course  of  a  labor 
dispute  in  the  occupational 
classification  at  the  place  of 
employment.  The  law  also  directs  the 
employer  to  notify  the  bargaining 
representative  at  the  place  of 
employment  of  the  filing  of  an  H-lB 
petition.  If  there  is  no  bargaining 
representative,  the  employer  must  post 
a  notice  in  conspicuous  locations  at  the 
place  of  employment.  The  law  provides 
a  procedure  for  any  aggrieved  person  or 


organization  to  challenge  the 
employer's  attestation. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  00/05/91  56  FR  37175 

NPRM  Comment  09/04/91  56  FR  37175 

Period  End 

Interim  Final  01/13/92  57  FR  182 

Rule 

Final  Action  10/00/92 

Small  Entitles  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Grace  A.  Kilbane, 
Immigration  Task  Force,  U.S. 
Employment  Service,  Department  of 
Labor,  Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW.,  Room  N-4470,  FP  Bldg., 
Washington,  DC  20210,  202  535-0174 

RIN:  1205-AA89 


1666.  LIMITATIONS  ON  LONGSHORE 
WORK  BY  ALIEN  CREWMEMBERS 

Significance:  Regulatory  Program 
Legal  Authority:  PL  101-649,  Sec  203 
CFR  Citation:  20  CFR  655;  29  CFR  506 

Legal  Deadline:  Other,  Statutory,  May 
27, 1991. 

Statutory  Deadline  for  Interim  Final:  Six 
months  after  enactment  of  Public  Law 
101-649  is  May  27, 1991. 

Abstract:  This  rule  is  necessary  to 
implement  certain  amendments  to  the 
crewmember  (d)  visa  category  made  by 
Public  Law  101-649.  The  law  prohibits 
the  performance  of  longshore  work  by 
alien  crewmen  unless  their  employer 
has  filed  with  the  Secretary  of  Labor  an 
attestation  that  such  work  has  been 
traditionally  performed  by  alien 
crewmen;  there  is  no  strike  or  lockout 
in  the  course  of  a  labor  dispute;  and 
use  of  the  alien  labor  is  not  intended  or 
designed  to  influence  the  election  of  a 
bargaining  representative  at  the  facility. 
The  law  also  requires  the  employer  to 
provide  a  notice  of  the  attestation  to 
bargaining  representative  or  to 
longshore  workers  where  there  is  no 
bargaining  representative. 

Timetable: 

Action  Date  FR  Cite 

NPRM  04/19/91  56  FR  16031 

Interim  Final  05/30/91  56  FR  24640 

Rule 


Action  Date  FR  Cite 

Extension  of  01/03/92  57  FR  182 

Interim  Final 
Rule 

Final  Action  05/00/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Grace  A.  Kilbane. 
Immigration  Task  Force,  U.S. 
Employment  Service,  Department  of 
Labor,  Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW.,  Room  N-4470,  FP 
Building,  Washington,  DC  20210,  202 
535-0174 

RIN:  1205-AA90 


1667.  LABOR  CERTIFICATION 
PROCESS  FOR  THE  TEMPORARY 
EMPLOYMENT  OF  ALIENS  IN 
AGRICULTURE  IN  THE  UNITED 
STATES  -  PREVAILING  PRACTICE 
DETERMINATIONS 

Significance:  Regulatory  Program 

Legal  Authority:  8  USC  ll0l(a){l5)(H) 
and  1184(c) 

CFR  Citation:  20  CFR  655 

Legal  Deadline:  None 

Required  by  Court  Order  -  Regulation  is 

to  be  published  “with  dispatch”. 

Abstract:  To  establish  a  methodology 
for  determining  when  a  practice  being 
engaged  in  or  a  benefit  being  offered  is 
“prevailing”.  Such  determinations 
govern  the  inclusion  of  certain  benefits 
in  job  offers  for  workers  submitted  by 
employers  in  conjunction  with 
applications  for  temporary  alien 
agricultural  labor  certification  under  the 
H-2A  program. 

Timetable: 

Action  Date  FR  Cite 

NPRM  02/12/91  56  FR  5670 

NPRM  Comment  03/14/91 
Period  End 

Final  Action  08/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Robert ).  Litman, 
Acting  Director,  U.S.  Employment 
Service,  Department  of  I^bor, 
Employment  and  Training 
Administration,  200  Constitution 
Avenue  NW..  Room  N-4470,  FP  Bldg., 
Washington.  DC  20210,  202  535-0157 

RIN:  1205-AA93 
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DOL— ETA 


Completetf  Actions 


1672:  MPROVEMCNTS  T9  THE  JOB 
TRAINING  PARTNERSHIP  ACT  (JTPA) 
FISCAL  INTEGRITY 

Significance:  Regulatory  Program 
Legal  Autftorltyr  PL  97-300 

CFR  CMaHonr  20'CFR  626;  20  CFR  627; 
20  CFR  628;  20  CFR  629:  20  CFR  63D 

Legal  Deadline:  None 

Abstract:  TIk  EmpiDyinent  and 
Training  Administration  has  proposed 
regulatory  changes  designed  to  enhance 
program  hitegrtty  and  improve 
administrative  practices  of  the  JTPA 


system.  The  ANHWl  was  published 
and  comments  received,  however, 
further  action  will  depend  on  the 
outcome  of  JTPA  amendments  currently 
under  consideration  by  the  102nd 
Congress.  > 

Timetable: _ _  _ 

Action  Date  FR  CKe 


ANPRM  02/21/9T  56  FR  6999 

ANPRM  03/K/9t  56  FR  6999 

Comment 
Period  End 

Withdrawn  02/03/92 


Small  Entitiea  Affected:  Governmental 
Jurisdictions 

Government  Levels  Affected:  Local, 
State,  Federal 

Agency  Contact  Hugh  S.  Davies, 
Acting  Director,  Office  of  Employment 
and  Training  Programs.  Department  of 
Labor,  Employment  and  Training 
Administration,  200  Constitutima 
Avenue  NW.,  Room  N-4703,  FP  Bldg., 
Washington,  DC  20210,  202  535-0580 

RIN:  1205-AA91 


DEPARTMENT  OF  LABOR  (OOL)  Prerute  Stage 

Pension  and  Welfare  Benefits  Administration  (PWBA) 


1673.  QUALIFIED  DOMESTIC 
RELATIONS  ORDERS  UNDER  THE 
RETIREMEIfT  EQUITY  ACT 

Significance:  Agency  Priority 

Legal  Aetfierlty:  29  USC  l056(d)(3)(L^ 
29  USC  1135 

CFR  Citation:  29  CFR  2530 
Legal  Deadline:  None 

Abstract  This  regulation  would  clarify 
the  application  of  tite  qualified 
domestic  relations  order  provisions  of 
section  20e(dK31  of  ERISA  and  related 
provisions  contained  in  section  414(pJ 
of  the  Internal  Revenue  Code  which 
were  added  by  tfie  Retirement  Equity 
Act  of  1984. 

Timetable: 

Action  Ctate  FR  CKe 

ANPRM  12/00/92 

Small  Entitiea  Affacted:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Additionat  Informattom  PWBA  i» 
considering  the  publication  erf  proposed 
regulations  under  section  206(d)(3)  of 
ERISA  and  related  provisions  contained 
in  section  414(p)  of  the  Internal 
Revenue  Code  which  would  clarify  the 
statutory  requirements  pertaining  to 
Qualified  Domestic  Relations  Orders 
(QDROs).  Chider  amendments  effected 
by  the  Retirement  Equity  Act  of  1984 
(REA)  to  the  anti-assignment  and 
alienation  provisions  of  ERISA  and  the 
Cede,  ben^te  under  a  pension  plan 
may  be  assigned  or  alienated  pursuant 
to  a  domestic  relations  order  only  if  the 
order  constitutes  a  QDRO.  This 
ANPRM  is  intended  to  facilitate  early 


public  participation  in  the  development 
of  regulations,  in.  the  event  that 
regulations  are  proposed. 

Agency  Contact  Susan  Rees,  Staff 
Attorney,  Phut  Benefits  Security 
Division,  Department  of  Labor,  Office  of 
the  Secretary,  200  Constitution  Ave. 
NW..  Rm  N4611,  FP  Bldg.,  Washington. 
DC  20210,  202  R3-9141 

RIN:  1210-/\A19 


1674.  SUMMARY  ANNUAL  REPORT 

Significance:  Agency  Priority 
Legal  Authority:  29  USC  1024 
CFR  Citation:  29  CFR  2520 
Legal  Deadline:  None 

Abstract  This  rule  would  revise 
current  requirements  with  respect  to  the 
Summary  Aimual  Repexi  (SAR)^  to 
eliminate  unnecessary  paperwork, 
improve  the  effectiveness  of  its 
contents,  and  include  important 
information  not  currently  required  to  be 
part  of  the  SAR. 

Timetable: 

Action  Date  FR  Cite 


Next  Action  Undetermined 

Small  Entities  Affected:  None 
Government  Levels- Affected:  None 

Additional  Information:  PWBA  is 
holding  this  regulation  in  abeyance 
pending  completion  of  its 
comprehensive  review  of  legislative 
options  related  to  the  reporting  and 
disclosure  requirements  under  ERISA. 


Agency  Contact:  Robert  {.  Doyle, 
Director  of  Regulations  and 
Interpretations,  Department  erf  Labor, 
Pension  and  Welfare  Benefits 
Administration.  200  Constitution 
Avenue  NW.,  Room  N5669,  FP  Building, 
Washingjtoo,  DC  20210, 202  523-7461 

RIN:  1210-AA30 


1675.  DEFINITION  OF  PARTICIPANT 
COVERED  UNDER  THE  PLAN 

Significance:  Agency  Priority 
Legal  Authority:  29  USC  1135 
CFR  Citation:  29  CFR  2510.3-3 
Legal  Deadline:  None 

Abstract:  Regulation  29  CFR  2510.3- 
3(d](2](ii)  describes  the  circumstances 
under  which  a  plan  participant 
receiving  a  distribstiem  erf  benefits 
ceases  to  be  a  participant  covered 
under  the  plan.  Under  the  existing 
regulation,  a  participant  covered  under 
a  pension  plan  loses  his  status  as  such 
where  he  receives  an  annuity  contract 
guaranteeing  his  benefits  from  an 
insurance  company  licensed  to  do 
business  in  a  state.  PWBA  will  solicit 
suggestions  from  the  public  with  respect 
to  development  of  a  proposed 
amendment  of  this  regulation  that 
would  provide  that  a  participant 
covered  under  a  pension  plan  would 
not  automatically  lose  his  status  upon 
purchase  of  an  annuity. 
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DOL— PWBA 

Prerule  Stage 

Timetable: 

Next  Action  Undetermined 

Interpretations,  Department  of  Labor, 

Action 

Date 

FR  Cite 

Small  Entities  Affected:  Undetermined 

Pension  and  Welfare  Benefits 
Administration,  200  Constitution 

Avenue  NW.,  Room  N5669,  FP  Building, 
Washington,  DC  20210,  202  523-7461 

RIN:  1210-AA39 

ANPRM 

ANPRM 

Comment 
Period  End 

06/21/91 

09/19/91 

56  FR  28638 
56  FR  36750 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Robert ).  Doyle, 

Director  of  Regulations  and 

DEPARTMENT  OF  LABOR  (DOL) 

Pension  and  Welfare  Benefits  Administration  (PWBA) 

Proposed  Rule  Stage 

1676.  INDIVIDUAL  BENEFITS 
REPORTING  AND  RECORDKEEPING 
FOR  MULTIEMPLOYER  PLANS 

Significance:  Agency  Priority 

Legal  Authority:  29  USC  1025;  29  USC 
1059:  29  USC  1135 

CFR  Citation:  29  CFR  2520;  29  CFR 
2530 

Legal  Deadline:  None 

Abstract:  The  rule  would  govern:  (1) 
reports  that  must  be  furnished  to 
participants  and  beneficiaries  in 
multiemployer  pension  plans,  regarding 
the  benefits  to  which  they  are  entitled, 
or  may  become  entitled,  at  retirement; 
and  (2)  records  that  must  be  maintained 
to  provide  the  information  necessary  to 
prepare  these  reports.  This  rule  was 
first  proposed  on  02/09/79  (44  FR  8294] 
jointly  with  the  single  employer  plan 
benefit  reporting  regulations. 

Timetable: 


Action 

Date 

FR  Cite 

NPRM  Previous 

02/09/79 

44  FR  8294 

NPRM  Previous 

08/08/80 

45  FR  52824 

Notice  of  Public 

11/12/80 

45  FR  74727 

Hearing  on 
Previous 

NPRM 

00/00/00 

Small  Entities  Affected:  Undetermined 

Government  Leveis  Affected: 

Undetermined 

Additionai  information:  The  Pension 
and  Welfare  Benefits  Administration 
(PWBA)  is  holding  this  regulation  in 
abeyance  pending  completion  of  the 
PWBA’s  comprehensive  review  of 
options  related  to  the  reporting  and 
disclosure  requirements  under  ERISA. 

Agency  Contact:  Robert  J.  Doyle, 

Director  of  Regulations  and 
Interpretations,  Department  of  Labor, 
Pension  and  Welfare  Benefits 
Administration,  200  Constitution  Ave. 


NW.,  Rm  N5669,  FP  Bldg.,  Washington, 
DC  20210,  202  523-7461 

RIN:  1210-AA02 


1677.  INDIVIDUAL  BENEFITS 
REPORTING  AND  RECORDKEEPING 
FOR  SINGLE  EMPLOYER  PLANS 

Significance:  Agency  Priority 

Legal  Authority:  29  USC  1025;  29  USC 
1059;  29  USC  1135 

CFR  Citation:  29  CFR  2520;  29  CFR 
2530 

Legal  Deadline:  None 

Abstract  The  rule  would  govern:  (1) 
reports  that  must  be  furnished  to 
participants  and  beneficiaries  in  single 
employer  pension  plans,  regarding  the 
benefits  to  which  they  are  entitled,  or 
may  become  entitled,  at  retirement;  and 
(2)  records  that  must  be  maintained  to 
provide  the  information  necessary  to 
prepare  these  reports.  This  rule  was 
first  proposed  on  02/09/79  (44  FR  8294) 
jointly  with  the  multiemployer  plan 
benefit  reporting  regulation. 

Timetable: 


Action 

Date 

FR  Cite 

NPRM  Previous 

02/09/79 

44  FR  8294 

NPRM  Previous 

08/01/80 

45  FR  51231 

Notice  of  Public 

11/12/80 

45  FR  74728 

Hearing  on 

Previous 

NPRM 

00/00/00 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Additional  information:  The  Pension 
and  Welfare  Benefits  Administration 
(PWBA)  is  holding  this  regulation  in 
abeyance  pending  completion  of  the 
PWBA's  comprehensive  review  of 
legislative  options  related  to  the 
reporting  and  disclosure  requirements 
under  ERISA. 


Agency  Contact  Robert ).  Doyle, 
Director  of  Regulations  and 
Interpretations,  Department  of  Labor. 
Pension  and  Welfare  Benefits 
Administration,  200  Constitution  Ave. 
NW.,  Rm  N5669,  FP  Bldg.,  Washington, 
DC  20210,  202  523-7461 

RIN:  1210-AA03 


1678.  TIME  AND  MANNER  OF  NOTICE 
REQUIREMENT  UNDER  ERISA 
SECTION  101(D) 

Significance:  Agency  Priority 
Legal  Authority:  29  USC  1021 
CFR  Citation:  29  CFR  2520.101 
Legal  Deadline:  None 

Abstract  Section  lOl(d)  of  ERISA 
provides  that  when  an  employer 
maintaining  a  plan  other  than  a 
multiemployer  plan  fails  to  make  a 
required  installment  or  other  payment 
required  to  meet  minimum  funding 
standards  under  section  302  to  a  plan 
before  the  60th  day  following  the  due 
date,  the  employer  shall  notify  each 
participant  and  beneficiary  of  such 
failure.  Section  101(d)  also  provides 
that  the  notice  shall  be  made  at  such 
time  and  in  such  manner  as  the 
Secretary  shall  provide.  Because  OBRA 
1989  added  section  502(c](3]  to  permit 
the  imposition  of  substantial  penalties 
upon  employers  who  fail  to  give  the 
notice  required  by  section  101(d],  there 
will  be  an  increased  need  for  regulatory 
guidance  by  the  Secretary  as  to  the 
time  and  manner  in  which  notice  under 
section  101(d)  must  be  provided. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  00/00/00 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Robert ).  Doyle. 

Director  of  Regulations  and 
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DOL— PWBA 


Proposed  Rule  Stage 


Interpretations,  Department  of  Labor. 
Pension  and  Welfare  Benefits 
Administration.  200  Constitution 
Avenue  NW„  Room  Nsee®.  FP  Building. 
Washington,  DC  202ia  282  523-7481 

RIN:  1210-AA38 

1679i  TRUST  EXEMPTKM 
Signifteance:  Agency  Priority 

Legal  Authority:  29  USC 1103:  29  USC 
1135 

CFRCitatfon;  29  CFR  2S50.403b-l 
Legal  Deadline:  None 


Abstract  Section,  ^(a)  erf  ERISA 
requites  that  all  assets  of  an  employee 
benefit  plan  be  held  in  trust  by  one  or 
more  trustees  pursuant  to  a  written 
trust  instrument,  except  as  ortterwise 
provided  in  section  403(b).  This 
regulation  would  provide  guidance  with 
respect  to  a  circumstances  under  which 
participant  monies  paid  to,  or  withheld 
by  employers  in  connection  with, 
certain  welfare  plans  may  not  be 
subject  to  the  trust  requirement  of 
section  403(a), 


Timetable: 


Small  Entities  Affected:  Undetermirted 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Robert  }.  Doyle, 
Director  (rf  Regulations  emd 
Interpretations,  Department  of  Labor, 
Pension  and  Welfare  Benefits 
Administration,  200  Constitution 
Avenue  NW.,  Room  N5669,  FP  Building, 
Washington,  DC  20210. 202  523-7461 

RIN:  121(>-AA40  ' 


DEPARTMENT  OF  LABOR  (DOL) 

Pension  and  Welfare  Benefits  Administration  (PWBA) 


Final  Rule  Stage 


1680.  PARTICIPANT  DIRECTED 
INDIVIDUAL  ACCOUNT  PLANS 

Significance:  Regulatory  Program 

Legal  Authority.  29  USC  1104(c);  29 
USC  1135 

CFR  Citation:  29  CFR  2550 
Legal  Deadline:  None 

Abstract:  The  regulation  would 
describe  the  kinds  of  participant 
directed  individual  accoont  plans 
referred  to  in  section  404(c)  of  ERISA, 
the  circumstances  under  which  a 
participant  or  beneficiary  will  be 
considered  to  have  exercised  control 
over  his  individual  account,  and  the 
consequences  under  section  404(c)  of 
such  an  exercise  of  control. 

Tlmetabla: 

Action  Date  FR  Cite 

NPRM  09/03/87  52  FR  33508 

NPRM  Comment  11/02/87 

Period  End 

NPRM  -  Second  03/13/91  56  FR  10724 

NPRM  -  Second.  05/13/91 

Comment 
Period  End 

Final  Action  06/00/92 

Small  Entitias  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Daniel  Maguire.  Staff 
Attorney,  Plan  Benefits  Security 
Division,  Department  of  Leber.  Pension 
and  Welfare  Benefits  Administration, 
200  Constitution  Ave.  NW.,  Rm  N4611. 


FP  BIdg„  Washington.  DC  20210,  202 

523-9592 

RIN:  1210-AA08 


1681.  ADEQUATE  CONSIDERATION 
Significance:  Regulatory  Program 

Legal  Authority.  29  USC  1002(3)(18);  29 
USC  1135 

CFR  Citation:  29  CFR  2510 
Legal  Deadline:  None 

Abstract:  This  regulation  would  provide 
guidance  as  to  what  constitutes 
adequate  consideration  under  section 
3(18)  of  ERISA  for  securities  for  which 
there  is  no  generally  recognized  market 

Timetable: 

Action  Date  FR  Cite 

NPRM  05/17/88  53  FR  17632 

NPRM  Comment  07/18/88 
Period  End 

Final  Action  02/00/93 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  CorUact:  Daniel  Maguire,  Stafi 
Attorney,  Plan  Benefits  Security 
Division,  Department  of  Labor,  Pension 
and  Welfare  Benefits  Administration, 
200  Constitution  Avenue  NW„  Rm 
N4611,  FP  Building,  Wa^ington,  DC 
20210,  202  523-9592 

RIN:  1210-AA15 


1682.  CIVIL  PENALTIES  UNDER  ERISA 
SECTION  502(L) 

Significance:  Regulatory  Program 


Legal  Authority:  29  USC  1132 

CFR  Citation:  29  CFR  2570.80, 
Procedural;  29  CFR  2560.502(1)-1. 
Substantive 

Legal  Deadline:  None 

Abstract:  Section  502(1)  of  ERISA 
requires  the  Secretary  of  Labor  to 
assess  a  civil  penalty  to  a  fiduciary 
who  breaches  or.  commits  a  violation  of 
part  4  of  Title  I  of  ERISA,  or  any  other 
person  who  knowingly  participates  ii» 
such  breach  or  violation  by  any  other 
person.  The  Department  has  published 
an  interim  rule  setting  for  the 
procedures  for  the  assessment  of 
penalties  under  ERISA  section  502(1) 
and  for  petitioning  the  Secretary  to 
exercise  his  or  her  discretion  to  waive 
or  reduce  the  mandated  assessment,  as 
well  as  a  proposed  rule  that  defines  the 
following  pivotal  terms  contained  in 
section  502(1);  “applicable  recovery 
amount”,  “breach  of  fiduciary 
responsibility  or  violation",  and 
“settlement  agreement"  or  “court 
order."  The  Department  intends  to 
finalize  these  two  regulations. 

Timetable: 

Action  Date  FR  Cite 


NPRM  06/20/90  55  FR  25284 

Interim  Final  06/20/90  56  FR  25284 

Rule 

NPRM  Comment  08/20/90  55  FR  25284 

Period  End 

Final  Action  12/00/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 
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DOL— PWBA 

Final  Rule  Stage 

Agency  Contact  Vicki  Shteir-Dunn, 

Staff  Attorney,  Plan  Benefits  Security 
Division.  Department  of  Labor,  Pension 

and  Welfare  Benefits  Administration. 
200  Constitution  Avenue  NW.,  Room 

N4611,  FP  Building.  Washington.  DC 

20210,  202  523-9141 

RIN:  1210-AA37 

DEPARTMENT  OF  LABOR  (DOL) 

Pension  and  Welfare  Benefits  Administration  (PWBA) 

Completed  Actions 

1683.  “TOP  HAT”  PLANS 
Significance:  Agency  Priority 
Legal  Authority:  29  USC  1135 
CFR  Citation:  29  CFR  2510 
Legal  DeadKne:  None 

Abstract:  This  regulation  would  provide 
guidance  as  to  what  constitutes  an 
unfunded  employee  benefit  plan 
maintained  primarily  for  the  purpose  of 
providing  deferred  compensation  for  a 
select  group  of  management  or  highly 
compensated  employees  (“top  hat" 
plans]  for  purposes  of  Title  I  of  ERISA. 

Timetable: 

Action  Date  FR  Cite 

Withdrawn  02/24/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Robert  ].  Doyle. 
Director  of  Regulations  and 
Interpretations,  Department  of  Labor, 
Pension  and  Welfare  Benefits 
Administration,  200  Constitution 
Avenue  NW.,  Rm  N5669,  FP  Building. 
Washington.  DC  20210.  202  523-7461 

RIN:  1210-AA21 

1684.  REGULATION  EXEMPTING 
CERTAIN  BROKER-DEALERS  AND 
INVESTMENT  ADVISERS  FROM 
BONDING  REQUIREMENTS 

Legal  Authority:  29  USC  1135:  29  USC 
1112 

CFR  Citation;  29  CFR  2580 
Legal  Deadline:  None 

Abstract  If  adopted,  the  final 
regulation  would  provide  an  exemption 
from  the  bonding  requirements  of 
Section  412  (a)  of  ERISA  for  certain 
broker  dealers  and  investment  advisers 
who  handle  plan  assets. 

Timetable: 

Action  Date  FR  Cite 

NPBM  08/19/87  52  FR  31039 

NPRM  Ckjmment  05/18/88  53  FR  11886 
Period  End 

Withdrawn  02/24/92 


Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Robert  J.  Doyle, 
Director  of  Regulations  and 
Interpretations,  Department  of  Labor. 
Pension  and  Welfare  Benefits 
Administration.  200  Constitution 
Avenue  NW.,  Rm  N5669  FP  Building. 
Washington.  DC  20210.  202  523-7461 

RIN:  1210-AA25 

1685.  CORPORATE  GOVERNANCE 

Significance:  Agency  Priority 
Legal  Authority:  29  USC  1135 
CFR  Citation:  29  CFR  2550.403a-l 
Legal  Deadline:  None 

Abstract:  Section  403(a)  of  ERISA 
requires  that  all  assets  of  an  employee 
benefit  plan  be  held  in  trust  by  one  or 
more  trustees  pursuant  to  a  written 
trust  instrument,  except  as- otherwise 
provided  in  section  403(b).  Section 
403(a)  further  provides  that,  upon  being 
named  or  appointed,  the  trustees  shall 
have  exclusive  authority  and  discretion 
to  manage  and  control  the  assets  of 
plan,  except  where  (1)  the  plan 
expressly  provides  that  the  trustees  are 
subject  to  the  proper  direction  of  a 
named  fiduciary  who  is  not  a  trustee 
which  are  consistent  with  a  terms  of 
the  plan  and  ERISA,  or  (2)  authority  to 
manage,  acquire  or  dispose  of  plan 
assets  is  delegated  to  one  or  more 
investment  managers  pursuant  to 
section  402(c)(3).  This  proposed 
rulemaking  would  amend  existing 
regulation  29  CFR  2550.403a-l  to  include 
guidance  for  trustees  with  regard  to 
matters  involving  the  corporate 
governance  of  companies  whose 
securities  are  held  in  a  plan's  portfolio. 

Timetable: 

Action  Date  FR  Cite 

Withdi-awn  02/24/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Robert ).  Doyle. 

Director  of  Regulations  and 


Interpretations,  Department  of  Labor. 
Pension  and  Welfare  Benefits 
Administration,  200  Constitubon 
Avenue  NW..  Room  N5669,  FP  Building, 
Washington,  DC  20210,  202  523-7461 

RIN:  1210-AA41 

1686.  NOTICE  REQUIREMENTS 
UNDER  ERISA  SECTION  101(E) 

Significance:  Agency  Priority 

Legal  Authority:  29  USC  1021;  29  USC 
1135 

CFR  Citation:  29  CFR  2520.101 
Legal  Deadline:  None 

Abstract  Section  101(e)  of  ERISA 
provides  that  60  days  before  the 
transfer  of  excess  pension  assets  to  a 
retiree  health  benefits  account,  notice 
containing  speciHed  information  must 
be  provided  to  various  parties, 
including,  but  not  limited  to,  the 
Secretaries  of  Labor  and  Treasury  and 
plan  participants  and  beneficiaries. 
Section  101(e)  also  provides  that  the 
Secretary  of  Labor  may  prescribe  the 
manner  in  which  such  notice  is  to  be 
provided  to  certain  of  the  parties. 
PWBA  is  considering  whether  it  is 
appropriate  to  issue  guidance  with 
respect  to  the  notice  requirement  by 
regulation. 

Timetable: 

Action  Date  FR  Cite 

Withdrawn  02/24/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Robert  |.  Doyle. 
Director  of  Regulations  and 
Interpretations,  Department  of  Labor, 
Pension  and  Welfare  Benefits 
Administration.  200  Constitution 
Avenue  NW.,  Room  N5669.  FP  Building. 
Washington.  DC  20210.  202  523-7«l 

RIN:  1210-AA42 
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1687.  DIESEL  PARTICULATE 

Significance:  Regulatory  Program 
Legal  Authority:  30  USC  811 
CFR  Citation:  Not  yet  determined 
Legal  Deadline:  None 

Abstract  During  the  past  decade, 
diesel-powered  equipment  has  been 
introduced  into  the  underground  coal 
mining  industry  in  increasing  numbers. 
The  Mine  Safety  and  Health 
Administration  (MSHA)  does  not  have 
regulations  that  speciHcally  address  the 
health  hazards  associated  with  the 
particulate  in  the  exhaust  emitted  by 
diesel-powered  equipment  in 
underground  mines.  The  National  . 
Institute  for  Occupational  Safety  and 
Health  (NIOSH)  has  recently  issued  an 
exploratory  risk  assessment  for  diesel 
particulate  based  on  an  animal  study. 
The  Agency  is  in  the  early  stages  of 
developing  a  permissible  exposure  limit 
(PEL)  to  control  miners’  exposure  to 
diesel  exhaust  and  reduce  the  incidence 
of  illness  and  disease  related  to  this 
substance  in  the  mining  industry. 

Timetable: 

Action  Date  FR  Cite 

ANPRM  01/06/92  57  FR  500 

ANPRM  04/05/92  57  FR  500 

Comment 
Period  End 

NPRM  00/00/00 


Small  Entities  Affected:  Businesses 
Government  Levels  Affected:  Federal 

Agency  Contact:  Patricia  W.  Silvey, 
Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard, 
Room  631,  Arlington,  VA  22203,  703  235- 
1910 

RIN:  1219-AA74 

1688.  •  BELT  ENTRY  ADVISORY 
COMMITTEE 

Significance:  Regulatory  Program 
Legal  Authority:  30  USC  811 
CFR  Citation:  30  CFR  75.326 
Legal  Deadline:  None 

Abstract:  In  June  1991,  the  Secretary 
established  an  advisory  committee  to 
make  reconunendations  concerning  the 
conditions  under  which  air  coursed 
through  the  belt  entry  could  be  safely 
used  in  the  face  areas  of  underground 
coal  mines.  To  the  extent  possible,  the 
advisory  committee  will  make 
consensus  recommendations  with 
respect  to:  (1)  the  conditions  imder 
which  belt  haulage  entries  could  be 
safely  used  as  intake  air  courses  to 
ventilate  working  places;  (2)  minimum 
velocities  in  conveyor  belt 
haulageways,  and  (3)  ventilation  of 
escapeways. 


Timetable: 


Action 

Date 

FR  Cite 

Belt  Entry  Report  08/25/89 

54  FR  35356 

Notice  of 
Establishment 
of  Advisory 
Committee 

06/12/91 

56  FR  27034 

Notice  of 
Renewal  of 
Charter 

12/10/91 

56  FR  64526 

Committee  to 
Deliver 

Recommenda¬ 

tion 

09/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Additional  Information:  A  public 
hearing  was  held  in  April  1990. 

Agency  Contact:  Patricia  W.  Silvey. 
Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Blvd., 
Room  631,  BT  #3,  Arlington,  VA  22203, 
703  235-1910 

RIN:  1219-AA76 


DEPARTMENT  OF  LABOR  (DOL)  Proposed  Rule  Stage 

Mine  Safety  and  Health  Administration  (MSHA) 


1689.  SAFEGUARD  CRITERIA  FOR 
HOISTING  AND  TRANSPORTATION 

Significance:  Regulatory  Program 
Legal  Authority:  30  USC  811 
CFR  Citation:  30  CFR  75,  subpart  O 
Legal  Deadline:  None 

Abstract  Transporting  persons  and 
material  has  been  a  leading  cause  of 
fatal  accidents  in  imderground  coal 
mines.  The  Agency,  however,  has  very 
few  mandatory  standards  addressing 
haulage  hazards.  The  hoisting  and 
transportation  standards  need  to  be 
updated  to  reflect  advances  in 
technology. 


Timetable: 

Action  Date  FR  Cite 

NPRM  ^  02/00/93 

Small  Entities  Affected:  Businesses 
Government  Levels  Affected:  None 

Agency  Contact  Patricia  Silvey, 
Director,  OfHce  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration.  4015  Wilson  Boulevard, 
Room  631,  BT#3.  Arlington.  VA  22203, 
703  235-1910 

RIN:  1219-AA12 

1690.  SAFETY  STANDARDS  FOR 
EXPLOSIVES  AT  METAL  AND 
NONMETAL  MINES 

Significance:  Regulatory  Program 


Legal  Authority:  30  USC  811 

CFR  Citation:  30  CFR  56.  subpart  E;  30 
CFR  57,  subpart  E 

Legal  Deadline:  None 

Abstract:  On  January  18, 1991,  MSHA 
published  a  final  rule  (56  FR  2070)  to 
revise  its  safety  standards  for 
explosives  at  metal  and  nonmetal 
mines.  On  March  13, 1991,  mine 
operators  and  explosives  manufacturers 
filed  suit  in  the  U.S.  court  of  Appeals 
for  the  D.C.  Circuit  seeking  to 
invalidate  the  final  rule.  On  April  10, 
1991,  MSHA  administratively  stayed 
the  effective  date  of  certain  provisions 
and  reopened  the  rulemaking  record  for 
further  comment  (56  FR  14470).  On 
September  12, 1991,  (56  FR  46500) 
MSHA  issued  a  one-year,  partial 
administrative  stay  of  certain 
provisions  of  the  final  rule.  The 
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majority  of  the  standards  became 
effective  on  November  1, 1991.  As  a 
result  of  re-examining  the  rulemaking 
record.  MSHA  believes  that  the  issues 
surrounding  the  stayed  provisions  need 
further  input  from  the  public. 
Accordingly,  MSHA  has  decided  further 
rulemaking  on  the  stayed  provisions  is 
warranted  and  intends  to  publish  a 
proposed  rule. 

Timetable: 

Action  Date  Ff)  Cite 

NPRM  05/00/92 

Final  Action  10/00/92 

Small  Entities  Affected:  Businesses. 
Governmental  {urisdictions. 
Organizations 

Government  Levels  Affected:  None 

Agency  Contact  Patricia  W.  Silvey. 
Director,  Office  of  Standards. 
Regulations  and  Variances,  Department 
of  Labor.  Mine  Safety  and  Health 
Administration.  4015  Wilson  Boulevard, 
Room  631,  BT#3.  Arlington,  VA  22203, 
703  235-1910 

BIN:  1219-AA17 


1691.  NOISE  STANDARD 

Significance:  Regulatory  Program 
Legal  Authority:  30  USC  Bil 

CFR  Citation:  30  CFR  58:  30  CFR  57;  30 
CFR  70;  30  CFR  71 

Legal  Deadline:  None 

Abstract:  Hearing  impairment  is  a 
serious  occupational  hazard  in  the 
mining  industry.  Many  miners  are 
consistently  exposed  to  noise  levels 
that  are  near  maximum  levels  currently 
permitted  by  MSHA.  As  a  result, 
miners  may  be  suffering  hearing 
impairment,  notwithstanding  existing 
MSHA  noise  standards.  MSHA  intends 
to  use  comments  and  information 
submitted  in  response  to  the  December 
1989  ANPRM  to  develop  a  proposed 
rule  which  would  establish  similar 
noise  standards  to  apply  to  coal  mining 
and  metal/nonmetal  mining. 

Timetable: 

Action  Date  FR  Cite 

ANPRM  12/04/89  54  FR  50209 

ANPRM  06/22/90  55  FR  6011 

Comment 
Period  End 

NPRM  08/00/92 

Small  Entities  Affected:  Businesses 

Government  Levels  Affected:  None 


Agency  Contact  Patrkaa  W.  Silvey, 
Director  OfRce  of  Standards. 
Regulations,  and  Variances.  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Blvd.. 
Room  631.  BT  #3.  Arlington.  VA  22203. 
703  235-1910 

RIN:  1219-AA53 


1692.  CONFINED  SPACES 
Significance:  Regulatory  Program 
Legal  Authority:  30  USC  Bll 

CFR  Citation:  30  CFR  56;  30  CFR  57;  30 
CFR  70;  30  CFR  71;  30  CFR  75;  30  CFR 
77 

Legal  Deadline:  None 

Abstract:  The  advance  notice  of 
proposed  rulemaking  published  in 
December  1991  addressed  the  hazards 
of  working  in  confined  spaces.  Many  of 
these  conHned  space  work  areas  are 
not  unique  to  mines.  Many  hazards  are 
identical  to  these  confined  space 
hazards  that  exist  in  general  industry 
for  which  OSHA  issued  a  proposed  rule 
on  June  5. 1989  (54  FR  24080). 

Timetable: 

Action  Date  FR  Cite 

ANPRM  12/30/91  56  FR  67364 

ANPRM  02/28/92  56  FR  67364 

Comment 
Period  End 

NPRM  06/00/93 

Small  Entities  Affected:  Businesses 

Government  Levels  Affected:  None 

Agency  Contact:  Patricia  W.  Silvey, 
Director  Office  of  Standards, 
Regulations,  and  Variances.  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Blvd., 
Room  631,  BT  #3.  Arlington.  VA  22203. 
703  235-1910 

RIN:  1219-/VA54 


1693.  REQUIREMENTS  FOR 
APPROVAL  OF  FLAME-RESISTANT 
CONVEYOR  BELTS 

Legal  Authority:  30  USC  957 

CFR  Citation:  30  CFR  14;  30  CFR  18:  30 
CFR  75 

Legal  Deadline:  None 

Abstract:  Conveyor  belts  are  one  of  the 
leading  causes  of  fires  in  underground 
coal  mines.  These  mines  often  use 
many  miles  of  conveyor  belts.  The 
remote  location  of  the  belts  can  allow 


fires  to  start  and  spread  to  the  coal 
before  they  are  detected.  MSHA  has 
developed  a  new.  more  stringent  test  to 
evaluate  the  flame-resistance  of 
conveyor  belts.  Belts  passing  the 
revised  test  would  be  resistant  to 
ignition  and  to  flame  propagation.  This 
proposal  would  revise  the  existing 
approval  regulations  and  address  use  of 
the  improved  belting  by  mine  operators. 

Timetable: 

Action  Date  FR  CIto 

NPRM  06/00/92 

Final  Action  00/00/00 

Small  Entities  Affected:  Businesses 
Government  Levels  Affected:  None 

Agency  Contact  Patricia  W.  Silvey. 
Director.  Ol^ice  of  Standards. 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard. 
Room  631.  BT#3,  Arlington.  VA  22203. 
703  235-1910 

RIN:  1219-AA65 


1694.  WATERUNES  IN  BELT 
CONVEYOR  ENTRIES 

Legal  Authority:  30  USC  611 
CFR  Citation:  30  CFR  75.  subpart  L 
Legal  Deadline:  None 

Abstract  MSHA  currently  requires 
waterlines  to  be  installed  along  all  belt 
conveyors  in  underground  coal  mines. 
Potential  flreflghting  problems  exist 
whenever  air  used  to  ventilate  belt 
conveyor  entries  moves  in  an  outby 
direction.  Waterlines  located  in  these 
entries  are  susceptible  to  severe 
damage  caused  by  the  spread  of  fire  to 
the  outby  areas  of  where  the  water  is 
needed  to  fight  the  fire.  MSHA  is 
currently  evaluating  the  need  to  revise 
this  regulation  so  that  waterlines  are 
located  to  effectively  fight  all  fires, 
regardless  of  the  direction  of  air  flow. 

Timetable: 

Action  Date  FR  Cite 

NPRM  00/00/00 

Small  Entities  Affected:  Businesses 
Government  Levels  Affected:  None 

Agency  Contact  Patricia  W.  Silvey. 
Director.  Offlce  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration.  4015  Wilson  Boulevard, 
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Room  631,  Arlington,  VA  22203,  703  235- 
1910 


1696.  FIREFIGHTING  AND  ESCAPE 
AND  EVACUATION  PROGRAM 


1697.  HIGH-VOLTAGE  LONGWALL 
EQUIPMENT 


RIN:  1219-AA70 


1695.  CARBON  MONOXIDE  MONITOR 
APPROVAL 

Legal  Authority:  30  USC  957 
CFR  Citation:  30CFR12 
Legal  Deadline:  None 

Abstract:  The  use  of  carbon  monoxide 
monitoring  systems  in  underground  coal 
mines  can  be  effective  in  monitoring 
mine  atmospheres  to  detect  Fires  in  the 
early  stages  of  development.  If  mine 
operators  depend  on  these  systems  for 
early  fire  detection,  minimum 
performance  criteria  are  necessary  to 
ensure  proper  performance.  MSHA 
intends  to  propose  approval 
requirements  for  these  systems  for  use 
in  underground  coal  mines. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  00/00/00 

Small  Entities  Affected:  Businesses 
Government  Levels  Affected:  None 

Agency  Contact  Patricia  W.  Silvey, 
Director,  OfHce  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard, 
Room  631,  BT#3,  Arlington,  VA  22203, 
703  235-1910 

RIN:  1219-AA72 


Significance:  Agency  Priority 
Legal  Authority:  30  USC  811 
CFR  Citation:  30  CFR  75,  subpart  L 

Legal  Deadline:  None 

Abstract  Currently  30  CFR  75.1101-23 
requires  each  operator  of  an 
underground  coal  mine  to  adopt  a 
program  for  mine  evacuation  in  the 
event  of  an  emergency,  such  as  Hre  or 
explosion.  However,  the  existing 
standard  does  not  directly  address  heat 
sensing  and  carbon  monoxide  detection 
systems  and  the  actions  to  be  taken 
when  such  systems  activate  an  alarm. 

In  addition,  regular  review  and  update 
of  firefighting  and  evacuation  plans  is 
not  required  by  the  existing  standard. 
This  rulemaking  would  address  these 
issues. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  12/00/92 

Small  Entitles  Affected:  Businesses 
Government  Levels  Affected:  None 

Agency  Contact  Patricia  W.  Silvey, 
Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard, 
Room  631,  BT#3,  Arlington,  VA  22203, 
703  235-1910 

RIN:  1219-AA73 


Significance:  Regulatory  Program 
Legal  Authority:  30  USC  8ii 
CFR  Citation:  30  CFR  75 
Legal  Deadline:  None 

Abstract:  This  rulemaking  would  apply 
to  high  voltage  longwall  electric  face 
equipment  used  in  underground  coal 
mines.  Presently,  30  CFR  75.1002 
precludes  the  use  of  high-voltage  cables 
within  150  feet  of  pillar  workings. 
Therefore,  mine  operators  have  had  to 
file  petitions  for  modification  so  that 
they  may  use  high-  voltage  longwall 
equipment.  High-voltage  longwall 
equipment  would  still  be  required  to 
comply  with  the  requirements  of  part 
18,  but  this  rulemaking  would  address 
additional  safety  requirements  for  the 
use  of  high-voltage  longwall  equipment, 
including  trailing  cables,  motor,  and 
shearer  cables. 

Timetable: 

Action  Date  FR  Cite 

NPRM  07/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact:  Patricia  W.  Silvey, 
Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard, 
Room  631,  BT#3,  Arlington,  VA  22203, 
703  235-1910 

RIN:  1219-AA75 


DEPARTMENT  OF  LABOR  (DOL)  Final  Rule  Stage 

Mine  Safety  and  Health  Administration  (MSHA) _ 


1698.  UNDERGROUND  COAL  MINE 
VENTILATION 

Significance:  Regulatory  Program 

Legal  Authority:  30  USC  811;  30  USC 
957;  30  USC  961 

CFR  Citation:  30  CFR  75,  subpart  O;  30 
CFR  70.2;  30  CFR  70.208;  30  CFR  75.2;  30 
CFR  75.1701;  30  CFR  75.1704;  30  CFR 
75.1704-1;  30  CFR  75.1704-2;  30  CFR 
75.17C7;  30  CFR  75.1705;  30  CFR  75.1706; 
30  CFR  75.1103-4;  30  CFR  75.1103-7;  30 
CFR  75.1721;  30  CFR  75.1801  through 
1805 

Legal  Deadline:  None 

Abstract:  The  Agency  published  a 
proposed  rule  concerning  ventilation  in 


underground  coal  mines  which  includes 
provisions  for  the  introduction  of  new 
technology  for  systematic  monitoring  of 
explosive  methane  gas,  as  well  as 
gasses  that  may  indicate  a  mine  fire. 
Other  important  issues  addressed  deal 
with  longwall  systems,  including 
installation  and  removal,  and  the 
ventilation  of  worked  out  areas.  The 
existing  escapeway  standards 
contained  in  30  CFR  75.1704  are 
incorporated  into  the  proposal. 


Timetable: 

Action 

Date 

FR  Cite 

ANPRM 

11/19/85 

53 

FR  47702 

ANPRM 

02/18/86 

Comment 

Period  End 

NPRM 

01/27/88 

53 

FR  2382 

NPRM  Comment 

09/02/88 

53 

FR  32257 

Period  End 
Final  Action 

04/00/92 

Small  Entities  Affected:  Businesses 
Government  Levels  Affected:  None 

Additional  Information:  Public  hearings 
were  held  during  ]ime  1988. 


Federal  Register  /  Vol.  57,  No.  81  /  Monday,  April  27,  1992  /  Unified  Agenda 


16981 


DOL— MSHA 


Final  Rule  Stage 


Agency  Contact  Patricia  W.  Silvey, 

Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard, 
Room  631,  Arlington,  VA  22203,  703  235- 
1910 

RIN:  1219-AAll 


1699.  DIESEL-POWERED  EQUIPMENT 
FOR  UNDERGROUND  COAL  MINES 

Significance:  Regulatory  Program 

Legal  Authority:  30  USC  811;  30  USC 
957 

CFR  Citation:  30  CFR  7;  30  CFR  70;  30 
CFR  75 

Legal  Deadline:  None 

Abstract  MSHA  has  an  established 
mining  equipment  approval  program 
which  includes  evaluation  criteria  and 
corresponding  safety  standards 
requiring  the  use  and  maintenance  of 
approved  equipment.  However,  existing 
approval  regulations  do  not  generally 
apply  to  the  diesel-powered  equipment 
now  being  used  in  coal  mines.  In  July 
1988  an  advisory  committee  convened 
by  the  Secretary  of  Labor  made 
recommendations  to  the  Secretary 
concerning  standards  for  the  use  of 
diesel-powered  equipment  in 
underground  coal  mines.  Based  on 
those  recommendations,  MSHA  has 
published  a  proposed  rule  that 
addresses  the  approval  use  of  diesel 
equipment,  including  monitoring 
requirements  for  certain  diesel 
emissions.  Public  hearings  were  held  in 
February  and  March  1991. 

Timetable: 

Action  Date  FR  Cite 

NPRM  10/04/89  54  FR  40950 

NPRM  Comment  05/10/91  56  FR  13404 

Period  End 

Final  Action  03/00/93 

Small  Entities  Affected:  Businesses 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Patricia  W.  Silvey, 
Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard, 
Room  631,  BT#3,  Arlington,  VA  22203, 
703  235-1910 

RIN:  1219-AA27 


1700.  •  CIVIL  PENALTIES  FOR 
VIOLATIONS  OF  THE  FEDERAL  MINE 
SAFETY  AND  HEALTH  ACT  OF  1977 

Significance:  Regulatory  Program 
Legal  Authority:  30  USC  811 
CFR  Citation:  30  CFR  100 
Legal  Deadline:  None 

Abstract:  The  proposed  rule  would 
revise  MSHA’s  procedures  in  30  CFR 
part  100  for  proposing  civil  penalties 
under  the  Federal  Mine  Safety  and 
Health  Act  of  1977  (Mine  Act).  The 
proposal  is  responsive  to  a  November 
21, 1989,  Order  of  the  United  States 
Court  of  Appeals  for  the  District  of 
Columbia  Circuit.  It  would  include 
penalty  increases  for  a  mine  with  an 
excessive  history  of  violations.  This 
proposed  change  is  intended  to  include 
greater  overall  mine  operator 
compliance  with  MSHA's  safety  and 
health  standards. 

Timetable: 

Action  Date  FR  Cite 

NPRM  01/24/92  57  FR  2972 

NPRM  Comment  03/24/92 
Period  End 

Final  Action  08/00/92 

Small  Entities  Affected:  Businesses 
Government  Levels  Affected:  None 

Agency  Contact:  Patricia  W.  Silvey, 
Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard, 
Room  631,  BT#3,  Arlington,  VA  22203, 
703  235-1910  ^ 

RIN:  1219-AA44 


1701.  HAZARD  COMMUNICATION 
Significance:  Regulatory  Program 
Legal  Authority:  30  USC  811 
CFR  Citation:  Not  yet  determined 
Legal  Deadline:  None 

Abstract  The  primary  purpose  of  this 
action  is  to  provide  miners  with  the 
means  to  receive  necessary  information 
on  the  hazards  of  chemicals  to  which 
they  are  exposed  and  the  action 
necessary  to  protect  their  safety  and 
health.  In  preparation  of  the  rule, 

MSHA  has  reviewed  OSHA’s  hazard 
communication  standard  and 
information  collected  by  NIOSH  as  well 
as  public  comments  received.  MSHA’s 
proposed  rule  pursued  a  performance- 
oriented  approach  that  allows 


employees  the  flexibility  to  develop 
appropriate  individual  programs 
tailored  to  their  particular  workplace 
conditions.  Hearings  were  held  in 
October  1991.  MSHA  is  reviewing  all 
information  received  to  develop  a  final 
rule. 

Timetable: 


Action 

Date 

FR  Cite 

ANPRM 

03/30/88 

53  FR 

10257 

ANPHM 

07/31/88 

Comment 

Period  End 

NPRM 

11/02/90 

55  FR 

46400 

NPRM  Comment  01/21/92 

56  FR 

48720 

Period  End 

Final  Action 

04/00/93 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Patricia  W.  Silvey, 
Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Blvd., 
Room  631,  BT  #3,  Arlington,  VA  22203, 
703  235-1910 

RIN:  1219-AA47 


1702.  AIR  QUALITY  CHEMICAL 
SUBSTANCES  AND  RESPIRATORY 
PROTECTION  STANDARDS 

Significance:  Regulatory  Program 
Legal  Authority:  30  USC  811 

CFR  Citation:  30  CFR  56:  30  CFR  57;  30 
CFR  58;  30  CFR  70;  30  CFR  71;  30  CFR 
72:  30  CFR  75:  30  CFR  90 

Legal  Deadline:  None 

Abstract:  MSHA’s  proposed  rule 
incorporates  permissible  exposure 
limits  which  are  applicable  to  the 
hazards  encoimtered  in  metal  and 
nonmetal  mines  and  coal  mines.  The 
final  rule  will  update  permissible 
exposure  limits  and  address  methods  of 
controlling  such  limits.  Permissible 
exposure  limits  and  standards  for  use 
of  respiratory  protective  equipment  will 
replace  outdated  incorporations  by 
reference.  The  final  rule  also  will 
update  asbestos  standards.  Other  issues 
being  considered  are:  requirements  for 
exposure  monitoring;  precautions  for 
handling  restricted-use  chemicals;  miner 
observation  of  monitoring;  notification 
to  workers  of  overexposures:  miner 
access  to  exposure  monitoring  records: 
medical  surveillance  and  transfer  of 
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miners  required  to  use  respirators  and 
miners  using  certain  carcinogens. 

Timetable:  _ 

Action  Date  FR  CKe 

NPRM  08/29/89  54  FR  35760 

NPRM  Comment  08/30/91  56  FR  29201 
Period  End 

Final  Actioo  11/00/92 

SmaH  Entities  Affected:  Businesses 

Government  Levels  Affected:  None 

Additional  Information:  Public  hearings 
were  held  in  October  1990  and 
February  and  March  1991. 

Agency  Contact  Patricia  W.  Silvey, 
Director.  Office  of  Standards, 
Regulations  and  Variances.  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Blvd.,  Rm 
631,  BT  #3.  Arlington.  VA  22203,  703 
235-1910 

RIN:  1219-AA48 


1703.  SAFETY  STANDARDS  FOR 
REFUSE  PILES  AND  WASTER 
IMPOUNDMENT  DAMS  AT  SURFACE 
COAL  MINES  AND  SURFACE  WORK 
AREAS  OF  UNDERGROUND  COAL 
MINES 

Legal  Authority:  30  USC  811 
CFR  Citation:  30  CFR  77.  subpart  C 
Legal  Deadline:  None 

Abstract  This  rulemaking  addresses 
safety  standards  that  address  refuse 
piles  and  impoundment  structures  used 
to  dispose  of  refuse  or  to  contain  water, 
sediment,  or  slurry  at  coal  mines  under 
30  CFR  Part  77.  This  rulemaking  also 
addresses  certibcation  and  reporting 
requirements  for  refuse  piles  and 
impoundment  structures,  frequency  of 
inspections  of  impoimdments.  and  the 
method  of  abandoning  impoundments 
and  impounding  structures. 

Timetable: 

Action  Date  FR  Cite 

NPRM  06/15/90  55  FR  24526 

NPRM  Comment  01/18/91  55  FR  48806 
Period  End 

Final  Action  04/00/92 

SmaH  Entltiea  Affected:  Businesses 

Government  Levels  Affected:  None 

Additional  Information:  A  public 
hearing  was  held  in  December  1990  in 
Pittsburgh.  Pennsylvania. 

Agency  Contact  Patrida  W.  Silvey, 
Director,  Office  of  Standards, 


Regulations  and  Variances,  Department 
of  Labor.  Mine  Safety  and  Health 
Administration.  4015  Wilson  Blvd.,  Rm 
631,  BT  #3.  Arlington,  VA  22203,  703 
235-1910 

RIN:  1219-AA49 


1704.  EXPERIENCED  MINER  AND 
SUPERVISOR  TRAINING 

Significance:  Regulatory  Program 

Legal  Authority:  30  USC  811;  30  USC 
825 

CFR  Citation:  30  CFR  48 
Legal  Deadline:  None 

Abstract  MSHA  is  proposing  to  amend 
the  definition  of  "experienced  miner”  to 
mean  a  miner  who  has  had  one  year  of 
mining  experience  and,  for  new  miners 
hired  after  October  13. 1978,  has 
completed  new  miner  training.  MSHA  is 
proposing  to  strengthen  the  training 
requirements  for  experienced  miners  by 
adding  course  requirements.  Also, 

MSHA  is  proposing  to  delete  the  coal 
supervisory  personnel  exemption  from 
the  training  requirements.  The 
comments  received  by  MSHA 
addressed  such  issues  as  the 
appropriate  training  for  different  types 
of  mining,  the  need  for  training  of 
contractors,  training  for  construction 
workers,  and  other  suggested  training 
changes.  MSHA  will  review  these 
comments  to  determine  the 
appropriateness  of  any  further  changes 
to  the  Agency's  training  regulations. 
MSHA  intends  to  complete  the  more 
limited  rulemaking  of  the  current 
proposal  by  publishing  a  Hnal  rule  in 
August  1992. 

Timetable: 

Action  Date  FR  Cite 

NPRM  09/24/91  56  FR  48376 

NPRM  Comment  01/24/92  56  FR  59235 
Period  End 

Final  Action  08/00/92 

Small  Entities  Affected:  Businesses 
Government  Levels  Affected:  None 

Agency  Contact  Patricia  W.  Silvey. 
Director,  Office  of  Standards. 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Blvd., 
Room  631,  BT  #3,  Arlington,  VA  22203, 
703  235-1910 

RIN:  1219-AA55 


1705.  APPROVAL  OF  ELECTRIC 
CABLES  AND  SPLICE  KITS 

Significance:  Agency  Priority 

Legal  Authority:  30  USC  811:  30  USC 
957 

CFR  Citation:  30  CFR  18;  30  CFR  7;  30 
CFR  57;  30  CFR  75 

Legal  Deadline:  None 

Abstract  This  rulemaking  revises 
existing  30  CFR  part  18  specifications 
and  test  requirements  for  the  approval 
of  electric  cables  and  incorporates  a 
new  requirement  for  the  approval  of 
cable  splice  kits  as  a  subpart  to  30  CFR 
part  7.  Under  Part  7,  testing  is  done  by 
the  applicant  or  a  third  party,  subject  to 
agency  requirements  and  approval. 
MSHA's  rule  updates  the  existing 
approval  criteria,  establishes  minimum 
standards  for  the  material  used  to 
repair  cables,  and  allows  the 
introduction  of  new  technology,  where 
appropriate.  Conforming  modifications 
to  the  agency’s  electrical  safety 
standards  in  M  CFR  parts  57  and  75 
will  require  cables  and  splices  to  "be 
accepted  or  approved  by  MSHA  as 
flame  resistant” 

Timetable: 

Action  Date  FR  Cite 

NPRM  10/01/90  55  FR  40124 

NPRM  Comment  11/30/90 
Period  End 

Final  Action  05/00/92 

Small  Entities  Affected:  Businesses 
Government  Levels  Affected:  None 

Agency  Contact:  Patricia  W.  Silvey, 

Director,  Office  of  Standards, 
Department  of  Labor,  Mine  Safety  and 
Health  Administration,  4015  Wilson 
Boulevard.  Room  631,  BT??3,  Arlington, 
VA  22203,  703  235-1910 

RIN:  1219-AA57 


1706.  APPROVAL  OF  ELECTRIC 
MOTOR  ASSEMBLIES 

Significance:  Agency  Priority 
Legal  Authority:  30  USC  957 

CFR  Citation:  30  CFR  7.301;  30  CFR 
7.302;  30  CFR  7.303;  30  CFR  7.304;  30 
CFR  7.305;  30  CFR  7.306;  30  CFR  7.307; 
30  CFR  7.308;  30  CFR  7.309:  30  CFR 
7.310:  30  CFR  7.311;  30  CFR  7.312;  30 
CFR  18.4;  30  CFR  18.24;  30  CFR  18.31;  ... 

Legal  Deadline:  None 

Abstract:  This  rulemaking  adds  a  new 
subpart  to  30  CFR  part  7  and  revises 
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existing  30  CFR  part  18  specifications 
and  test  requirements  for  the  approval 
of  electric  motor  assemblies.  Under  part 
7.  testing  would  be  done  by  the 
applicant  or  a  third  party,  subject  to 
agency  requirements  and  approval. 
MSHA's  rule  will  update  the  existing 
approval  criteria  and  allow  the 
introduction  of  new  technology,  where 
appropriate. 


Timetable: 


NPRM  03/12/91  56  FR  10464 

NPRM  Comment  06/14/91 
Period  End 

Final  Action  06/00/92 

Small  Entities  Affected:  Businesses 

Government  Levels  Affected:  None 


Agency  Contact:  Patricia  W.  Silvey, 
Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard, 
Room  631,  BT#3,  Arlington,  VA  22203, 
703  235-1910 

RIN:  1219-AA61 


DEPARTMENT  OF  LABOR  (DOL) 

Mine  Safety  and  Health  Administration  (MSHA) 


Completed  Actions 


1707.  EXPLOSIVES  AND  BLASTING  IN 
UNDERGROUND  COAL  MINES 

Legal  Authority:  30  USC  811 
CFR  Citation:  30  CFR  75,  subpart  N 

Legal  Deadline:  None 

Abstract:  This  final  rule  allows 
multiface  blasting  under  limited 
conditions;  revises  the  criteria  for 
miners  to  become  “qualified"  to  use 
explosives  for  blasting  to  allow 
experience  in  construction  blasting  as 
well  as  production  blasting;  and 
clarifies  a  provision  concerning 
precautions  to  be  taken  with  electrical 
equipment  in  blasting  areas. 

Timetable: 

Action  Date  FR  Cite 

Stay  of  Final  01/13/89  54  FR  1360 
Rule  Provision 

NPRM  12/08/89  54  FR  50714 

NPRM  Comment  03/16/90  55  FR  2204 

Period  End 

Final  Action  10/11/91  56  FR  51610 

Final  Action  12/10/91 

Effective 

Small  Entities  Affected:  Businesses 
Government  Levels  Affected:  None 

Additional  Information:  A  public 
hearing  was  held  May  30, 1990,  in 
Lexington,  Kentucky.  (55  FR  18737) 

Agency  Contact:  Patricia  W.  Silvey. 
Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard. 
Room  631,  BT#3,  Arlington.  VA  22203, 
703  235-1910 

RIN:  1219-AA16 


1708.  NOTIFICATION, 

INVESTIGATION,  REPORTS  AND 
RECORDS  OF  ACCIDENTS  INJURIES, 
ILLNESSES,  EMPLOYMENT,  AND 
COAL  PRODUCTION  IN  MINES 

Significance:  /Agency  Priority 

Legal  Authority:  30  USC  957;  30  USC 
813(d) 

CFR  Citation:  30  CFR  50 
Legal  Deadline:  None 

Abstract  MSHA  is  withdrawing  this 
regulatory  agenda  item  in  order  to  focus 
its  resources  on  higher  priority 
regulatory  projects. 

Timetable: _ 

Action  Date  FR  Cite 

Task  Force  03/03/86 

Report 
Completed 

ANPRM  11/14/88  53  FR  45878 

ANPRM  02/17/89  53  FR  52727 

Comment 
Period  End 

Withdrawn  02/03/92 

Small  Entities  Affected:  Businesses 
Government  Levels  Affected:  None 

Agency  Contact  Patricia  W.  Silvey, 
Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard, 
Rm  631,  BT  #3,  Arlington,  VA  22203, 

703  235-1910 

RIN:  1219-AA33 

1709.  CIVIL  PENALTIES  FOR 
VIOLATIONS  OF  THE  FEDERAL  MINE 
SAFETY  AND  HEALTH  ACT  OF  1977 

Significance:  Regulatory  Program 
Legal  Authority:  30  USC  811 
CFR  Citation:  30  CFR  100 
Legal  Deadline:  None 


Abstract  Under  sections  105(c)  and  110 
of  the  Federal  Mine  Safety  and  Health 
Act  of  1977,  MSHA  is  required  to 
assess  a  civil  penalty  for  all  violations 
of  the  Act  and  mandatory  safety  and 
health  standards.  In  May  1982,  MSHA 
issued  revised  civil  penalty  regulations 
that  included  a  provision  for 
assessment  of  $k).00  single  penalty  for 
non-signiticant-and-substantial  (non- 
S&S)  violations  that  are  timely  abated. 

In  November  1989,  the  United  States 
Court  of  Appeals  for  the  District  of 
Columbia  Circuit  ordered  MSHA  to 
revise  its  civil  penalty  regulations  and 
take  immediate  interim  steps  to  correct 
the  assessments  system.  In  response  to 
the  Court’s  order,  MSHA  (1) 
temporarily  suspended  the  sentence  in 
30  CFR  100.3(c)  which  excludes  timely 
paid  single  penalty  assessments  from 
an  operator’s  history  of  violations  for 
regulator  assessment  purposes,  and  (2) 
issued  a  policy  that  implemented  an 
“excessive  history"  program  for  non- 
S&S  violations.  In  addition,  MSHA 
implemented  an  excessive  history 
program  for  S&S  violations.  In 
December  1990,  MSHA  published  a  civil 
penalty  proposal  that  formulated  a 
permanent  regulatory  action  in 
compliance  with  the  Court’s  order 
(Cont) 

Timetable: _ 

Action  Date  FR  Cite 


NPRM  12/28/90  55  FR  53482 

NPRM  Comment  03/01/91  55  FR  53482 

Period  End 

Final  Action  01/24/92  57  FR  2966 

Final  Action  03/01  /92 

Effective 

Small  Entitles  Affected:  Businesses 
Government  Levels  Affected:  None 

Additional  Information:  ABSTRACT 
CONT:  and  revised  its  civil  penalty 
assessments  to  include  across-the- 


01/24/92  57  FR  2968 
03/01/92 
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board  increases  for  all  categories  of 
penalties  in  response  to  the  Omnibus 
Budget  Reconciliation  Bill  that  became 
effective  November  5. 1990.  In  January 
1992,  MSHA  published  the  new  penalty 
table  as  a  final  rule  and  reproposed  an 
excessive  history  assessment  program. 

Agency  Contact  Patricia  Silvey, 
Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard, 
Room  631.  BT#3,  Arlington,  VA  22203, 
703  235-1910 

RIN:  1219-AA44 


1710.  WATER,  SEDIMENT  OR  SLURRY 
IMPOUNDMENTS 

Significance:  Regulatory  Program 
Legal  Authority:  30  USC  811 

CFR  Citation:  30  CFR  57,  subpart  S;  30 
CFR  56,  subpart  S 

Legal  Deadline:  None 

Abstract  MSHA  is  withdrawing  this 
regulatory  program  and  agenda  item  in 
order  to  focus  its  resources  on  higher 
priority  projects. 


Timetable: 

Action  Date  FR  Cite 

Withdrawn  02/03/92 

Small  Entities  Affected:  Businesses 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Patricia  Silvey, 

Director,  Office  of  Standards, 
Regulations  and  Variances,  Department 
of  Labor,  Mine  Safety  and  Health 
Administration,  4015  Wilson  Boulevard, 
Room  631,  BT  #3,  Arlington,  VA  22203, 
703  235-1910 

RIN:  1219-AA69 


DEPARTMENT  OF  LABOR  (DOL)  Prerule  Stage 

Office  of  the  Assistant  Secretary  for  Administration  and  Management  (OASAM) 


1711.  DEPARTMENT  OF  LABOR 
ACQUISITION  REGULATIONS 

Legal  Authority:  5  USC  301:  40  USC 
486(c) 

CFR  Citation:  48  CFR  2900  to  2999 
Legal  Deadline:  None 

Abstract  Revisions  to  DOLAR  reflect 
changes  in  the  Federal  Acquisition 


Regulations  and  organizational  changes 
within  DOL. 

Timetable: 

Action  Date  FR  Cite 


Next  Action  Urnletermined 

Small  Entities  Affected:  Businesses 

Government  Levels  Affected;  None 


Agency  Contact  Melvin  Goldberg, 
Chief,  Division  of  Procurement  and 
Grant  Policy,  Department  of  Labor, 
Office  of  the  Assistant  Secretary  for 
Administration  and  Management,  200 
Constitution  Avenue  NW^.,  Room  S1522. 
FP  Bldg.,  Washington,  DC  20210,  202 
523-9174 

RIN:  1291-AA20 


DEPARTMENT  OF  LABOR  (DOL)  Proposed  Rule  Stage 

Office  of  the  Assistant  Secretary  for  Administration  and  Management  (OASAM) 


1712.  NONDISCRIMINATION  IN 
PROGRAMS  AND  ACTIVITIES 
RECEIVING  FEDERAL  FINANCIAL 
ASSISTANCE  FROM  THE 
DEPARTMENT  OF  LABOR  UNDER  THE 
JOB  TRAINING  PARTNERSHIP  ACT 
(JTPA)  OF  1982,  AS  AMENDED 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  1551;  29  USC 
1574;  29  USC  1577;  29  USC  1579 

CFR  Citation:  29  CFR  34 

Legal  Deadline:  Final,  Statutory, 
October  1, 1983. 

Regulations  to  implement  JTPA  were 
required  as  of  10/1/83. 


Abstract:  DOL  would  propose  the 
issuance  of  a  regulation  implementing 
the  nondiscrimination  provisions  of 
JTPA.  The  regulation  must  be 
coordinated  with  the  Department  of 
Justice  pursuant  to  Executive  Order 
12250,  with  the  Equal  Employment 
Opportunity  Commission  pursuant  to 
Executive  Order  12067,  and  with  the 
Office  of  Management  and  Budget 
pursuant  to  Executive  Order  12291, 
prior  to  publication  as  an  NPRM. 

Timetable: 

Action  Date  FR  Cite 

NPRM  07/00/92 

Small  Entities  Affected:  Undetermined 


Government  Levels  Affected:  Local, 

State 

Public  Compliance  Cost:  Initial  Cost: 
$0 

Sectors  Affected:  None 

Agency  Contact:  Annabelle  T. 
Lockhart,  Director,  Directorate  of  Civil 
Rights,  Department  of  Labor.  Office  of 
the  Assistant  Secretary  for 
Administration  and  Management,  200 
Constitution  Avenue  NW.,  Rm  N4123, 
FP  Building,  Washington,  DC  20210,  202 
523-8927 

RIN:  1291-AA02 
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1713.  ADMINISTRATIVE  GRANTS  AND 
COOPERATIVE  AGREEMENTS  TO 
GOVERNMENT  AND  NONPROFIT 
INSTITUTIONS 

Significance:  Agency  Priority 
Legal  Authority:  0MB  Circular  A-110 
CFR  Citation:  29CFR97 
Legal  Deadline:  None 

Abstract:  On  March  11, 1988  a  common 
final  rule  was  published  which 
implemented  OMB  Circular  A-102, 
Administrative  Requirements  for  Grants 
and  Cooperative  A^ements  with  State 
and  Local  governments.  OMB  and 
DHHS  have  prepared  a  proposed 
common  rule  and  revised  Circular  A- 
110  to  conform  the  grants  management 
requirements  for  non-governmental 
grantees  with  government  grants.  The 
common  rule  already  published  on 
governmental  grantees  will  be  amended 
to  incorporate  non-governmental  grants. 

Timetable:  _ _ 

Action  Date  FR  Cite 

NPRM  11/04/88  53  FR  44710 

NPRM  Comment  01/03/89 
Period  End 

Next  Action  Undetermined 


Small  Entitles  Affected:  None 
Government  Levels  Affecte±  None 

Agency  Contact  Melvin  Gokiberg. 

Director.  Office  of  Procurement  and 
Grant  Policy,  Department  of  Labor. 
Office  of  the  Assistant  Secretary  for 
Administration  and  Management,  200 
Constitution  Avenue  NW.,  Rm  S1522. 
FP  Bldg.,  Washington,  DC  20210.  202 
523-9174 

RIN:  I2gi-AA15 


1714.  NEW  RESTRICTIONS  ON 
LOBBYING 

Significance:  Regulatory  Program 

Legal  Authority:  31  USC  1352;  PL  101- 
121,  Sec  319;  5  USC  301  Reorganization 
Plan  No.  6  of  1950 

CFR  Citation:  29  CFR  93 
Legal  Deadline:  None 

Abstract  This  rule  is  in  response  to 
section  319  of  Public  Law  101-121. 
Section  319  generally  prohibits 
recipients  of  Federal  contracts,  grants, 
and  loans  from  using  appropriated 
funds  for  lobbying  the  ^ecutive  or 
Legislative  Branches  of  the  Federal 
Government  in  coimection  with  a 
specific  contract,  grant  or  loan.  Section 


319  also  requires  that  each  person  who 
requests  or  receives  a  Federal  contract 
grant  cooperative  agreement  loan,  or  a 
Federal  commitment  to  insure  or 
guarantee  a  loan,  must  disclose 
lobbying. 

Timetable: 

Action  Date  FR  Cite 

Interim  Finsrf  02/26/90  55  FR  6736 
Rule 

Next  Action  Undetermined 

SmaU  EntHies  Affected:  None 

Government  Levels  Affected:  Local, 
State 

Agency  Contact  Adam  W.  Hare. 
Procurement  Analyst  Department  of 
Labor.  Office  of  the  Assistant  Secretary 
for  Administration  and  Management 
200  Constitution  Avenue  NW..  Room 
S1522,  FP  Building,  Washington,  DC 
202ia  202  523-9174 

RIN:  1291-AA18 


DEPARTMENT  OF  LABOR  (DOL)  Completed  Actions 

Office  of  the  Assistant  Secretary  for  Administration  and  Management  (OASAM) _ 


1715.  AUDIT  REQUIREMENTS  FOR 
GRANTS,  CONTRACTS,  AND  OTHER 
AGREEMENTS 

Legal  Authority;  OMB  Circular  A-133; 

5  USC  301  Reorganization  IHan  No.  6  of 
1950 

CFR  Citation:  29  CFR  96 
Legal  Deadline:  None 

Abstract:  This  rule  implements  OMB 
Circular  A-133  which  provides  p<riicy 
guidance  to  Federal  agencies  for 
establishing  uniform  requirements  for 
audits  of  awards  provided  to 
institutions  of  higher  education  and 
other  nonprofit  organizations.  It 
replaces  Attachment  F  to  OMB  Circular 


A-110.  OMB  Circular  A-133  requires 
nonprofit  institutions  that  receive 
$100,000  or  more  in  Federal  awards 
annual  to  have  an  audit  made  in 
accordance  with  the  provisions  of  the 
Circular.  The  Circular  also  provides  for 
oversight  by  Federal  agencies. 

Timetable^ _ 

Action  Date  FR  Cits 

Begin  Review  11/01/90 

End  Review  09/30/91 

Final  Action  10/08/91  56  FR  50784 

Final  /Action  11/07/91 

Effective 

Small  Entities  Affected:  Undetermined 


Government  Levels  Affected: 

Undetermined 

Additional  Information:  This  rule 
implements  OMB  Circular  A-133,  which 
was  published  for  public  comment 
before  it  was  issiu^  All  substantive 
decisions  have  already  been  made  by 
OMB  in  issuing  the  Circular. 

Agency  Contact  Richard  W.  Strom, 
Procurement  Analyst  Department  of 
Labor.  OHice  of  the  Assistant  Secretary 
for  Administration  and  Management, 
200  Constitution  Avenue  NW..  Room 
S1522,  FP  Building,  Washington,  DC 
20210,  202  523-9174 

RIN:  1291-AA19 
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sick  building  syndrome  which  is 
characterized  by  general  complaints 
that  may  include  headaches,  fatigue, 
nausea,  mucous  membrane  (eye,  nose, 
and  throat)  irritation,  coughs,  and 
muscle  pain:  and  (2)  building-related 
illness  which  describes  those  specific 
medical  conditions  of  known  etiology 
which  can  often  be  documented  by 
physical  signs  and  laboratory  findings. 
These  include  respiratory  allergies  and 
Legionnaires’  disease.  A  particular 
concern  with  matters  dealing  with 
indoor  air  quality  is  exposure  to 
passive  tobacco  smoke  (PTS).  A  wide 
range  of  health  effects  caused  by 
passive  exposure  to  tobacco  smoke 
have  been  reported  by  the  Surgeon 
General,  the  National  Research  Council, 
the  Environmental  Protection  Agency 
(EPA),  and  private  researchers,  as  well 
as  by  citizens  reporting  (cont) 

Timetable: 

Action  Date  FR  Cite 

Request  for  09/20/91  56  FR  47892 
Information 

Comment  Period  01/21/92  56  FR  47892 
End 

Next  Action  to  09/00/92 
be  Determined 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Additional  Information:  ABSTRACT 
[CONT):  health  effects  due  to  exposure 
to  passive  smoke  while  at  work.  These 
effects  range  from  acute  annoyance  and 
eye  and  respiratory  tract  irritation  to 
the  development  of  chronic  pulmonary 
disease,  cardiovascular  disease,  and 


lung  cancer.  OSHA  received  two 
petitions  for  an  Emergency  Temporary 
Standard  (ETS)  in  May  1987.  Both 
requested  an  lETS  to  prohibit  smoking 
in  ail  indoor  workplaces  except  certain 
specified  areas.  OSHA  determined  that 
available  data  did  not  demonstrate  the 
existence  of  a  “grave  danger,”  due  to 
workplace  exposure  to  passive  tobacco 
smoke,  as  defined  in  Section  6(c)  of  the 
OSH  Act.  OSHA,  therefore,  denied  the 
petitions  on  September  1, 1989.  In 
response  to  the  OSHA  denial,  a  suit 
was  filed  by  the  Action  on  Smoking 
and  Health  (ASH)  in  the  United  States 
Court  of  Appeals  for  the  District  of 
Columbia  D.C.  Circuit  for  a  review  of 
the  Agency’s  decision  and  for  an  order 
pursuant  to  5  USC,  Section  706  setting 
aside  the  denial.  The  Court  upheld 
OSHA’s  decision  not  to  issue  an  ETS  in 
an  unpublished  decision  issued  on  May 
10, 1991.  OSHA  published  a  request  for 
information  on  Indoor  Air  Quality 
September  20.  1991  (56  FR  47892). 
Comment  period  was  extended  to 
March  20, 1992. 

Agency  Contact:  Charles  E.  Adkins. 
Director,  Health  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration.  200 
Constitution  Avenue  NW,,  Room  N3718, 
FP  Building.  Washington,  DC  20210,  202 
523-7075 

RIN:  1218-AB37 


1720.  CRANE  SAFETY 
Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655(b):  40 
USC  333:  33  USC  941 


CFR  Citation:  29  CFR  19%.550:  29  CFR 
1928.552:  29  CFR  1928.553:  29  CFR 
1926.554:  29  CFR  1926.556;  29  CFR 
1910.67;  29  CFR  1910.179:  29  CFR 
1910.180:  29  CFR  1919.181 

Legal  Deadline:  None 

Abstract:  The  present  crane  regulations 
for  construction  and  general  industry 
have  not  been  revised  since  being 
promulgated  in  1971.  They  rely  heavily 
on  outdated  1988  ANSI  standards. 
OSHA  has  received  comments  that  the 
existing  provisions  are  inadequate  and 
need  revision  to  reflect  current 
conditions  and  equipment.  It  has  also 
been  suggested  that  there  is  need  to 
establish  additional  crane  installation 
and  use  provisions,  including  possible 
certification  programs  for  crane 
operators  and  riggers.  OSHA 
anticipates  that  this  project  will  come 
about  in  several  phases  due  to  the 
magnitude  of  the  project. 

Timetable: 

Action  Date  FR  Cite 

ANPRM  08/00/92 

Small  Entitiee  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Roger  A.  Clark, 
Director,  Directorate  of  Safety 
Standards  Program.  Department  of 
Labor.  Occupational  Safety  and  Health 
Administration.  200  Constitution 
Avenue  NW.,  Room  N3605,  FP  Building. 
Washington.  DC  20210.  282  523-8061 

RIN;  1218-AB38 


DEPARTMENT  OF  LABOR  (DOL) 

Occupational  Safety  and  Health  Administration  (OSHA) 


1721.  RESPIRATORY  PROTECTION 
Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655(b) 

CFR  Citation:  29  CFR  1910.134;  29  CFR 
1915.152:  29  CFR  1918.102;  29  CFR 
1926.103 

Legal  Deadline:  None 

Abstract:  The  present  respiratory 
protection  standards  have  been  in  place 
for  more  than  10  years  and  do  not  take 
into  consideration  the  current  state-of- 
the-art  for  respiratory  protection.  In 
addition,  the  general  industry  standard 
for  respirators  contains  redundancies 


and  includes  several  advisory 
provisions  which  shonld  be  eliminated 
or  changed.  OSHA  has  reviewed  the 
current  standards  and  intends  to 
propose  revisions.  In  developing  this 
proposal,  OSHA  has  been  working 
closely  with  the  National  Institute  of 
Occupational  Safety  and  Health 
(NIOSH)  and  the  Mine  Safety  and 
Health  Administration  (MSHA). 


Proposed  Rule  Stage 


Timetable: 

Action  Date  FR  Che 

ANPRM  05/14/82  47  FR  20803 

ANPRM  09/13/82 

Comment 
Period  End 

Public  Comment  11/29/85 
Period  on 
Preproposal 
Draft  Ends 

NPRM  09/00/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 
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Agency  Contact  Charles  E.  Adkins, 
Director,  Health  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Ave.  NW.,  Rm  N3718,  FP 
Bldg.,  Washington,  DC  20210,  202  523- 
7075 

RIN:  1218-AA05 


1722.  SAFETY  AND  HEALTH 
REGULATIONS  FOR  LONGSHORING 
(PART  1918) 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655 

Occupational  Safety  and  Health  Act  of 
1970;  33  DSC  941  Longshore  and 
Harborworkers  Compensation  Act 

CFR  Citation:  29  CFR  1910.16;  29  CFR 
1918,  (Revision) 

Legai  Deadline:  None 

Abstract  The  purpose  of  this  regulatory 
action  would  be  to  update  and  revise  a 
standard  first  issued  in  1960.  The 
current  language  in  many  instances 
addresses  the  hazards  of  cargo 
handling  involving  methods  long  since 
abandoned,  and  fails  to  address  the 
serious  hazards  of  newer  methods. 
Because  much  of  the  current  standard  is 
out  of  date,  there  are  problems  with 
compliance.  These  revised  requirements 
will  provide  both  employers  and 
employees  with  a  blueprint  for  effective 
and  safe  work  practices  in  the  cargo 
handling  industry.  No  alternative  other 
than  revision  is  contemplated.  The 
annual  cost  of  the  revision  is  expected 
to  be  minimal  ~  less  than  five  million 
dollars. 

Timetable: 

Action  Date  FR  Cite 

NPRM  07/00/92 

Small  Entities  Affected:  Businesses 
Government  Levels  Affected:  None 

Sectors  Affected:  44  Water 
Transportation 

Agency  Contact  Roger  A.  Clark, 

Director,  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Rm  N3605  FP 
Building,  Washington,  DC  20210,  202 
523-8061 

RIN:  1218-AA56 

1723.  STEEL  ERECTION  (PART  1926) 
Significance:  Regulatory  Program 


Legal  Authority:  29  USC  655;  40  USC 
333 

CFR  Citation:  29  CFR  1926.750, 
(Revision);  29  CFR  1926.751,  (Revision); 
29  CFR  1926.752,  (Revision) 

Legal  Deadline:  None 

Abstract  This  action  will  consolidate, 
clarify,  and  revise  the  existing 
provisions  governing  steel  erection 
assembly,  flooring,  bolting,  riveting, 
fltting-up,  plumbing-up,  and  fall 
protection.  When  completed,  the 
revised  fall  protection  requirements 
may  be  relocated  and  be  incorporated 
into  Subpart  M  (of  Part  1926)  which  is 
the  general  fall  protection  standard. 

Timetable: 

Action  Date  FR  Cite 

NPRM  08/00/92 

Small  Entities  Affected:  Undetermined 
Government  Levels  Affected:  None 

Agency  Contact  Roger  A.  Clark, 

Director,  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Rm  N3605, 
FP  Building,  Washington,  DC  20210,  202 
523-8061 

RIN:  121&-AA65 


1724.  WELDING,  CUTTING  AND 
BRAZING  (PART  1910  AND  PART 
1926) 

Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655(b) 

CFR  Citation:  29  CFR  1910.251;  29  CFR 
1910.252;  29  CFR  1910.253;  29  CFR 
1910.254;  29  CFR  1926.350;  29  CFR 
1926.351;  29  CFR  1926.352;  29  CFR 
1926.354 

Legal  Deadline:  None 

Abstract:  OSHA  proposes  to  revise  and 
update  its  existing  Part  1910  and  Part 
1926  subparts  covering  welding,  cutting 
and  brazing  operations,  and  to  develop 
performance-oriented  standards 
designed  to  reduce  the  number  of 
deaths  and  injuries  due  to  unsafe 
equipment  and  unsafe  operations.  There 
has  been  no  substantial  revision  to 
these  subparts  since  their  adoption  in 
1971.  A  complete  and  comprehensive 
revision  is  needed  at  this  time  to  bring 
the  standards  into  line  with  the  current 
state-of-the-art  and  updated  consensus 
standards.  In  developing  its  proposed 
revision  for  for  welding  provisions  in 


Part  1910  (General  Industry),  OSHA  has 
determined  that  a  similar  revision  to 
the  Part  1926  (Construction  Industry) 
welding  provisions  are  warranted. 

Timetable: 

Action  Date  FR  Cite 


Next  Action  Undetermined 
Small  Entities  Affected:  Undetermined 
Government  Levels  Affected:  None 
Sectors  Affected:  Multiple 

Agency  Contact:  Roger  A.  Clark, 

Director,  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Ave.  NW.,  Rm  N3605,  FP 
Bldg.,  Washington,  DC  20210,  202  523- 
8061 

RIN:  1218-AA72 


1725.  GLYCOL  ETHERS:  2- 
METHOXYETHANOL,  2- 
ETHOXYETHANOL  AND  THEIR 
ACETATES 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655;  29  USC 
657 

CFR  Citation:  29  CFR  1910.1000 
Legal  Deadline:  None 

Abstract  On  May  20, 1986,  the 
Environmental  Protection  Agency  (EPA) 
issued  a  report  to  OSHA,  under  Section 
9(a)  of  the  Toxic  Substances  Control 
Act,  stating  that  EPA  has  reasonable 
basis  to  conclude  that  the  risk  of  injui-y 
to  worker  health  from  exposure  to  four 
glycol  ethers  during  their  manufacture, 
processing  and  use  is  unreasonable, 
and  that  this  risk  may  be  prevented  or 
reduced  to  a  significant  extent  by 
OSHA  regulatory  action.  EPA  gave 
OSHA  180  days  in  which  to  respond  to 
its  report.  OSHA  published  its  response 
on  December  11, 1986,  stating  that 
OSHA  had  preliminarily  concluded  that 
occupational  exposures  to  the  subject 
glycol  ethers  at  the  current  OSHA 
permissible  exposure  limits  may  present 
significant  risks  to  the  health  of 
workers.  OSHA  published  an  Advance 
Notice  of  Proposed  rulemaking 
(ANPRM)  on  April  2, 1987,  (52  FR 
10586).  OSHA  will  use  the  information 
received  in  response  to  the  ANPRM,  as 
well  as  other  information  and  analysis, 
to  prepare  a  proposed  standard. 
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Timetable: 

Action  Date  FR  Cite 

ANPRM  04/02/87  52  FR  10586 

ANPRM  07/31/87 

Comment 
Period  End 

NPRM  06/00/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Charles  E.  Adkins, 
Director,  Health  Standards  Programs. 
Department  of  Labor.  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Rm  N3718, 
FP  Bldg.,  Washington.  DC  20210,  202 
523-7075 

RIN:  1218-AA84 


1726.  EXPLOSIVE  AND  OTHER 
DANGEROUS  ATMOSPHERES  (PART 
1915) 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655(b):  33 
use  941 

CFR  Citation:  29  CFR  1915.11;  29  CFR 
1915.12:  29  CFR  1915.13;  29  CFR  1915.14; 
29  CFR  1915.15:  29  CFR  1915.10 

Legal  Deadline:  None 

Abstract  This  regulatory  action  will 
revise  the  existing  shipyard  standard 
covering  explosive  and  other  dangerous 
atmospheres.  This  revision  will  develop, 
in  part,  a  performance-oriented 
standard,  address  any  gaps  in  coverage, 
recognize  new  technology,  and 
eliminate  outmoded  or  redundant 
standards. 

Timetable: 

Action  Date  FR  Cite 

NPRM  11/29/88  53  FR  48092 

NPRM  Comment  02/27/89 
Period  End 

Reopen  Public  06/00/92 
Record 

Small  Entities  Affected:  None 

Government  Levels  Affected:  State. 
Federal 

Sectors  Affected:  373  Ship  and  Boat 
Building  and  Repairing 

Agency  Contact:  Roger  A.  Clark, 

Director.  Safety  Standards  Programs. 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration.  200 
Constitution  Avenue  NW..  Rm  N3605, 


FP  Building,  Washington,  DC  20210,  202 
523-8063 

RIN:  1216-AA91 


1727.  METHYLENE  CHLORIDE 
Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655;  29  USC 
657 

CFR  Citation:  29  CFR  1910.1000 
Legal  Deadline:  None 

Abstract:  In  July  1985,  OSHA  was 
petitioned  by  the  United  Automobile. 
Aerospace  and  Agricultural  Implement 
Workers  of  America  (UAW)  to  issue  a 
hazard  alert;  issue  an  emergency 
temporary  standard;  and  to  begin  work 
on  a  new  permanent  standard  for 
methylene  chloride  (DCM).  This  request 
was  based  on  information  obtained 
from  the  Environmental  Protection 
Agency  and  the  National  Toxicology 
Program  indicating  that  DCM  is  an 
animal  carcinogen  and  may  have  the 
potential  to  cause  cancer  in  humans.  In 
November  1986,  OSHA  notified  the 
UAW  that  its  petition  had  been 
granted,  in  part,  and  denied,  in  part. 
Specifically,  OSHA  issued  a  set  of 
guidelines  for  controlling  occupational 
exposure  to  DCM  and  OSHA  denied 
that  portion  of  the  petition  requesting 
the  issuance  of  an  emergency 
temporary  standard.  OSHA  published 
an  Advance  Notice  of  Proposed 
Rulemaking  on  November  24, 1986  (51 
FR  42257).  After  reviewing  and 
analyzing  the  comments  received  in 
response  to  the  ANPRM.  OSHA 
published  a  proposal  in  the  Federal 
Register  on  November  7. 1991  (56  FR 
57036).  The  comment  period  closed  on 
April  0. 1992. 

Timetable: 


Action 

Date 

FR  ate 

ANPRM 

11/24/86 

51 

FR  42257 

ANPRM 

02/23/87 

51 

FR  42257 

Comment 

Period  End 

NPRM 

11/07/91 

56  FR  57036 

NPRM  Comment 

04/06/92 

Period  End 

Final  Action 

09/00/93 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Charles  E.  Adkins. 
Director,  Health  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 


Constitution  Ave.  NW.,  Rm  N3718, 
FPBldg.,  Washington.  DC  20210,  202  523- 
7075 

RIN:  1218-AA98 


1728.  SHIPYARD  EMPLOYMENT: 
PHASE  II  (PART  1915) 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655(b);  33 
USC  941 

CFR  Citation:  29  CFR  1915.1  et  seq:  29 
CFR  1915.31  et  seq;  29  CFR  1915.91  et 
seq;  29  CFR  1915.111  et  seq;  29  CFR 
1915.131  et  seq;  29  CFR  1915.161  et  seq; 
29  CFR  1915.171  et  seq;  29  CFR  1915.181; 
29  CFR  1910.13:  29  CFR  1910.14;  29  CFR 
1910.15;  29  CFR  1910.95;  29  CFR  1910.96; 
29  CFR  1910.97;  29  CFR  1910.141;  ... 

Legal  Deadline:  None 

Abstract:  This  regulatory  action  will 
complete  the  consolidation  and 
updating  of  Parts  1915  and  1910  by 
providing  shipyard  employees  wi^ 
coverage  under  one  comprehensive 
OSHA  standard.  This  revision  effort 
will  involve  the  promulgation  of  20 
maritime  subparts.  Its  completion  will 
be  done  in  stages  and  will  relieve 
shipyard  owners  fitim  the  burden  of 
having  comply  with  two  sets  of  rules 
that  are  complex,  prescriptive,  ' 
confusing  and,  in  some  cases, 
conflicting.  OSHA  has  established  an 
Advisory  Committee  to  assist  the 
Agency  is  reviewing  and  revising  these 
subparts.  Experts  firom  government, 
industry,  unions  and  the  states  are 
working  with  OSHA  on  this  project.  A 
previously  identified  project  Surface 
Preparation  and  Preservation  (RIN: 
1218-AA96),  will  be  included  in  this 
project. 

Timetable: 

Action  Date  FR  Cite 


Next  Action  Undetermined 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact:  Roger  A.  Clark. 

Director.  Safety  Standards  Programs, 
Department  of  Labor.  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW..  Rm  N3605. 
FP  Bldg.,  Washington,  DC  20210,  202 
523-8061 

RIN:  1216-AB22 
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1729.  RECORDING  AND  REPORTING 
OCCUPATIONAL  INJURIES  AND 
ILLNESSES 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  657;  29  USC 
673 

CFR  Citation:  29  CFR  1904.1 
Legal  Deadline.  None 

Abstraett  Concerns  about  (he  reliability 
and  utility  of  injury  and  illness  data 
have  been  laised  1^  Ccmgress.  06HA, 
NIOSH  BLS,  Ae  National  Academy  of 
Sciences.  OMB.  the  General  Accounting 
Office  and  representatives  of  business 
and  labor.  The  reviskm  ef  the 
regulationa,  fonns.  aad  associated 
interpretive  material'  are  being 
undertaken  to  simplify  the  injury  and 
illness  recordkeeping  system.  OSHA  is 
currently  working  on  this  project  and 
has  not  collected  sufficient  kiiorraation 
to  determine  die  effect  on  paperwork 
burden.  Benefits  will  kaslude:  (1):  A 
system  diat  i»  easier  tor  employers, 
employees  and  government  personnel 
to  use:  (2):  increased  reliability  and 
utility  of  the  records:  comprehensive 
recofds  ef  die  injury  and  illness 
experience  at  a  given  site  will  be 
available;  and  (4)  employee 
involvement  and  awareness  in  safety 
and  health  matters  will  be  enhanced. 

Timetable: 

Action  Date  FR  Cite 

NPRM  07/00/92 

Small  Entities  Affected:  Businesses. 
Covemmehtal  (urisdietions. 
OrganizadoBS 

Government  Levels  Affected:  Local. 
State 

Sectors  Affected:  All 

Analysis:  Regulatory  Impact  Analysis 

Agency  Contact  Stephen  A  Newell. 
Acting  Director,  Office  of  Statistics, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration.  200 
Constitution  Avenue  NW..  Room  N3507, 
FP  Building,  Washington.  DC  20210;  202 
S23-1463 

RIN:  1216-AB24 


1730.  PEL  UPDATE  PROPOSAL  FOR 
CONSTRUCTION.  AGRICULTURE,  AND 
MARITIME 

Significance:  Regulatory  Program 

Legal  Authority:  29  DSC  655;  29  DSC 

657 


CFR  dtaBon:  Not  yet  determined 

Legal  Deadline:  None 

Abstract  The  permissible  exposure 
Rmits  (PELsJ  promulgated  by  OSHA  in 
1971  do  not  reffect  current  knowledge  of 
the  health  effects  of  many  toxic 
substances.  OSHA  published  a  proposal 
on  Rme  7, 1988  (53  FR  20960)  to  amend 
and  expand  the  PELs  for  general 
industry.  On  January  19. 1989  OSHA  set 
new  PELs  for  the  toxic  substances 
originally  covered  in  1971  and  covered 
new  substances  ki  a  single  rulemaking 
that  applied  to  general  industry.  OSHA 
now  plans  to  u^ate  die  old  PELs  for 
constructiorb  maritime,  and  possible  ■ 
agricultural  sectors  not  covered  by  die 
general  industry  proceeding,  The  PELs 
for  these  sectors  are  cmtdated:  the 
construction  industry  (29  CFR  1926) 
references  die  1970  ACGIH  TLVs;.  Ae 
maritime  industry  cites  three  cfifferent 
references~29  CFR  1918  ^ongshoring), 
“dangerous  gaseous  contaminants  not 
imm^iatefy  dangerous  to  life"  and 
“heavy  concentrations  of  dusts."  hi 
addition,  in  die  agricultural  section. 
OSHA  will  consider  die  fact  that 
chemicals  and  pesticides  are  currently 
regulated  by  EPA.  As  a  result  of  this 
rulemaking,  OSHA  expiects  that  a 
unified  table  ef  f^Ls  for  toxic 
substances  will  be  adopted  for  all 
industries. 

Timetable: 

Action  Date  FR  Cite 

NPRM  06/00/92 

Small  Entitles  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Charles  Adkins. 

Director,  Health  Standards  Programs. 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW..  Room  N3716. 
FP  Building,  Washington,  DC  20210.  202. 
523-7075 

RIN:  121&-AB26 


1731.  CONTROL  OF  HAZARDOUS 
ENERGY  (LOCKOUT/TAGOUT)— 
CONSTRUCTION  (PART  1926) 

Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655(bf 
CFR  Citation:  29  CFR  1910 
Legal  Deadline:  None 

Abstract  Hazards  at  construction  sites 
resulting  feom  the  absence  ef  effective 


lockout /tagout  procedures  to  control 
hazardous  ,  energy  appear  to  be  caused 
by  several  factors,  all  associated  with 
the  nature  of  the  construction  industiy. 
These  factors  basically  relate  to  such 
considerations  as  the  types  of  machines 
and  equipment  found  in  construction: 
the  makeup- of  the  industry  in  which 
employment  is  relatively  “short  term." 
lasting  only  as  long  as  the  length  of  the 
current  project:  the  presence  of  multiple 
employers  having  different 
employer/employee  relationships  and 
the  temporary  nature  of  the  “in-the- 
field”  maintenance  activity.  The 
Occupational  Safety  and  Health 
Administration  (OSHA)  expects  the 
proposal  to  address  lockout-pelated 
hazards  in  those  construction  woik-site 
areas  in  which  the  available  data 
indicate  these  hazards  to  be  significant. 
Regulatory  options  involve  developing  a 
comprehensive  standard  covering  all 
potentially  hazardous  energy  sources. 
OSHA  will  consider  the  use  of  the 
construction  advisory  committee  to 
assist  in  the  development  of  this 
standard. 

Timetable: 

Action  Date  FR  Cite 

NPRM  00/00/00 

SmaH  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Roger  A.  Clark. 
Director,  Safety  Standards  Programs. 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW..  Room  N3605, 
FP  Building.  Washington.  DC  2Q210.  202 
523-8061 

RIN:  1218-AB30 


1732.  POWERED  INDUSTRIAL  TRUCK 
OPERATOR  TRAINING 

Legal  Authority:  29  USC  655(b} 

CFR  Citation:  29  CFR  1910.178 
Legal  Deadline:  None 

Abstract:  Nationally,  fatalities  due  to 
unsafe  operation  of  industrial  vehicles 
and  equipment  account  for 
approximately  12  percent  of  the  private 
sector  fatalities.  This  is  the  second 
leading  cause  of  fatalities  in  the  private 
sector,  behinddnly  highway  vehicle 
fatalities.  The  present  standard  has 
proven  to  be  ineffective  in  reducing  the 
number  of  accidents  involving  powered 
industrial  trucks.  OSHA  intends  to 
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revise  the  present  standard  to  increase 
its  effectiveness  by  requiring,  in 
performance  language,  initial  and 
refresher  training  as  necessary.  The 
frequency  of  the  refresher  training  will 
be  based  upon  the  ability  of  the  vehicle 
operator  to  retain  the  knowledge,  skills 
and  abilities  to  perform  the  job  safely. 
OSHA  will  also  give  guidance  as  to 
what  information  the  instruction  should 
include.  There  will  also  be  other 
amendments  to  the  standard  to  increase 
its  effectiveness. 

Timetable: _ 

Action  Date  FR  Cite 


Next  Action  Undetermined 

Small  Entitles  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Roger  A.  Clark. 

Director.  Safety  Standards  Programs. 
Department  of  Labor.  Occupational 
Safety  and  Health  Administration.  200 
Constitution  Avenue  NW..  Room  N3605. 
FP  Building.  Washington.  DC  20210,  202 
523-8061 

RIN:  1218-AB33 


1733.  LEAD  IN  CONSTRUCTION 
Significance:  Regulatory  Program 
Legal  Authority:  Not  Yet  Determined 
CFR  Citation:  29CFRig20 
Legal  Deadline:  None 

Abstract  On  November  14, 1978  (43  FR 
52952),  OSHA  promulgated  a  standard 
that  limited  occupational  exposures  to 
lead.  The  standard  also  contained 
requirements  for  exposure  monitoring, 
protective  equipment,  housekeeping  and 
hygiene  practices,  medical  surveillance, 
medical  removal  protection,  posted 
areas  and  education  and  training. 


However,  the  scope  of  the  standard  did 
not  include  the  construction  industry. 
Lead  exposures  in  the  construction 
industry  continued  to  be  regulated  by 
the  air  contaminants  standard  for 
construction  (29  CFR  1926.55]  which  has 
no  protective  ancillary  provisions  such 
as  those  contained  in  the  general 
industry  standard.  This  standard 
adopted  the  1970  American  Conference 
for  Governmental  Industrial  Hygienists 
(ACGIH)  Threshold  Limit  Value  (200 
ug/m3)  which  is  four  times  the  current 
standard  for  general  industry.  OSHA 
recognized  that  this  level  represents  a 
potential  for  material  impairment  of 
health  and  is  in  the  process  of 
developing  a  proposal. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  12/00/92 

Small  Entitles  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Charles  E.  Adkins, 

Director,  Health  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Room  N3718, 
FP  Building,  Washington.  DC  20210,  202 
523-7075 

RIN:  1218-/UB34 


1734.  REPORTING  OF  FATALITY  OR 
MULTIPLE  HOSPITALIZATIONS 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  657;  29  USC 
673 

CFR  Citation:  29  CFR  1904.8 
Legal  Deadline:  None 

Abstract  Concerns  have  been  raised 
by  Congress.  OMB,  OSHA,  NIOSH, 

BLS,  the  National  Academy  of  Sciences, 


GAO  and  representatives  of  business 
and  labor  about  the  reporting  of 
fatalities  and  multiple  hospitalizations. 
These  include  the  procedures 
employees  are  required  to  follow,  the 
length  of  time  employers  have  to  report 
the  fatalities  to  OSHA.  and  the  number 
of  hospitalizations  required  before  the 
employer  must  report  the  incident  to 
OSHA.  In  particular,  48  hour  reporting 
may  allow  too  many  workplace  factors 
to  change  before  OSHA  can  reach  the 
worksite  to  perform  an  adequate 
investigation  of  the  incident  In 
addition,  there  are  concerns  that  the 
current  regulation  may  not  adequately 
inform  employers  of  the  need  to  report 
all  occupational  fatalities,  including 
those  that  occur  extended  periods  of 
time  after  the  employee  was  originally 
injured.  Benefits  will  include  more 
accurate  employer  reporting  of  fatalities 
and  multiple  hospitalizations,  an 
improved  ability  for  OSHA  to  respond 
to  serious  accidents  while  evidence  is 
still  “fresh”,  an  improved  count  of 
fatalities  and  multiple  hospitalizations 
and  an  upgraded  data  base  for 
researchers  and  policy  officials. 

Timetable: 

Action  Date  FR  Cite 

NPRM  05/00/92 

Small  Entitles  Affected:  Businesses, 
Governmental  Jurisdictions, 
Organizations 

Government  Levels  Affected:  Local. 
State 

Agency  Contact  Stephen  A.  Newell, 
Acting  Director.  Office  of  Statistics, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration.  200 
Constitution  Avenue  NW..  Rm  N3507, 
FP  Building.  Washington,  DC  20210,  202 
423-1463 

RIN:  1218-AB35 


DEPARTMENT  OF  LABOR  (DOL) 

Occupational  Safety  and  Health  Administration  (OSHA) 


1735.  ASBESTOS,  TREMOLITE, 
ANTHOPHYLLITE  AND  ACTINOLITE 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655(b);  29 
USC  657 

CFR  Citation:  29  CFR  1910.1001:  29 
CFR  1926.58 

Legal  Deadline:  None 


Abstract:  On  June  20. 1986,  OSHA 
issued  revised  standards  governing 
occupational  exposure  to  asbestos, 
tremolite,  anthophyllite,  and  actinolite 
in  general  industry  and  in  the 
construction  industry.  These  standards 
replaced  OSHA’s  previous  asbestos 
standard  promulgated  in  1972.  Since  the 
issuance  of  the  revised  standards. 


Final  Rule  Stage 


OSHA  has  received  letters  and 
petitions,  from  both  rulemaking 
participants  and  nonparticipants,  that 
contain  additional  comments,  assertions 
and  information  that  the  rulemaking 
record  may  not  fully  reflect.  These 
letters  and  petitions  concern  the 
appropriateness  of  regulating 
nonasbestiform  tremolite.  anthophyllite 
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and  actmolite  as  presenting  die  same 
health  risk  as  asbestos.  OSHA  has 
granted  a  temporary  stay  of  tfie 
elective  dates  of  the  current  standarcte 
as  diey  apply  to  nonasfcestifcwTn 
varieties  of  tremolite,  anthophylide  and 
actinolite.  This  action  was  t^eii>  in 
part  to  enable  the  Agency  to  review 
letters  and  memoranda  from  die 
National  Institute  for  Occupational 
Safety  and  Hecdth  as  well  as 
submissions  by  the  R.T.  Vanderbdt 
Company  and  various  other  (cont) 


4, 1991.  OSHA  extended  the  partial  stay 
until  February  28, 1992. 

Agency  Contact  Chades  E.  Adkins. 

Director,  Health  Standards  Programs, 
Department  of  Labor,.  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW„  Rm  N37ia, 

FP  Bldg.,  Washington,  DC  20210,  202 
523-7075 

RM:  121B>AA26 


1736.  METHODS  OF  COMPLIANCE 


Timetable: 

Action 

Data 

FRCite 

Notice  o(  Partial 

10/ IT/86 

51  FR  37002 

Admin.  Stay 

Extension  of 

04/30/87 

52  FR  15722 

Partial  Admin. 

Stay 

Extension  of 

07/20/88 

53  FR  2734S 

Partial  Admin. 

Stay 

NPRM 

08/12/80 

55  FR  4838 

NPRM  Comment 

04A)9/80 

55  FR'4838 

Period  End 

Extension  of 

09/04/91 

56  FR  43698 

Partial  Admia 

Stay 

Final  Action 

06/00/92 

Small  Entities  Affected:  Businesses 
Government  Level*  Affected:  None 

Additional  Information:  ABSTRACT 
CONT:  trade  associations  concemmg 
the  appropriateness  of  regulating 
nonasbestilorm  toemoUte.  aotho^ylUte 
and  actinolite  in  the  revised  standards. 
In  addition,  the  temporary  stay  was 
imposed  to  allow  student  time  for 
OSHA  to  reopen  the  rulemakh^  record 
and  conduct  supplemental  proceedings 
on  the  issue  of  v^ther,  and  how,  to 
regulate  occupational  exposure  to  the 
nonasbestlform  varieties  of  tremoltte, 
anthophyllite  and  actinolite.  On 
February  12. 1990  (55  FR  4938),  OSHA 
published  a  proposal  to  gather 
additional  information  and  data  to 
determine  whether  and  how  to  regulate 
the  nenasbestiibnn  varieties.  Hearings 
were  held  May  8-14, 1990,  and  the 
comment  period  closed  on  June-  28, 

1990.  After  the  close  of  the  post-hearing 
comment  periods,  the  American 
Thoracic  Society  (ATS)  submitted  a 
final  report  on  “The  Health  Effects  of 
TremoIite.‘*‘The  agency  set  an 
additional  comment  period,  later 
extended  to  DecembCT  14. 1990.  to 
enable  the  public  to  submit  written 
comments  and  analyses  on  the  issues 
raised  in  the  ATS  report.  On  September 


Significance:  Regulatory  Pro^am 
Legal  Airttiortty:  29  CISC  6S5(b): 

CFR  Citation:  29  CFR  19T0.1000Ce);  29 
CFR  1910.134(a)(1) 

Lagal  Deadline:  None 

Abstract  OSHA's  policy  concerning  the 
use  of  engineering  controls  and 
respirators  was  targeted  for  review  by 
the  President’s  Task  Force  on 
Regulatory  Rehef  in  1981.  Current 
OSHA  regulations  require  thcd 
employers  implement  feasible 
engineering,  controls  ta  maintain  air 
contaminant  concentrationa  in  the 
woricplace  at  or  below  the  prescribed 
permissible  exposure  limits.  The  use  of 
respirators  ia  permitted  only  in  those 
cases  where  engineering  controls  are 
not  feasible,  not  yet  installed,  or  not 
adequate.  This  policy  has  been 
criticized  as  being  inflexible,  not  cost- 
effective.  and  often  unnecessary  for 
employee  health  protection.  CKKA 
believes  that  any  changes  to  the  policy 
for  use  of  engineering  controls  must  be 
closely  coordinated  with  revisions  in. 
the  respiratory  protection  regulations 
(29  CFR  1916  Ji34).  This  pulemaking;  docs 
not  address  the  assessment  and 
reduction  of  any  absolute  existing  risks, 
but  rather  adchesses  the  possible 
change  m  risk  abatement  associated 
with  tile  use  of  Bespirators  instead  of 
engineering  controls.  OSHA  published  a 
proposal  on  June  S,.  1989  (54  FR  23991). 
Hearings  were  held  on  May  30-31, 1990, 
and  continued  on  July  9-10, 1990. 

Ximeteble: 

Action  Date  FR  Cite 


ANPRM  62/22/83  48  FR  7473 

ANPRM  06/22/83 

Comment 
Period  End 

NPRM  06/06/^  54  FR  23991 

NPRM  Comntent  10/03/89 
Period  End 


Final  Action  08/00/92 


Smell  Efilitiee  Affected:  Undetermined 

Government  Levete  Affected: 

Undetermined 

Additional  Information:  Post-hearing 
comments  wrere  due  by  October  9, 1960, 
and  responses  ta  postrhearing 
comments  were  due  by  December  10, 

1990.  In  response  to  oral  petitions  feom. 
participantsi,  the  post-hearing  comment 
period  was  extended  to  January  14, 

1991.  OSHA  wiU  use  the  information 
received  in  response  to  the  proposal  to 
develop  a  Hnal  rule. 

Agency  Contact  Charles  E.  Adkins, 
Director,  Health  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  Rm 
N3718,  FP  Bldg,  200  Constitution  Ave. 
NW.,  Washington,  DC  202m  208  523- 
7075 

RIN:  121&-AA28 


1737,  FALL  PROTECTION  (PART  1926> 
Significance:  Regulatory  Program 

Legal  Autbority:  29  USC  655(b):  46 
use  333 

CFR  Citation:  29  CFR  1926.104;  29  CFR 
1926.105;  29  CFR  1926.500;  29  CFR 
1986.564;  29  CFR  192&502;  29  CFR 
1926.107(h):  29  CFR  1926.250(b)(2):.  29 
CFR  1926.651(t)^  29  CFR 
1926.951(b)(4^^  29  CFR  1926.1^(e);  29 
CFR  1926.107(f);  29  CFR  1926.651(wJ 

Legal  Deadline:  None 

Abstract:  The  existing  standard  has 
been  proposed  for  revision  because  it  is 
poorly  formatted,  contains  unnecessary 
and  restrictive  provisions,  and'  does  not 
properly  address  die  faH  protection 
needs  of  certain  areas  and  operations. 
The  proposal  raises  several  argnificant 
issues  including  fl)  when  fiedf  protection 
systems  must  kistalfed,  (2)  whetiier 

work  surface  inspections  are  necessary 
to  insure  adequate  structural  integrity 
before  commencing  work,  and  (3) 
whether  body  belt  systems  or  body 
harness  systems  are  appropriate  for  use 
as  fall  protection.  (Subpari  M  revised) 

Timetable: 

Action  Date  FR  Ctte 

NPRM  11/25/86  51  FR  42680 

NPRM  Comment  08/14/87  52  FR  20616 

Period  End 

Final  Action  08/00/92 

SmaH  Entities  Affected:  None 
Government  Levels  Affected:  None 
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Additional  Information:  This  agenda 
entry  is  part  of  Regulatory  Program  RIN 
1218-AB05;  Elevated  Surfaces  (Part 
1926). 

Agency  Contact  Roger  A.  Clark, 
Director,  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  Rm 
N3605,  FPBldg,  200  Constitution  Ave. 
NW.,  Washington,  DC  20210,  202  523- 
8061 

RIN:  121&-AA37 


1738.  SCAFFOLDS  (PART  1926) 
Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655(b):  40 
use  333 

CFR  Citation:  29  CFR  1926.451;  29  CFR 
1926.452;  29  CFR  1910.28;  29  CFR 
1910.29:  29  CFR  1926.752{k) 

Legal  Deadline:  None 

Abstract  The  existing  standard  has 
been  proposed  for  revision  because  it  is 
poorly  formatted,  contains  unnecessary 
and  restrictive  provisions,  and  omits 
necessary  speciHc  coverage  for  certain 
types  of  sca^olds.  The  proposal  raises 
several  significant  issues  including:  (1) 
the  use  of  crossbraces  as  guardrails,  (2) 
the  use  of  fall  protection  during  scaffold 
erection  and  dismantling  operations, 
and  (3)  the  role  of  engineers  in  scaffold 
design.  (Subpart  L,  revised) 

Timetable:  _ 

Action  Date  FR  Cite 

j  - 

i  NPRM  11/25/86  51  FR  42680 

NPRM  Comment  08/14/87  52  FR  20616 
I  Period  End 

I  Final  Action  11/00/92 

i' 

Small  Entities  Affected:  Undetermined 
Government  Levels  Affected:  None 

I  Additional  Information:  This  agenda 

entry  is  part  of  Regulatory  Program  RIN 
I  1218-AB05:  Elevated  Surfaces  (Part 

!  1926). 

'  Agency  Contact  Roger  A.  Clark, 

Director.  Safety  Standards  Progiams, 

,  Department  of  Labor.  Occupational 

!  Safety  and  Health  Administration,  200 

j  Constitution  Avenue  NW.,  Room  N3605, 

I  FP  Building,  Washington,  DC  20210,  202 

!  523-8061 

,  RIN:  1218-AA40 

S 

i 

( 

i 


1739.  FALL  PROTECTION  SYSTEMS 
(PERSONAL  PROTECTIVE 
EQUIPMENT)  (PART  1910) 

Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655(b) 

CFR  Citation:  29  CFR  1910.  subpart  I 
Legal  Deadline:  None 

Abstract  Existing  standards  do  not 
contain  criteria  for  personal  fall 
protection  systems.  Consequently, 
requirements  containing  criteria  for 
personal  fall  protection  systems  would 
be  added  to  29  CFR  part  1910;  Subpart 
I,  Personal  Protection  Equipment,  to 
enhance  employee  protection  from 
injury  and  death  due  to  falls  to  different 
elevations. 

Timetable: 

Action  Oat*  FR  Cite 

NPRM  04/10/90  55  FR  13423 

NPRM  Comment  08/22/90  55  FR  13423 

Period  End 

Hearing  09/11/90  55  FR  29224 

Final  Action  12/00/92 

SmaN  Entities  Affected:  None 
Government  Levels  Affected:  None 

Additional  Information:  1218-AA48  will 
be  issued  concurrently  widi  1218-AB04. 

Agency  Contact  Roger  A.  Clark, 

Director.  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Rm  N3605, 
FP  Building,  Washington,  DC  20210,  202 
523-8061 

RIN:  1218-AA48 


1740.  CONFINED  SPACE  (PART  1910) 
Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655(b) 

CFR  Citation:  29  CFR  1910.146 
Legal  Deadline:  None 

Abstract  Entry  into  confined  spaces 
has  been  responsible  for  many 
employee  deaths  and  injuries.  However, 
current  standards  do  not  specifically 
address  the  hazards  associated  with 
entry  into  confined  spaces.  Therefore, 
OSHA  is  proposing  certain  criteria  and 
precautions  which  are  necessary  to 
minimize  the  hazards  associated  with 
employees  entering  confined  spaces. 


Timetable: 

Action  Date  FR  Cite 

NPRM  06/05/89  54  FR  24080 

NPRM  Comment  10/04/89  54  FR  30557 

Period  End 

Final  Action  10/00/92 

Small  Entities  Affected:  Undetermined 
Government  Levels  Affected:  None 
Analysis:  Regulatory  Impact  Analysis 

Agency  Contact  Roger  A.  (Hafk, 
Director,  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Rm  N3605, 
FP  Building,  Washington,  DC  20210,  202 
523-8061 

RIN:  1218-AASl 


1741.  LOGGING  OPERATIONS  (PART 
1910) 

Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655(b) 

CFR  Citation:  29  CFR  1910.266, 
(Revision) 

Legal  Deadline:  None 

Abstract  Logging  is  a  very  hazardous 
industry.  It  has  an  incidence  rate  nearly 
twice  that  of  manufacturing,  and 
reflecting  the  seriousness  of  the  injuries 
incurred,  a  lost  workday  rate  nearly 
four  times  as  high.  The  purpose  of  the 
standard  will  be  to  protect  workers 
from  the  ever-present  hazards  of  chain 
saw  operation,  falling  objects  (trees, 
branches),  roiling  or  sliding  logs,  falls 
from  trees,  and  materials  hanging 
accidents.  At  present  there  is  no  OSHA 
standard  specifically  applicable  to 
logging  in  general.  There  is  a  standard. 
29  CFR  191^266,  appHcable  only  to 
pulpwood  logging;  however,  pulpwood 
logging  is  estimated  to  account  for  less 
than  half  of  the  logging  activity  in  the 
United  States.  Development  of  a 
national  OSIiA  standard  addressing  all 
types  of  logging  will  provide  coverage 
for  those  loggers  not  now  protected. 

The  new  regulation  will  provide 
coverage  where  there  is  no  approved 
state  regulation  and  will  set  a  minimum 
safety  level  for  those  states  that  chose 
to  develop  a  state  regulation. 

Timetable: 

Action  Date  FR  Clle 

NPRM  05/02/89  54  FR  18798 

NPRM  Comment  07/31/89 
Period  End 
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Action  Date  FR  Cite 

Public  Hearing  05/11/90  55  FR  19745 

07/24/90 

Final  Action  12/00/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected:  None 

Sectors  Affected:  24  Lumber  and 
Wood  Products,  Except  Furniture 

Agency  Contact  Roger  A.  Claric, 
Director,  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Rm  N3605, 
FP  Building,  Washington,  DC  20210,  202 
523-8061 

RIN:  121&-AA52 


1742.  4,4’-METHYLENEDIANIUNE 
Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655(b]:  29 
use  657 

CFR  Citation:  29  CFR  1910;  29  CFR 
1925.60 

Legal  Deadline:  None 

Abstract  4,4’-Methylenedianiline 
(MDA)  is  a  chemical  used  primarily  to 
manufacture  methylenediphenyl 
diisocyanate,  which  is  used  to  make 
polyurethane  foams  and  elastomers. 
Recent  scientific  data  indicate  that 
MDA  is  a  carcinogen  in  animals  and  a 
potential  carcinogen  in  humans.  In  1983, 
OSHA  and  the  Environmental 
Protection  Agency  participated  in  a 
joint  effort  to  publish  an  advance  notice 
of  proposed  rulemaking  to  solicit 
information  on  MDA  production  and 
use,  estimates  of  environmental  and 
occupational  exposure,  and  studies  of 
its  toxic  and  carcinogenic  effects.  EPA 
evaluated  the  data  received  in  response 
to  the  advance  notice  and  concluded 
that  the  chemical  presents  an 
unreasonable  risk  of  injury  to  the  health 
of  exposed  workers.  Under  the 
provisions  of  section  9(a)  of  the  Toxic 
Substances  Control  Act,  EPA  referred 
MDA  to  OSHA  for  action.  OSHA 
responded  to  the  EPA  referral  on' 
2/26/86.  OSHA  established  a  mediated 
rulemaking  advisory  committee 
composed  of  interested  parties  from 
labor,  industry  and  government  to 
assist  the  agency  in  developing  a 
proposed  standard.  The  Committee 
completed  its  work  in  Jime  1987  (cont) 


Timetable: _ 

Action  Date  FR  Cite 


ANPRM  09/20/83 

ANPRM  11/23/83 

Comment 
Period  End 

Publication  of  07/16/87 

Committee 
Recommenda¬ 
tion 

NPRM  05/12/89 

NPRM  Comment  05/16/89 
Period  End 

Final  Action  06/00/92 


48  FR  42836 
48  FR  42836 

52  FR  26776 

54  FR  20672 


Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 


Additional  Information:  ABSTRACT 
CONT:  and  forwarded  its 
recommendations  to  the  Agency.  OSHA 
published  the  Committee’s 
recommendations  on  July  16, 1987,  and 
published  a  proposed  standard  for 
MDA  on  May  12, 1989.  Hearings  were 
conducted  on  March  20-21, 1990.  The 
comment  period  for  the  first  set  of  post 
hearing  comments  closed  on  May  8, 
1990.  The  second  closing  date  was  May 
23, 1990. 

Agency  Contact  Charles  E.  Adkins, 
Director,  Health  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Ave.  NW.,  Rm  N3718,  FP 
Bldg.,  Washington,  DC  20210,  202  523- 
7075 

RIN:  1218-AA58 


1743.  ELECTRIC  POWER 
GENERATION,  TRANSMISSION  AND 
DISTRIBUTION  (PART  1910) 

Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655(b) 

CFR  Citation:  29  CFR  1910.137;  29  CFR 
1910.269 

Legal  Deadline:  None 

Abstract  A  major  area  of  coverage  not 
addressed  in  the  current  OSHA 
electrical  standards  for  general  industry 
(29  CFR  1910)  involves  ^e  maintenance 
and  operation  practices  associated  with 
electrical  transmission  and  distribution 
lines,  substations  and  generating 
stations.  It  is  intended  that  the 
proposed  standard  HU  this  void  by 
establishing  minimum  requirements  for 
electrical  safety  work  practices  for 
qualified  employees  working  on  or  near 
installations  whose  purpose  is  the 
generation  and  distribution  of 


electricity.  The  proposal  also  revises 
the  standards  for  electrical  protective 
equipment,  which  is  used  routinely  for 
electrical  power  work. 

Timetable: _ _ 

Action  Date  FR  Cite 

NPRM  01/31/89  54  FR  4974 

NPRM  Comment  06/01/89 

Period  End 

Public  Hearing  08/03/89  54  FR  31970 

Scheduled  for 
11/28/89 

Reopening  of  the  11/09/90  55  FR  47074 

Record  and 
Request  for 
Public 
Comment 

Final  Action  07/00/93 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 
Sectors  Affected:  Multiple 

Agency  Contact  Roger  A.  Clark, 

Director,  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Rm  N3605, 
FP  Building,  Washington,  DC  20210,  202 
523-8061 

RIN:  1218-AA59 


1744.  FALL  PROTECTION  IN 
SHIPYARDS  (PART  1915) 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655(b);  33 
USC  941 

CFR  Citation:  29  CFR  1915.201;  29  CFR 
1915.202;  29  CFR  1915.203;  29  CFR 
1915.73;  29  CFR  1915.74;  29  CFR  1915.75; 
29  CFR  1915.77 

Legal  Deadline:  None 

Abstract:  This  regulatory  action  will 
revise  the  existing  shipyard  standard 
covering  fall  protection  and  will 
consolidate  all  related  and  applicable 
29  CFR  part  1910  provisions  into  29  CFR 
part  1915.  The  revision  will  develop,  in 
part,  performance-oriented  standards, 
address  current  gaps  in  coverage, 
address  new  technology  and  eliminate 
outmoded  and  redundant  provisions. 

Timetable: 

Action  Date  FR  Cite 

NPRM  11/29/88  53  FR  48166 

NPRM  Comment  02/27/89 
Period  End 

Next  Action  Undetermined 

Small  Entities  Affected:  None 
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Final  Rule  Stage 


Government  Levels  Affected:  None 

Additional  Information:  Applicable  part 
1910  provisions  under  consideration:  29 
CFR  1910.21-1910.23. 

Agency  Contact  Roger  A.  Clark, 

Director,  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Room  N3605, 
FP  Building,  Washington,  DC  20210,  202 
523-8061 

RIN:  1218-AA66 


1745.  SCAFFOLDS  IN  SHIPYARDS 
(PART  1915) 

Significance:  Regulatory  Program 

Legal  Authority:  29  DSC  655(b);  33 
use  941 

CFR  atation:  29  CFR  1915.71;  29  CFR 
1910.28;  29  CFR  1910.29 

Legal  Deadline:  None 

Abstract  This  regulatory  action  will 
revise  the  existing  shipyard  standards 
covering  scaffolds  and  will  consolidate 
ail  related  and  applicable  29  CFR  part 
1910  provisions  into  29  CFR  part  1915. 
The  revision  will  develop,  in  part, 
performance-oriented  standards, 
address  current  gaps  in  coverage, 
address  new  technology,  and  eliminate 
outmoded  and  redundant  provisions. 

Timetable:  _ 

Action  Date  FR  Cite 

NPRM  11/29/88  53  FR  48182 

NPRM  CofTwnent  02/27/89 
Period  End 

Next  Action  Undetermined 
Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Additional  Information:  Applicable  part 
1910  provisions  under  consideration:  29 
CFR  1910.28  -  .29. 

Agency  Contact:  Roger  A.  Clark, 
Director,  Safety  Standards  Programs. 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW..  Rm  N3605. 

FP  Building,  Washington,  DC  20210,  202 
523-8061 

RIN:  1218-AA68 


1746.  ACCESS  AND  EGRESS  IN 
SHIPYARDS  (PART  1915) 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655(b);  33 
use  941 


CFR  Citation:  29  CFR  1915.72;  29  CFR 
1915.74;  29  CFR  1915.75;  29  CFR  1915.76 

Legal  Deadline:  None 

Abstract  This  regulatory  action  will 
revise  the  existing  shipyard  standards 
covering  access  and  egress  and  will 
consolidate  all  related  and  applicable 
29  CFR  part  1910  provisions  into  29  CFR 
Part  1915.  The  revision  will  develop,  in 
part,  performance-oriented  standards, 
address  current  gaps  in  coverage, 
address  new  technology,  and  eliminate 
outmoded  and  redundant  provisions. 

Timetable: 

Action  Date  FR  Cite 

NPRM  11/29/88  53  FR  48130 

NPRM  Comment  02/27/89 
Period  End 

Final  Action  09/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Additional  Information:  Applicable  part 
1910  provisions  under  consideration:  29 
CFR  1910.24-1910.27;  29  CFR  1910.36- 
1910.37. 

Agency  Contact  Roger  A.  Clark. 
Director,  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Rm  N3605, 

FP  Building,  Washington,  DC  20210,  202 
523-8061 

R!N:  1218-i\A70 


1747.  FACE,  HEAD,  EYE  AND  FOOT 
PROTECTION  (PERSONAL 
PROTECTIVE  EQUIPMENT)  (PART 
1910) 

Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655(b) 

CFR  Citation:  29  CFR  1910 
Legal  Deadline:  None 

Abstract  Existing  standards  for  eye. 
face,  head,  and  foot  protection 
reference  outdated  natioiutl  consensus 
standards  which  have  been  updated 
and  improved.  Consequently,  criteria 
for  personal  protective  equipment  for 
eye,  face,  head,  and  foot  would  be 
revised  to  reflect  improved 
developments  in  these  types  of 
equipment  This  would  allow  the  use  of 
better  personal  protective  equipment 
and  would  result  in  improved  employee 
protection  from  eye,  face,  head,  and 
foot  hazards. 


TimetaUe: 

Action 

Date 

FR  CKe 

NPRM 

08/16/89 

54  FR  33832 

NPRM  Comment 

10/16/89 

Period  End 

Public  Hearing 

02/01/90 

55  FR  3412 

Held  Aprfl  3, 

1990 

Final  Action 

09/00/92 

Small  Entities  Affected:  Undetermined 
Government  Levels  Affected:  None 

Agency  Contact  Roger  A.  Clark. 

Director,  Safety  Standards  Programs. 
Department  of  Labor.  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Rm  N3605  FP 
Building,  Washington,  DC  20210,  202 
523-8061 

RIN:  1218-AA71 


1748.  WELDING,  CUTTING  AND 
HEATING  IN  SHIPYARDS  (PART  1915) 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655(b);  33 
USC  941 

CFR  Citation:  29  CFR  1915.51:  29 
1915.52;  29  CFR  1915.53;  29  CFR  1915.54; 
29  CFR  1915.55:  29  CFR  1915.56;  29  CFR 
1915.57 

Legal  Deadline:  None 

Abstract  This  regulatory  action  will 
re\ase  the  existing  shipyard  standard 
covering  welding,  cutting,  and  heating. 
The  revision  will  develop,  in  part,  a 
performance-oriented  standaid,  address 
current  gaps  in  coverage,  recognize  new 
technology,  and  eliminate  outmoded  or 
redundant  provisions.  In  addition,  it 
will  consolidate  29  CFR  part  1915 
standards  and  applicable  29  CFR  part 
1910  standards  into  one  set  of 
provisions. 

Timetable: _ 

Action  DsAe  FR  CIto 

NPRM  11/29/88  53  FR  48111 

NPRM  Comment  02/27/89 
Period  End 

Final  Action  00/00/00 

Small  Entities  Affected:  Businesses 

Government  Levels  Affected:  None 

Additional  Information:  Applicable  part 
1910  provisions  under  consideration:  29 
CFR  1910.251-1910.252, 

Agency  Contact  Roger  A.  Clark, 
Director,  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
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Final  Rule  Stage 


Constitution  Avenue  NWi,  Rm  N3605, 
FP  Building,  Washington,  DC  20210,  202 
523-8061 

RIN:  1218-AA73 


1749.  PERSONAL  PROTECTIVE 
EQUIPMENT  IN  SHIPYARDS  (PART 
1915) 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655(b);  33 
use  941 

CFR  Citation:  29  CFR  1915.151;  29  CFR 
1915.152;  29  CFR  1915.153;  29  CFR 
1915.154;  29  CFR  1915.155;  29  CFR 
1915.156;  29  CFR  1915.157;  29  CFR 
1915.158;  29  CFR  1915.159 

Legal  Deadline:  None 

Abstract  This  regulatory  action  will 
revise  the  existing  shipyard  standard 
covering  personal  protective  equipment. 
The  revision  will  develop,  in  part,  a 
performance-oriented  standard,  address 
current  gaps  in  coverage,  recognize  new 
technology,  and  eliminate  outmoded  or 
redundant  provisions.  It  will 
consolidate  29  CFR  part  1915  standards 
and  applicable  29  CFR  part  1910 
standards  into  one  set  of  provisions. 

Timetable: 

Action  Date  FR  Cite 

NPRM  11/29/88  53  FR  48150 

NPRM  Comment  02/27/89 
Period  End 

Final  Action  06/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Additional  Information:  Applicable  part 
1910  provisions  under  consideration;  29 
CFR  1910.132-1910.137. 

Agency  Contact  Roger  A.  Clark. 
Director,  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Ave.  NW.,  Rm  N3605,  FP 
Bldg.,  Washington.  DC  20210,  202  523- 
8061 

RIN:  121&-AA74 


1750.  FORMALDEHYDE 
Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655  et  seq 
CFR  Citation:  29  CFR  1910.1048 

Legal  Deadline:  None 

Abstract:  On  December  4, 1987,  the 
Occupational  Safety  and  Health 
Administration  (OSHA)  pulilished  a 


revised  standard  for  occupational 
exposure  to  formaldehyde  (29  CFR 
1910.1048).  This  standard  contained 
permissible  exposure  limits  of  1  part 
weighted  average  (TWA)  and  2  ppm  as 
a  15-minute  short-terai  exposure  limit. 
(STEL),  along  with  ancillary  protective 
provisions.  Several  interested  parties 
petitioned  the  courts  to  review  this 
standard.  On  June  9, 1989,  the  U.S. 

Court  of  Appeals  for  the  District  of 
Columbia  Circuit  issued  its  decision, 
which  upheld  the  standard,  but 
remanded  the  standard  back  to  the 
Agency  for  reconsideration  of  two 
issues:  the  assessment  of  the  risk  of 
cancer  at  1  ppm,  and  the  failure  of  the 
Agency  to  require  medical  removal 
protection  (MRP).  The  final  standard 
also  required  that  hazard-warning 
labels  be  placed  on  containers  of  all 
products  composed  of  greater  than  0.1 
percent  formaldehyde  or  capable  of 
releasing  formaldehyde  into  the  air 
under  any  normal  condition  of  use  at 
concentrations  reaching  or  exceeding 
0.1  ppm.  (cont) 

Timetable: 

Action  Date  FR  Cite 

NPRM  07/15/91  56  FR  32302 

NPRM  Comment  08/14/91  56  FR  32302 

Period  End 

Final  Action  05/00/92 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Additional  Information:  ABSTRACT 
CONT:  The  Formaldehyde  Institute 
filed  an  application  for  administrative 
stay  of  the  formaldehyde  standard's 
cancer  labeling  requirement.  Based  on 
the  confusion  and  misunderstanding  of 
the  standard’s  requirements  reflected  in 
the  application  and  in  numerous 
comments  submitted  to  the  Agency 
subsequent  to  the  application,  the 
Agency  decided  to  stay  the  hazard 
communication  provisions  of  the 
formaldehyde  standard  (29  CFR 
1910.1048(m)(l)(i)  through  (m)(4)(ii).  The 
purpose  of  the  stay  is  to  permit  the 
Agency  to  propose  to  revoke  these 
paragraphs  and  rely  on  the  provisions 
of  the  hazard  communication  standard 
or  develop  some  appropriate 
alternative.  The  stay  was  Rrst  granted 
on  December  13, 1988  (53  FR  50198).  On 
June  13,  1990  (55  FR  24070),  OSHA 
extended  the  administrative  stay  until 
August  13, 1990,  to  consider  further 
developments  in  the  hazard 
communication  rulemaking  in 


determining  what  regulatory  action  to 
propose  on  formaldehyde.  Based  on 
public  comment  and  the  rulemaking 
record,  OSHA  published  a 
formaldehyde  proposal  on  July  15, 1991. 
The  comment  period  ended  on  August 
14, 1991. 

Agency  Contact:  Charles  E.  Adkins, 
Director,  Health  Standards  Program, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Room  N3718, 
FP  Building,  Washington,  DC  20210,  202 
523-7075 

RIN:  12ia-AA82 


1751.  1,3-BUTADIENE 
Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655(b) 

CFR  Citation:  29  CFR  1910.1000,  (Table 
Z-1);  29  CFR  1910.1051 

Legal  Deadline:  None 

Abstract:  On  October  10, 1985,  EPA 
referred  1,3-butadiene  (BD)  to  OSHA 
for  possible  regulatory  action  under 
section  9(a)  of  the  Toxic  Substance 
Control  Act.  On  April  11, 1986,  OSHA 
responded  to  the  ^A  referral 
indicating  that  the  Agency  has 
preliminarily  concluded  that  BD  poses 
risk  to  the  occupationally  exposed 
population  at  the  current  OSHA 
permissible  exposure  limit  and  that  the 
risk  can  be  reduced  or  prevented 
through  the  promulgation  of  a  revised 
standard.  On  October  1, 1986  (51  FR 
35003),  OSHA  published  an  ANPRM 
initiating  regulatory  action  within  the 
meaning  of  section  9(a)  of  TSCA. 
Comments  were  submitted  to  OSHA  by 
December  30, 1986.  Based  on  the 
comments  received  in  response  to  the 
ANPRM  OSHA  developed  a  proposal 
which  was  published  on  August  10, 
1990.  Hearings  were  held  in 
Washington,  D.C.  on  January  15,  1991, 
and  in  New  Orleans,  Louisiana  on 
February  20, 1991.  Submission  of  the 
post-hearing  comments  and  briefs  were 
scheduled  to  end  on  June  22,  and  July 
22, 1991  respectively:  however,  OSHA 
extended  the  dates  to  September  27, 
and  October  28, 1991. 

Timetable: 

Action  Date  FR  Cite 

EPA  Referral  ,  10/10/85  50  FR  41393 
Request  for  '  12/27/85  50  FR  52952 

Comments 

Response  to  04/11/86  51  FR  12526 
EPA  Referral 
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Action 

Date 

FR  Cite 

ANPRM 

10/01/86 

51  FR  35003 

ANPRM 

12/30/86 

Comment 

Period  End 

NPRM 

08/10/90 

55  FR  32736 

NPRM  Comment 

10/19/90 

55  FR  32736 

Period  End 

Final  Action 

12/00/93 

Small  Entitles  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Charles  E.  Adkins, 
Director.  Health  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Rm  N3718, 
FP  Bldg.,  Washington,  DC  20210,  202 
523-7075 

RIN:  1218-AA83 


1752.  HAZARD  COMMUNICATION 
Significance:  Regulatory  Program 

Legal  Authority:  29  USC  653;  29  USC 
655;  29  USC  657:  33  USC  941;  40  USC 
333:  5  USC  553 

CFR  Citation:  29  CFR  1910.1200;  29 
CFR  1915.99;  29  CFR  1917.28;  29  CFR 
1918.90:  29  CFR  1926.59;  29  CFR  1928.21 

Legal  Deadline:  None 

Abstract  OSHA  promulgated  a  final 
rule  on  August  24, 1987,  that  extended 
the  protections  of  its  Hazard 
Communication  Standard  (HCS)  from 
the  manufacturing  sector  to  all  other 
workplaces  where  employees  are 
exposed  to  hazardous  chemicals.  The 
HCS  requires  covered  employers  to 
establish  hazard  communication 
programs  for  their  employees,  including 
labels  on  containers,  material  safety 
data  sheets,  and  training  programs.  On 
August  8, 1988,  OSHA  published  a 
NPRM  to  modify  the  Final  rule,  and 
provide  an  opportunity  for  public 
comment.  Public  comments  have  been 
received,  hearings  have  been  held,  and 
OSHA  will  prepare  a  Hnal  rule  based 
on  the  public  record  for  this  standard, 
including  the  record  developed  in 
earlier  rulemakings.  OSHA  published  a 
request  for  information  (RFI)  on  May 
17. 1990,  (55  FR  20580)  to  improve  the 
quality  and  representation  of  the 
information  provided  on  the  MSDS’s 
and  labels  and  to  consider  a 
standardize  format.  OSHA  will 
determine  if  the  rule  should  be 
reopened  after  the  comments  and  other 
relevant  information  are  analyzed.  The 


comment  period  for  the  RFI  expired  on 
August  15. 1990. 

Timetable: 


Action 


ANPRM 
ANPRM 
Comment 
Period  End 
NPRM 

NPRM  Comment 
Period  End 
Final  Action 


Date  FR  Cite 


11/27/85  50  FR  48794 
02/25/86 


08/08/68  53  FR  29822 
10/28/88 

09/00/92 


Small  Entitles  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 


Agency  Contact  Charles  E.  Adkins, 

Director,  Health  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration.  200 
Constitution  Avenue  NW.,  Rm  N3718, 
FP  Bldg.,  Washington,  DC  20210,  202 
523-7075 


RIN:  1218-i\B02 


1753.  WALKING  AND  WORKING 
SURFACES  (PART  1910) 

Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655(b) 

CFR  Citation:  29  CFR  1910.21;  29  CFR 
1910.22;  29  CFR  1910.23;  29  CFR  1910.24; 
29  CFR  1910.25;  29  CFR  1910.26;  29  CFR 
1910.27;  29  CFR  1910.28;  29  CFR  1910.29; 
29  CFR  1910.30;  29  CFR  1910.31:  29  CFR 
1910.32 

Legal  Deadline:  None 

Abstract  Existing  standards  for 
walking  and  working  surfaces  need  to 
be  revised  because  they  are  out  of  date 
and  restrict  technological  innovation. 
The  proposed  revision  is  performance- 
oriented  and  permits  flexibility  for 
compliance. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  04/10/90  55  FR  13360 

NPRM  Comment  08/22/90  55  FR  13360 

Period  End 

Hearing  09/11/90  55  FR  29224 

Final  Action  00/00/00 

Small  Entities  Affected:  Undetermined 
Government  Levels  Affected:  None 

Additional  Information:  1218-AB04  will 
be  issued  concurrently  with  1218-AA48. 

Agency  Contact  Roger  A.  Clark, 

Director,  Safety  Standards  Programs. 
Department  of  Labor,  Occupational 


Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Rm  N3605, 
FP  Bldg.,  Washington.  DC  20210,  202 
523-8061 

RIN:  1218-AB04 


1754.  CADMIUM 

Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655  et  seq 
CFR  Citation:  29  CFR  1910,  (Table  Z-2) 
Legal  Deadline:  None 

Abstract  On  June  18, 1986,  the 
International  Chemical  Workers  Union 
and  the  Public  Citizen  Health  Research 
Group  petitioned  OSHA  to  issue  an 
emergency  temporary  standard  reducing 
the  permissible  exposure  limit  for 
cadmium  to  one  microgram  of  cadmium 
per  cubic  meter  of  air.  On  Jime  25, 1987 
the  union  and  HRG  filed  a  petition  with 
the  Court  of  Appeals  requesting  the 
Court  to  order  OSHA  to  promulgate  an 
ETS.  In  its  July  1, 1987,  response  to  the 
petitioners,  OSHA  stated  that  issuance 
of  an  emergency  standard  was  not 
warranted,  but  that  exposure  to 
cadmium  at  levels  permitted  under  the 
current  standard  represented  a 
significant  risk  to  worker  health  which 
would  be  addressed  through  section 
6(b)  rulemaking  procedures.  On 
September  26, 1988,  OSHA  published 
guidelines  for  controlling  exposure  to 
cadmium  and  recommended  reduced 
exposure  levels  significantly  below  the 
permissible  exposure  limit.  OSHA 
published  a  proposal  on  February  6. 
1990  (55  FR  4052),  and  conducted 
hearings  on  June  5. 1990,  in 
Washington.  DC  and  on  July  17. 1990,  in 
Denver,  CO.  The  comment  period 
closed  on  October  18, 1990.  OSHA 
reopened  the  record  on  September  18, 
1991,  (Cont) 

Timetable: 


Action 

Date 

FR  Cite 

Response  to 
Petitioners 

07/01/07 

NPRM 

02/06/90 

55  FR  4052 

NPRM  Comment 
Period  End 

04/27/90 

Reopening  of 
Rulemaking 
Records 

09/18/91 

56  FR  47348 

Comment  Period 
End 

11/04/91 

56  FR  47348 

Final  Action 

08/00/92 

Small  EntKIea  Affected:  Undetermined 

Government  Levela  Affected: 

Undetermined 
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AddMonai  tnformatkm:  ABSTRACT 
CONT:  to  receive  commente  on  the 
repcHls  ai  two  experiments-solubility 
and  carcinogenicity  of  cadmium  sulhde. 
The  record  closed  on  November  4. 1991. 

Agency  Contacfc  Chailea  E.  Adkraa. 

Director,  Health  Standards  Programs. 
Department  of  Labor.  Occupational 
Safety  and  Health  Administration.  200 
Constitution  Avenue  NW..  Rm  N3718. 
FP  Bldg..  Washington.  DC  20210.  202 
523-7075 

RIN:  1218-AB16 


1755.  ASBESTOS  (REMAND) 
SignKicance:  Regulatory  Program 
Legal  Authority:  29  USC  655  et  seq 

CFR  Citation:  29  CFR  1910.1001;  29 
CFR  1926.58 

Legal  Deadline:  None 

Abstract  On  June  20. 1966.  OSHA 
published  revised  standards  governing 
occupational  exposure  to  asbestos, 
tremolite,  anthophyilite  and  actinolite  in 
general  industry  and  construction.  In 
these  standards.  OSHA  reduced  die  8- 
hour  time  weighted  average  (TWA) 
permissible  exposure  limit  (I^)  to  0.2 
f/cc,  and  established  other  protective 
provisions.  This  standard  was  legally 
challenged,  and  as  a  result  the  Court  of 
Appeals  for  the  District  of  Columbia 
upheld  the  standard  except  diat  die 
court  held  that  OSHA  must  reconsider 
several  of  the  standard's  provisions  to 
determine  if  more  protective  regulatory 
provisions  are  available  to  reduce  risk. 
One  of  the  issues  to  be  reconsidered 
was  the  need  for  a  short-term  limit  for 
occupational  exposure  to  asbestos  in 
response  to  the  Court's  directive.  This 
limit  was  established  as  1  f/cc 
averaged  over  a  30-minute  sampling 
period  and  a  legal  notification  of  this 
amendment  was  published  on 
September  14. 198a  at  S3  FR  35610. 
(cont) 

Timetable: 

Action  Dana  FR  Cite 

Asbestos  12/20/89  54  FR  52024 

Remand  - 
Category  I 
Issues 

Asbestos  02/05/90  55  FR  3724 

Remand  - 
Category  11 
Effective  Date 
5/7/90 


Aetioa 

Date 

FR  CM* 

Asbestos 

02/05/90 

55  FR  3724 

Remand  - 

Category  II 

Issues 

Asbestos 

07/20/90 

55  FR  29712 

Remand  - 

Category  III 

Hearing 

10/23/90 

55  FR  29712 

Hearing 

11/09/90 

55  FR  40676 

Final  Action 

12/00/92 

Small  Entities  Affected:  None 

Government  Levela  Affected: 

Undetermined 

Additional  Information:  ABSTRACT 
CONT:  On  December  20, 1989  (54  FR 
52024}  OSHA  responded  to  the  first 
three  rmnand  issues.  OSHA  deleted  the 
ban  on  spraying  asbestos  containing 
materials;  amended  the  regulatory  text 
to  clarify  when  construction  employers 
must  resume  periodic  monitoring:  and 
explained  why  OSHA  is  not  amending 
the  regulatory  text  to  clarify  the  limited 
exemption  for  "small-scale,  short- 
duration  operations"  in  the  construction 
industry  standard.  O^iA  published  a 
notice  of  its  resolution  (rf  Category  II 
remand  issues  on  February  5. 1990.  and 
a  notice  of  proposed  rulemaking  for 
Category  HI  on  July  20, 1990  (55  FR 
29712).  On  September  2a  199a  the 
comment  period  was  extended  to 
December  3, 199a  and  the  public 
hearing  was  rescheduled  to  commeiK« 
on  January  23, 1991.  The  post-hearing 
comment  period  closed  on  April  2a 
1991,  and  the  briefing  period  was 
extended  to  July  24, 1991. 

Agency  Contact  Chiles  E.  Adkins, 
Director,  Health  Standards  Programs. 
Depkartment  of  Labor.  Occi^ational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW..  Room  N3718. 
FP  Bldg.  Washington.  DC  20210.  202 
523-7075 

RIN:  1216-AB25 


1756.  ACCREDITATION  OF  TRAINING 
PROGRAMS  FOR  HAZARDOUS 
WASTE  OPERATIONS  (PART  1910) 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  655(b):  PL 
101-549  (November  15. 1990);  5  USC 
552(a):  5  USC  533 

CFR  Citation:  29  CFR  1910.121.  subpart 
H 

Legal  Deadline:  None 


Abstract  Public  Law  99-499  requires 
the  Secretary  of  Labor  to  promulgate  a 
final  standard  for  Hazardous  Waste 
Operations  and  Emergency  Response. 
The  hnal  standard  was  issued  on 
March  6, 1989.  Section  126  of  Public 
Law  99-499  was  amended  by  Congress 
on  December  22, 1987  to  require  the 
Secretary  of  Labor  to  include  in  the 
hnal  rule  a  training  course  certification 
program  at  least  as  comprehensive  as 
the  EPA's  model  program  for  asbestos 
abatement  in  public  buildings.  This 
proposed  revision  would  add  criteria 
and  requirements  for  training  course 
certification  of  training  for  workers 
involved  in  hazardous  waste 
operations.  Separately,  OSHA  has 
collected  additional  information  on  this 
rulemaking  during  the  second  half  of 
CY  1991  on  the  characteristics  of 
selected  training  programs  for 
emergency  response  personnel  for 
hazardous  materials  incidents. 
Accordingly,  the  Agency  will  be 
submitting  this  report  to  the  public 
record  in  early  1992,  and  will  be 
granting  the  public  an  opportunity  to 
review  and  comment  on  the  report  and 
survey  results. 

Timetable: 

Action  Date  FR  Cite 

NPRM  01/26/90  55  FR  2776 

NPRM  Ctommenl  04/26/90  55  FR  2776 
Period  End 

Final  Action  12/00/92 

SnttM  Entities  Affected:  Undetermined 

Government  Levels  Affected:  Local. 
State.  Federal 

Agency  Contact  Roger  A.  Clark. 

Director,  Safety  Standards  Programs. 
Department  of  Labor.  Occupational 
Safety  and  Health  Administration,  200 
Ccmstitution  Avenue  NW.,  Room  N3605. 
FP  Bldg.  Washington,  DC  20210.  202 
523-8061 

RIN:  1218-AB27 


1757.  OCCUPANT  PROTECTION  IN 
MOTOR  VEHICLES 

Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655(b) 

CFR  CItatfon:  29  CFR  1910.140;  29  CFR 
1915.99;  29  CFR  1915.100;  29  CFR 
1917.44:  29  era  1918.73;  29  CFR  1926.33: 
29  CFR  192a58 

Legal  Deadline:'  None 

Abatract  OSHA  currently  has  no 
general  regulation  requiring  that 
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employers  train  their  employees  in  the 
safe  operation  of  motor  vehicles  on  the 
job,  including  the  required  use  of  seat 
belts,  althou^  motor  vehicle  crashes 
are  the  single  largest  cause  of 
occupational  fatalities.  On-the-job 
motor  vehicle  crashes,  in  both  on-road 
and  ofi-road  vehicles,  caused  over  30 
percent  of  traumatic  work-related 
fatalities  in  1987.  In  the  manufacturing 
sector,  which  is  the  primary  target  of 
most  OSHA  regulations,  more  workers 
are  killed  by  motor  vehicles  than  by 
fixed  machinery.  The  hazards  faced  by 
workers  operating  automobiles  and 
trucks,  both  on  public  highways  and  at 
private  facilities,  could  be  greatly 
reduced  by  requiring  employers  to  train 


their  employees  in  safe  driving 
techniques,  including  the  required  use 
of  seat  belts.  OSHA  plans  to  proceed 
with  a  single  NPRM  that  would  regulate 
all  employers  covered  by  the  OSH  Act. 
The  approach  will  be  to  develop  a 
generic,  performance-oriented  standard. 
Various  state  regulations  (cont) 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  07/12/90  55  FR  28728 

NPRM  Comment  11/09/90  55  FR  28728 
Period  End 

Final  Action  09/00/92 

Small  Entitles  Affected:  Businesses. 
Governmental  Jurisdictions 


Gk>vemment  Levela  Affected:  Local, 
State.  Federal 

Additional  Infoimatlon:  ABSTRACT 
CONT:  governing  the  use  of  seat  belts, 
and  related  studies  will  be  considered 
in  this  proposal.  OSHA  expects  that  the 
regulation  could  prevent  as  many  as 
684  fatalities  each  year. 

Agency  Contact  Roger  A.  Clark. 

Director,  Safety  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration,  200 
Constitution  Avenue  NW.,  Room  N3605, 
FP  Building,  Washington.  DC  20210,  202 
523-8061 

RIN:  121&-AB28 


DEPARTMENT  OF  LABOR  (OOL)  .  Compteted  Actions 
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1758.  BLOODBORNE  PATHOGENS 
Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655  et  seq 
CFR  Citation:  Not  yet  determined 

Legal  Deadline:  None 

Abstract:  Many  health-care  workers 
are  exposed  to  blood  and  body  fluids 
from  patients  who  have  active 
bloodbome  infections  or  are  carriers  of 
these  infections.  Such  exposure 
presents  a  potential  risk  of  disease  for 
the  health-care  worker.  One  such 
disease.  Hepatitis  B,  has  been  shown  to 
present  a  substantially  increased  risk 
for  health-care  workers.  Hepatitis  B  is  a 
serious  disease  that  may  require 
hospitalization  and,  in  a  small 
percentage  of  cases,  is  fatal.  Another 
bloodbome  disease.  Acquired  Immune 
Deficiency  Syndrome  (AIDS)  is  also  of 
great  concern  to  health-care  workers. 
Only  a  very  small  number  of  infections, 
however,  have  been  documented  to 
have  resulted  from  occupational 
exposure  to  the  virus  that  causes  /VIDS. 
About  half  of  the  nation's  6  million 
health-care  workers  are  at  increased 
risk  from  exposure  to  bloodbome 
infectious  diseases,  (cont) 

Timetable: 


Action 

Date 

FR  Cite 

ANPRM 

11/27/87 

52  FR  45438 

ANPRM 

01/26/88 

52  FR  45438 

Ck>mment 

Period  End 

NPRM 

05/30/89 

54  FR  23042 

Final  Action 

12/06/91 

56  FR  64004 

Action  Date  FR  Cite 

Final  Action  03/06/92 
Effective 

SmaH  Entities  Affected:  Undetermined 

Government  Levela  Affected: 

Undetermined 

Additional  information:  ABSTRACT 
CONT:  Some  examples  of  health-care 
workers  at  highest  risk  are  emergency 
room  workers,  dialysis  unit  workers, 
operating  room  personnel,  intensive 
care  unit  workers,  and  blood  bank 
employees.  The  Occupational  Safety 
and  Health  Administration  (OSHA)  has 
no  standard  specifically  regulating 
occupational  exposure  to  bloodbome 
infectious  diseases.  In  1983,  the  Agency 
issued  guidelines  for  reducing  the 
occupational  risk  of  Hepatitis  B 
infection  (OSHA  Instmction  CPL  2- 
2.36).  These  guidelines  are  voluntary, 
however.  In  September  1986,  OSHA 
was  petitioned  by  the  American 
Federation  of  State,  County  and 
Municipal  Employees  and  other  unions 
for  the  issuance  of  an  emergency 
temporary  standard  to  protect  workers 
from  occupational  exposure  to 
bloodbome  infectious  diseases,  such  as 
hepatitis  B  and  AIDS.  On  May  30. 1989, 
OSHA  published  its  proposal  in  the 
Federal  Register  (54  FR  23042).  The 
proposal  generated  over  2900  comments 
and  hearings  were  held  in  Washington, 
DC,  Chicago,  New  York  City,  Miami, 
Florida,  and  San  Francisco.  OSHA 
reviewed  the  comments  and  testimony 
presented  at  the  hearings  and  published 


the  final  mle  December  6, 1991  (56  FR 
64004). 

Agency  Contact  Charies  E.  Adkins. 
Director,  Health  Standards  Programs, 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration.  200 
Constitution  Avenue  NW.,  Rm  N3718, 
FP  Bldg.,  Washington,  Dc  20210,  209 
523-7075 

RIN:  1218-/\B15 


1759.  HAZARDOUS  MATERIALS 
(PART  1910) 

Significance:  Regulatory  Program 
Legal  Authority:  29  USC  655(b) 

CFR  Citation:  29  CFR  1910,  subpart  H 

Legal  Deadline:  Final,  Statutory. 
November  15, 1991. 

Abstract  Standards  in  29  CFR  part 
1910,  subpart  H.  which  address  the 
storage,  handling  and  use  of  hazardous 
materials,  such  as  compressed  gases, 
acetylene,  hydrogen,  oxygen,  liquified 
petroleum  gases,  and  flammable  and 
combustible  liquids,  will  be  revised. 
This  regulatory  action  will  provide  a 
new  approach  to  the  revision  of 
Subpart  H  and  will  occur  in  three 
phases  in  an  expanded  timeframe.  The 
three  phases  will  be  (1)  Process 
Hazards  Management,  (2)  Flammable 
and  Compressed  Gases,  and.  (3) 
Hazardous  Liquids.  The  first  phase  of 
the  proposed  action  is  intended  to 
better  protect  employees  fi'om 
unexpected  releases  of  significant 
quantities  of  dangerous  substances.  The 
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remaining  phases  are  intended  to 
simplify,  clarify  and  consolidate 
standa^s  on  hazardous  materials  and 
assist  emi^oyers  and  employees  in 
general  industry  to  better  understand 
and  better  focus  on  the  hazards 
inherent  in  the  use.  handling,  and 
storage  of  such  materials. 

TImetabte: _ 

Action  Dal*  FR  CIto 

ANPRM  01/23/81  46  FR  7692 

ANPRM  02/01/82  46  FR  38108 

Comment 
Period  End 


Action  Date  FR  Cite 

NPRM  07/17/90  55  FR  29150 

NPRM  Comment  10/15/90  55  FR  29150 

Period  End 

Final  Action  02/24/92  57  FR  6356 

Final  Action  05/26/92 

Effective 

Small  Entities  Affected:  Undetermined 
Government  Levels  Affected:  None 

Additional  tnfomiatton:  This  action 
merges  two  previous  actions. 
“Hazardous  Materials-  Flammable  and 
Compressed  Gases  (Part  1910)”  and 
“Hazardous  Materials-Flammable  and 


Combustible  Liquids  (Part  and 

will  also  include  the  process  hazards 
management  of  highly  hazardous 
chemicals. 

Agency  Contact:  Roger  A  Clark, 

Director,  Safety  Standards  Programs,' 
Department  of  Labor,  Occupational 
Safety  and  Health  Administration.  200 
Constitution  Avenue  NW.,  Rm  N3805, 
FP  Building,  Washington,  DC  20210,  202 
523-8061 

RIN:  1218-AB20 
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1760.  UNIFORM  SERVICES 
EMPLOYMENT  RIGHTS 

Sigidficance:  Regulatory  Program 

Legal  Authority:  38  USC  2021;  38  USC 
2206 

CFR  Citation:  Not  yet  determined 
Legal  Deadline:  None 

Abstract  The  Vetwans*  Reemployment 
Rights  (VRR)  law  38  USC,  Sections 
2012-2206  with  subsequent  amendments 
and  judicial  constructions  has  beccune  a 
confusing  and  cumbersome  doctrine.  As 
a  result,  the  Administration  proposes  to 
introduce  legislation  replacing  the 
existing  Veterans'  Reemployment  Rights 
statute.  The  inoposed  Le^lation 
requires  the  Secretary  of  Labor  to  issue 


regulations  implementii^  and 
interpreting  the  statute.  The  proposal 
will  seek  to:  (1)  make  the  law 
understandable  (2)  determine  the 
veteran’s  entitlement  and  eligibility 
requirement  on  time  rather  than 
category  of  service.  (3)  promote 
expedited  resolution  of  claims  and  (4) 
provide  statutory  processing 
timeframes.  The  costs  and  benefits  are 
intangible  and  relate  to  the  ability  to 
maintain  sufficient  membership  in  the 
Armed  Forces,  and  to  ensure  the 
availability  of  citizen-sokliers. 

Timetable: _ 

Action  Date  FR  Cite 


Next  Action  Undetermined 


SmaH  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Additional  Information:  Pending 
enactment  on  legislation. 

Agency  Contact  Hary  P.  Puente- 
Duany,  Director.  Veterans  Emplo3mient 
and  Training  Service,  Department  of 
Labor.  Office  of  the  Assistant  Secretary 
for  Veterans’  Employment  &  Training, 
200  Constitution  Avenue  NW.,  Room 
S1316,  FP  Building,  Washington.  DC 
20210,  202  523-9110 

RIN:  1293-AA05 


DEPARTMENT  OF  LABOR  (DOL)  Final  Rule  Stage 

Office  of  the  Assistant  Secretary  for  Veterans’  Employment  &  Training  (ASVET) 


1761.  VETERANS’  PROGRAMS  AND 
SERVICES  ADMINISTERED  BY  THE 
OFFICE  OF  THE  ASSISTANT 
SECRETARY  FOR  VETERANS' 
EMPLOYMENT  AND  TRAINING 

Signlfleance:  Regulatory  Program 

Legal  Authority:  38  USC  CH  41;  PL 

100-323 

CFRatatkm:  20  CFR  CH  DC 
Legal  Deadline:  None 

Abstract  To  revise  new  chapter  DC  of 
title  20,  CFR,  titled  Office  of  the 
Assistant  Secretary  for  Veterans* 
Employment  and  Training,  to  fully 
describe  the  authority  and 


responsibilities  for  provision  of  services 
to  veterems  through  administration  of 
programs  and  activities  carried  out 
throu^  the  Veterans’  Employment  and 
Training  Service  (VETS).  Revisions  are 
to  bring  regulations  into  cooforniity 
with  38  U.S.C  Chapter  41,42,  and  43,  as 
amended  by  PL.  100-323.  Previous 
rulemaking  will  establish  the  new  20 
CFR  Chapter  DC.  Parts  1000-1099,  which 
are  hereby  revised.  According  to  PL 
100-323,  several  major  provisions  must 
be  added  to  the  regidations  as  follows: 
a)  expand  responsibilities  of  Assistant 
Secretary  fw  Veterans’  Employment 
and  Training:  (b)  estaUish  position  of 
Regional  Administrator  for  Vetm-ans’ 


Employment  and  Training:  (c)  expand 
duties  of  Disabled  Veterans’  Outreach 
Program  Specialists:  (d)  establish 
assignment  formula  and  duties  for  local 
Veterans;  employment  Representatives; 
(cont) 

Timetable: 

Action  Date  FR  Cite 

NPRM  02/07/91  56  FR  5124 

NPRM  Comment  04/08/91 
Period  End 

Final  Action  06/00/92 

Small  Entities  Affected:  None 

Government  Levels  Affected:  State 
Federal 
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Additional  infomuition:  ABSTRACT 
CONT:  (e)  expand  list  of  data  items  to 
be  collected  and  reported  to  Congress 
annually,  (f)  set  requirements  for 
greater  coordination  with  JTPA  and 
OPM.  Requires  solution  since  statute 
requires  the  Department  of  Labor  to 


monitor  and/or  administer  affected 
programs. 

Agency  Contact  Hary  P.  Puente- 
Duany,  Director,  Office  of  Veterans' 
Employment,  Reemployment  and 
Training,  Department  of  Labor,  Office 
of  the  Assistant  Secretary  for  Veterans' 


Employment  &  Training,  200 
Constitution  Avenue  NW.,  Room  S1316, 
FP  Building,  Washington,  DC  20210,  202 
523-9110 

RIN:  1293-AA03 

[FR  Doc.  92-8192  Filed  04-24-92;  8:45  am] 
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